COMMUNITY LEGAL WORKER
Employee Performance Review

Name RobertOstamas

Job Title ammumty ngal Wor\er  Date  January 24, 2022
Department Legal Ald m
Review Period  October 2021 -~ January 24, 2022
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JobKnowledge g 0 B L £
Stanedenwbmntoaobuzou Ass&mgdxentmcormmglegalaid mmdtngwrtualoom Folowsupwxmstafffor
Comments  9uidance In role as a CLW, i
Ongolng*"“ - financial nts for YO's é

W EOBELIN LT T WD TR0

Comments  Applications are complete. Weekly reports received.

Attendance/Punctuality : o £ 1 . ]

Comments  Always informs manager or staff, Timesheets and leave forms submitted.

Initiative b i [a) = 8]

Camments  Follow up with clients,

Comments  Following up with the communities, taking applications from dients,

Dependability ] 0 il O ]

Comments  Reliable, - follows up with calls, responds to calls and emalls

Overall Rating /average the rating numbers above)

ADDITIONAL COMMENTS  Following up with clients is challenging, learning to work from home
Probation period extended 3 months to Aprif 24, 2022

GOALS Improve taking legd aid applmans Famty and youm
employee and manager)  Menager [ provide legal and financial eligiblity guidetines
Connecting with the communities.




