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Employee Information

1. Personal Information

NISHNAWBE - ASKI
Legal Services Corporation

Full Given Name: CCI_rpenC-\-er M\ \ mea Tq’

Last : First M Initial
Address: ?3 oX | S A 8

Street Address Box #

éu:u)(' LookaF ON P8 T 1CR

City/Town Province Postal Code a (C 4
Home Phone: ( ) ¢ Alternate Phone: ( ) (ﬁ CO [\‘X

O

Primary Emait: __¢

\™

SSN#:

eSS~ o1 - 43D

status# 20O HOOTNL L O)

2. Job Information

Title: Employee ID:

Supervisor: Department:

Work Location: Work Email:

Work Phone: { ) Cell Phone: { )

Start Date: Benefits Pension: Y/N
Term Date: Salary: $

3. Emergency Contact Information

Full Name: C. ar e.nﬁ-ef Ro “
Last ' First" M Initial.

Address: é%c'_ C Yy Ay G_.Okca—r‘e_‘:‘a =
Strest Address J Box #
.::itou& Loo ,ceu‘4— ON PBT 1.3
City/Town Province Postal Code

) &

Primary Phone:

{

Alternate Phone: (© ©1) 7277 - 2950 (u;»

hos\aand

Relationship:

Updated April 12, 2019
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[ £F | k‘;;ﬁg; Revenue Agrwnon s rewei - v Protected B when completed
Determination of Exemption of an Indian’s Employment Income

To make sure correct information is entered, we suggest that this form be filled out by the employer, in the presence of the employee.

As an employer, you can use this form to help determine if an employee’s employment income is exempt from income tax. The term
“employee” on this form refers only to an employee who is registered as an Indian with Indigenous and Northern Affairs Canada,
according to the terms of the Indian Act, or who is entitled to be so registered.

Read the instructions on the next page for more information on how to fill out this form.

— Employee identification

Last name (please print) Usual first name and initial(s) Social insurance number

Cor penyer Wi\l mex A dos |47 743
Residential address including postal code L.O. BRox 15G8

130 King, e . Sioux L oakout el OB WS

|s the employee’s residence located on a reserve? Yes [] No K]

— Indian status

s the employee registered or entitled to be registered as an Indian under the Indian Act? Yes M No []

If yes, was the employee entitled to be registered:
¥ prior to 20117

[] under Bill C-3 (also known as the Gender Equity in Indian Registration Act)? Only income earned on or after January 31, 2011,
may be exempt from tax.

[] because of the creation of the Qalipu Mi'kmagq First Nation Band? Only income earned on or after September 22, 2011, may be
exempt from tax.

— Type of exemption

The employee performs employment duties:
[] 1. entirely on a reserve [] 2. entirely off a reserve ﬁ 3. partially on and partially off a reserve
If you chose 3, indicate the percentage of the employment duties the employee performs on a reserve: %

All of the employee’s employment income is exempt from income tax if any one of the following situations applies. Check the
appropriate box.

the employee performs at least 90% 2 of the employment duties on a reserve (guideline 1);

the employee and the employer reside on a reserve (guideline 2);

the employee performs more than 50% of the employment duties on a reserve, and the employee or the employer resides on a
reserve (guideline 3); or

the employee’s employment duties are connected to the employer's non-commercial activities carried on exclusively for the
benefit of Indians who, for the most part, reside on reserves and the employer resides on a reserve; and the employer is:

W OoOod

« an Indian band that has a reserve or a tribal council representing one or more Indian bands that have reserves; or

« an Indian organization controlled by one or more such bands or tribal councils and is dedicated exclusively to the social,
cultural, educational, or economic development of Indians who, for the most part, reside on reserves (guideline 4).

*1 The type of exemption is based on the Indian Act Exemption for Employment Income Guidelines. For a full description of the Guidelines including examples of
exempt income and term definitions, go to cra.gc.ca/brgnis/gdins-eng.htmil.

+2 Proration rule may apply: When less than 90% of the duties of an employment are performed on a reserve and the employment income is not exempted by another
guideline, the exemption is to be prorated. The exemption will apply to the portion of the income related to the duties performed on the reserve.

— Employee certification

| certify that the information given on this form is correct and complete.

