Determination of Exemption of an Indian’s Employment Income

To make sure correct information is entered, we suggest that this form be filled out by the employer, in the presence of the employse.

As an employer, you can use this form to help determine if an employee’s employment income is exempt from income tax. The term
“employee” on this form refers only to an employee who is an Indian as defined in the indian Act.

Read the instructions on the next page for more information on how to fill out this form.

— Employee identification

Last name (please print)

Usual first name and initials cial i |n nce number
KipKE M OEL BN E AR AT
Re5|dentnal address including postal code

INE  STLEET MNoeTH  Timmuns ON?‘ee/o 70%}6/{6’

Is the employee‘s residence located on a reserve? Yes [} No (]

— Indian status

Is the employee an Indian as defined in the Indian Act? Yes [] No []
If yes, was the employee an Indian as defined in the Indian Act:

[ priorto 20117

] because of Bill C-3 {also known as the Gender Equity in Indian Registration Act)? Only income earmned on or
after January 31, 2011, may be exempt from tax.

because of the creation of the Qalipu Mi'kmaq First Nation Band? Only income earned on or after September 22, 2011, may be
exempt from tax.

— Type of exemption

The employee performs employment duties:
[] 1. entirely on a reserve ] 2. entirely off a reserve [] 3. partially on and partially off a reserve

If you chose 3, indicate the percentage of the employment duties the employee performs on a reserve: %

All of the employee’s employment income is exempt from income tax if any one of the following situations applies. Check the
appropriate box.

[ the employee performs at least 90% "2 of the employment duties on a reserve (guideline 1);

[] the employee and the employer reside on a reserve (guideline 2);

[J the employee performs more than 50% of the employment duties on a reserve, and the employee or the employer resides on a
reserve (guideline 3); or

[] the employee's employment duties are connected to the employer's non-commercial activities carried on exclusively for the
benefit of Indians who, for the most part, reside on reserves and the employer resides on a reserve; and the employer is:

» an indian band that has a reserve or a tribal council representing one or more Indian bands that have reserves; or

« an Indian organization controlled by one or more such bands or tribal councils and is dedicated exclusively to the social,
cultural, educational, or economic development of Indians who, for the most part, reside on reserves (guideline 4).

*{ The type of exemption is based on the Indian Act Exempticn for Employment Income Guidelines. For a full description of the Guidelines including
examples of exempt income and term definitions, go to canada.calen/revenue-agency/services/aboriginal-peoples/indian-act-exemption
-employment-income-guidelines.

*2 Proration rule may apply: When less than 90% of the duties of an employment are performed on a reserve and the employment income is not
exempted by another guideline, the exemption is to be prorated. The exemption will apply to the portion of the income related to the duties
performed on the reserve.

— Employee certification

1 certify that the information given on this form is correct and complete.

Signature WE'MA“;—L kwéh'? Date ‘E‘?pk 0?0 "?O 2/

Personal information {including the SIN) is collected for the purposes of the administration or enforcement of the Income Tax Act and related programs and activities including
administering tax, benefits, audit, compliance, and collection. The information collectied may be used or disclosed far pumoses of other federal acts thal provide for the
imposition and collection of a tax or duty. it may also be disclosed to other federal, provincial, teritorial or foraign govemment institutions to the extent authorized by law. Failure
to provide this information may result in interest payables, penalties or other actions. Under the Privacy Act, individuals have the right to access their personal information,
requast correction, or file a complaint to the Privacy Commissioner of Canada regarding the handling of the individual's personal information. Refer to Personal Information
Bank CRA PPU 120 on Info Source at canada.calcra-info-source.
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+ The employment income from a particular employment will not be exempt from income tax where one of the main reasons for that
employment relationship is to establish a connecting factor to a reserve. A connecting factor is a fact which connects income to a

reserve. For example, the fact that the employer is resident on a reserve is a connecting factor.

* [f the employee’s circumstances change, the employee will be required to fill out a new form.

* Keep a completed form on file for each employee. We may ask to review the form to verify that the income earned qualifies to be
exempt from income tax based on the circumstances of the employment.

« For information on the requirements to deduct Canada Pension Plan contributions and employment insurance premiums, and for
instructions on reporting requirements, see Guide T4001, Employers’ Guide — Payroll Deductions and Remittances, and

Guide RC4120, Employers’ Guide - Filing the T4 Slip and Summary.

-— Employment-related income

Employment insurance benefits, retiring allowances, Canada Pension Plan benefits, Quebec Pension Plan benefits, registered pension
plan benefits, and wage-loss replacement plan benefits will be exempt from income tax when they are received as a result of
employment income that was exempt from tax. If a portion of the employment income was exempt, a similar portion of these amounts

will be exempt.
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Void cheque / Spécimen de chéque ]

BMO M

s aD ¢ DATE ’.-_

83 RUE PINE N
TIMMING ON PANGKS

PAY TO THE / PAYEZA
ORDER OF L'ORDRE DE

/100 DOLLARS g,

MEMO / POUR :
3987-288

37522 001
Transit # / Numéro d'identification Institution # / Numéro de I'institution Account # / Numéro de compte

. Bank of Montreal / La Baﬁque de Montréal



<. NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
X3 OATH OF CONFIDENTIALITY
2

-
fEanL guwi©

As a person working at Nishnawbe-Aski Legal Services Corporation (“NALSC”) you are
privy to confidential material. Confidentiality of client and NALSC information is
essential. While at NALSC, you shall not disclose to any member of the public any
confidential information obtained during his/her position with NALSC.

All NALSC files are to be treated as confidential material and may not be disclosed
except in accordance with the provisions of NALSC’s policies and Service Agreements.
No one is to read files except in so far as the position requires it. Files are not to be
discussed at any time with anyone within NALSC, except for NALSC related business.

Confidentiality also applies to information about financial and personnel matters or any
other confidential information that is attained during your position with NALSC. We are
entrusted with the confidential records of clients and of personnel throughout the
Corporation and are always expected to comply with NALSC’s Oath of Confidentiality
Agreement.

EMPLOYEE STATEMENT OF NON-DISCLOSURE

I bave read and understand this statement. I agree to abide by NALSC’s Oath of
Confidentiality Agreement as a condition of my position at Nishnawbe-Aski Legal
Services Corporation. Unauthorized disclosure of any confidential material may result in
my immediate discharge from my position and may result in further legal action.

I acknowledge that I am bound by the terms of this agreement and further, that these
confidentiality requirements contmue after my position with NALSC has ceased.

%MM Eeala ‘.Pﬂ;,o;éfwé@xé 70 , 02/

SIGNATURE DATE
M,qosuwa KioKe

PRINT
y_ 7% Seplermbes o0, Do

SIGWATURE OF WITNESS DATE"

DAavio J. FLETCHEL
PRINT FULL NAME OF WITNESS
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NISHNAWBE - ASKI
Legal Services Corporation

L <%
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Employee Information

1. Personal information

Full Given Name: ,kiﬂ/(fq_ HQHEWNE —c

Last First M Initiad.
Address: 95 PI e Stre ef A)OJ" %

Street Address Box #

T 1naming on _ PINLAE

City/Town Province Postal Code

Home Phone: { ) Alternate Phone: {7 ﬂf} 2 79/ - 8 S1/ e iy
{ . boB / (950
Primary Email; {0 /{ﬁm_ag{ e,/ a/pe. @ ycué;odf(’a M/DrY ! / < 9 I R _
SSN#: 4’7‘3"‘ égq[j["‘"aé?h Status # /5[30 /7 %0! £ i
Titte: (' ommun r‘f’ T L@Qﬂ / w kf. Employee ID:
dq =5,

Supervisor; &f &EEL" Liﬂ{ [ jt€ Department: [/ A (]
Work Location: Work Emaitt M Ki0ke @ nanr ﬁpggﬁ{;qa‘c@
Work Phone: { ) Cell Phone:  { )
Start Date: Sﬁ;p% -ef')’)bef" cQﬂ; 2021 Benefits Pension: Y/ N

Term Date: ’Eﬂgm& o), 02y Salary: s %5, 000 00
3. Emergency Contact information

Full Name: F{ﬁj‘c };ey L o ‘Jﬁmd-ﬁ o
Last First M initial.
Address: ¥2r Ma, r; Stve ef
Street Address Box #
Smooth Kock falls oN  FoLoB3
City/Town Province Postal Code

Primary Phone:  { /0N ) 33X~ “7%373 Atermnate Phone: ( )
Relationship: __dm I mﬁfifj‘ T
) .
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