Signature Z C?CLA !,Q_Ju(m; Date Cm% i /17

Personal information is collected under the Income Tax Act to administer tax, benefits, and related programs. It may also be used for any purpose related to the administration or
enforcement of the Act such as audit, compliance and the payment of debts owed to the Crown. It may be shared or verified with other federal, provincial/territorial government
institutions to the extent authorized by law. Failure to provide this information may result in interest payable, penalties or other actions. Under the Privacy Act, individuals have the
right to access their personal information and request correction if there are errors or omissions. Refer to Info Source at cra.gc.ca/gney/tp/nfsrc/nfsrc-eng.html,

Personal Information Bank CRA PPU 047.

(Vous pouvez obtenir ce formulaire en frangais 4 arc.ge.ca/formulaires ou en composant le 1-800-959-7775.)
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— Instructions

* The employment income from a particular employment will not be,exempt from income tax where one of the main reasons for that
employment relationship is to establish a connecting factor to a reserve. A connecting factor is a fact which connects income to a
reserve. For example, the fact that the employer Is resident on a reserve is a connecting factor.

« If the employee’s circumstances change, the employee will be required o fill out & new form.

* Keep a completed form on file for each employee. We may ask to review the form to verify that the income earned qualifies to be
exempt from income tax based on the circumstances of the employment.

« Eor information on the requirements to deduct Canada Pension Pian contributions and employment insurance premiums, and for
instructions on reporting requirements, see Guide T4001, Employers’ Guide — Payrol Deductions and Remittances, and
Guide RC4120, Employers’ Guide — Filing the T4 Siip and Summary.

Employment-related income

Employment insurance benefits, retiring allowances, Canada Penslon Plan payments, Quebec Pension Plan payments, registered
pension plan benefits, and wage-loss replacement plan benefits will be exempt from income tax when they are received as a result of
employment income that was exempt from tax. If a portion of the employment income was exempt, a similar partion of these amounts will
be exempt.

Page20f2




NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

OATH OF CONFIDENTIALITY

As an employee at Nishnawbe-Aski Legal Services Corporation (“NALSC™) you are
privy to confidential material. Confidentiality of client and NALSC information is
essential. Employees at NALSC shall not disclose to any member of the public any
confidential information obtained by the employee in the course of his/her employment
with NALSC.

All NALSC files are to be treated as confidential material and may not be disclosed
except in accordance with the provisions of NALSC'’s policies and Service Agreements.
No one is to read files except in so far as the position requires it. Files are not to be
discussed among fellow trainees and/or employees of NALSC except for NALSC related
business.

Confidentiality also applies to information about financial and personnel matters or any
other confidential information that is attained during employment. We are entrusted with
the confidential records of clients and of personnel throughout the Corporation. It is
expected that you will comply with NALSC’s Oath of Confidentiality Agreement.

EMPLOYEE STATEMENT OF NON-DISCLOSURE

I have read and understand this statement. I agree to abide by NALSC’s Oath of
Confidentiality Agreement as a condition of my employment at Nishnawbe-Aski Legal
Services Corporation. Unauthorized disclosure of any confidential material may result in
my immediate discharge from my position.

I acknowledge that I am bound by the terms of this agreement and further. that these
confidentiality requirements continue after my employment with NALSC has ceased.

Y T oy Mo, 29, 207

SIGNATURE DATE

Wilwae. Cavrpentes
PRINT FULL NAME
/\-—-) 9 .‘! ! | ’/. o

s
STGXATURE OF WITNESS { DATE |

)

S Kb

PRINT FULL NAME OF WITNESS

Revised —March 2014
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Nishnawbe-Aski Legal Services Corporation

Acknowledgement

q-A Apu
ac 4.
O P4

**| hereby acknowledge that | have received a copy of the Nishnawbe-Aski Legal Services Corporation,
Employee Manual containing the Personnel and Harassment Policies of the Corporation.**

**| hereby acknowledge that | have read and understood the Employee Manual . **

LA s C:Cu“pr_rﬁ‘-‘@. =

Print Name

Signature

Dated this <<% day of L?’lﬁji 2017




807-737-4847

Nishnawbe-Aski Lega?‘c‘)lces

Mailing Addregs:
B4 5. Cumbetinnd Stoet
Thunder Bay, Onlzio
PIRD

et [807) 422-1413
Fexs RO 6223004

Emaltinfo@nanlegotonca

Webidla:
Jtpf fwwem raningoionco

Heod OMica;

107 Miion Rd, For) Wikam At
Nakon ONPILIKT

(QBOa.m. 05-16-2017 213

Nishnawbe-Aski Legal Services
Corporatian
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May 11%, 2017

Persanal & Confidentlal

Wilma Carpenter
Box 1598

Sioux Lookaut, ON
PAT 103

Dear Wilma Carpenter,
AE: OFFER OF EMPLOYMENT

Congratulations! W are pleased to affer you a full time positlon 2s a Victim Witness
Liasan for the Sioux Lookaut area at Nishnawhe-Aski Legal Services Cacporatlon.

pan your acceptance of this offer, you will commence your pesitlon an May 15®, 2017
at asalary of $ 45,795.00 per annum. We akso offer a benefits package whichwill be
further explained to you. Please note, far “Status Indians” this income is currentlhy tae
exeept. Your office space is located in Sioux Lookout, ON and your hours of work are
between 9:00 a.m. and 5:00 p.m. Monday to Friday.

Joyce Crawfard will be your direct supervisar and you will be accountable to Celina
Reltherger Executive Director for your overall performance.

We will set up your payroll infarmatien therefore please bring your banking
Information, social insurance number, and your Status Card {if applicahle) to our HR
Clerk on your first day. The overall conditions of your employment are governed by the
Pallcies of MALSC as they are amended fram time to time, as well as any applicable
govarning leglslation. Please be advised that this offer is conditional hased on our
receipt of arecent Criminal Records Check.

We lnok forward to working with you and welcome you to tha NALSC teaml

Sincerely,

Nishnawhe-Aski Lepal Services Corporation

loyce Crawford
VW Manger and RI/Y1/¥] Manager - East

Please confirm your acceptance of employment by providing your signature below.
Thank you.

ACCEPTANCE OF OFFER

I, Wlima Carpenter hereby accapt this Offer of Employment.
Datad at Thunder Bay this fé day of May 2017.

Z( ;: PR £

Signature




Mailing Address:
86 5. Cumberiand Street
Thunder Bay, Onlano
P782V3

Tel: (807) 622-1413
Fax: (307) 622-3024

Email: info@nanlegal.on.ca

Website:
Hitp:/www naniegalon.ca

Head Office:

109 Mission Rd, Forl Wilkam First
Nation, ON P71 1K7

J L 4
Nishnawbe-Aski Legal Services

Corparation

dodaV 4" N<do A ArANVAQ?
L*rCL-A>

May 11*, 2017

Personal & Confidential

Wilma Carpenter
Box 1598

Sioux Lookout, ON
P8T 1C3

Dear Wilma Carpenter,
RE: OFFER OF EMPLOYMENT

Congratulations! We are pleased to offer you a full time position as a Victim Witness
Liason for the Sioux Lookout area at Nishnawbe-Aski Legal Services Corporation.

Upon your acceptance of this offer, you will commence your position on May 15%, 2017
at a salary of $ 45,795.00 per annum. We also offer a benefits package which will be
further explained to you. Please note, for “Status Indians” this income is currently tax
exempt. Your office space is located in Sioux Lookout, ON and your hours of work are
between 9:00 a.m. and 5:00 p.m. Monday to Friday.

Joyce Crawford will be your direct supervisor and you will be accountable to Celina
Reitberger Executive Director for your overall performance.

We will set up your payroll information therefore please bring your banking
information, social insurance number, and your Status Card (if applicable) to our HR
Clerk on your first day. The overall conditions of your employment are governed by the
Policies of NALSC as they are amended from time to time, as well as any applicable
governing legislation. Please be advised that this offer is conditional based on our
receipt of a recent Criminal Records Check.

We look forward to working with you and welcome you to the NALSC team!
Sincerely,

Nishnawbe-Aski Legal Services Corporation

loyce Crawford
VW Manger and RI/YI/Y) Manager - East

Please confirm your acceptance of employment by providing your signature below.
Thank you.

ACCEPTANCE OF OFFER

I, Wilma Carpenter hereby accept this Offer of Employment.

Dated at Thunder Bay this - day of May 2017.

’Z«Gﬁi,,_, )

Signature




Nishnawbe-Aski Legal & ices
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is Certified In
STANDARD FIRST AlD CPR/AED Level 1A ['\?6 OHCP
This card is invalid if more than one Jevel of CPR is checked.
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Ontarlo. Police Vulnerable Sector Check
Provincial
Police

Personal information contained on this form is collected pursuant to the Police Services Act, s.41 and Federal and Provincial privacy legislation and is collected
for the purpose of processing this Police Vulnerable Sector Check. Information related to this check will be retained for two years. Questions concerning this
collection should be directed to your local OPP detachment.

This check is to be used by applicants seeking a paid or volunteer position with vulnerable persons. “Vulnerable person” means a person who, because of their
age, a disability or other circumstances, whether temporary or permanent, are (a) in a position of dependence on others; or (b) are otherwise at a greater risk
than the general population of being harmed by a person in a position of authority or trust relative to them, pursuant to the Criminal Records Act.

This check will include the following information as it exists on the date of the search:

«  RCMP National Repository of Criminal Records, including the Pardoned Sex Offender Database - Pardoned criminal convictions as per the Schedule of the
Criminal Records Act, including non sex offences, identified as a result of a Vulnerable Sector Verification search and authorized for release by the Minister
of Public Safety and Emergency Preparedness

«  Canadian Police Information Centre (CPIC) (Intelligence and Investigative Databanks)

«  Outstanding entries, such as charges and warrants, judicial orders, Family court restraining orders, Peace Bonds, Probation and Prohibition orders

«  Absolute and Conditional Discharges (1-3 years) from local police databases

+  Criminal charges resulting in dispositions and non-conviction including, but not limited to: Stayed, Withdrawn, Dismissed, Not Guilty, and cases of not
criminally responsible by reason of mental disorder as listed on local police indices

«  Police contacts including but not limited to theft, weapons, sex offences, or violent, harmful or threatening behaviour which may or may not have involved a
mental health incident where no charges were laid

Applicant Information

Last Name First Name
C_C’Lr{)&q% k7, /ﬂ’) e
Middle Names Gender

[ ] Male B/Femaie

Name commonly used or other First Names

Ann

Maiden Name or other Last Names used

QC’ LLJ"\({ /’I{(ﬂﬁ(

Address
Unit No.

PO Box
1'SSYS
Postal Code/ZIP Code

37 /1C3

Street Name

)\/jng

Street Number

/37

QU /Lt’_‘o/é@ g

Date of Birth (yyyy/mm/dd) | Country of Birth

[~ O6-06 CoarnooAa

<SHree 1

Province/State

@n"?'“‘a‘fllo

Telephone 735> |Email Address
FO7- 2867

Addresses for the Last Five (5) Years (if different from above)

Unit No. Street Number | Street Name PO Box From (mmlyy)
City/Town Province/State Postal Code/ZIP Code | To (mmiyy)
Unit No. Street Number | Street Name PO Box From (mm/yy)
City/Town Province/State Postal Code/ZIP Code | To (mmiyy)
Unit No. Street Number | Street Name PO Box From (mm/yy)
City/Town Province/State Postal Code/ZIP Code | To (mm/yy)
Unit No. Street Number | Street Name PO Box From (mm/yy)
City/Town Province/State Postal Code/ZIP Code | To (mmiyy)
Unit No. Street Number | Street Name PO Box From (mm/yy)
City/Town Province/State Postal Code/ZIP Code | To (mm/yy)

Purpose of the Record Check

| am an applicant for a [-] paid OR [ _] volunteer position with a person or
organization responsible for the well-being of one or more children or vulnerable

persons.

e

7
Agency/organization stamp affixed or letter attached

Title of employment/volunteer position

Viekim (Urhes.s

L‘Qj__if;‘/‘m - Z-LJ@QL

Description and details regarding the responsibilities towards children or vulnerable person(s)

Ideatification

Ontario Provincial Police

[] identity of apglicant has been verified

Name of organization/agency

P.0. Box 128, 62 Queen Street

Sioux Lookout, ON P8T 1A1

Telephone

Signature

el

Date (yyyy/mm/dd)
0107 .C

LE220E (2015/04)

© Queen's Printer for Ontario, 2015

Disponible en frangais

Page 1 of 2
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Release and Discharge N j

Altering or tampering with this form, including .y information on or attached to it that has been p1ovided by a member of a law enforcement
agency, is a Criminal Code offence. | am an applicant for a paid or volunteer position with a person or organization responsible for the
well-being of one or more children or vulnerable persons.

I hereby consent to a search being made in the automated criminal records retrieval system maintained by the Royal Canadian Mounted Police
to find out if | have been convicted of, and been granted a pardon for, any of the sexual offences listed in Schedule 2 of the Criminal Records
Act.

I understand, as a result of giving this consent, if my date of birth and gender is a possible match to a person in a criminal record for one of the
sexual offences listed Schedule 2 of the Criminal Records Act in respect of which a pardon was granted or issued, | will be requested to provide
fingerprints to confirm that record and that record may be provided by the Commissioner of the Royal Canadian Mounted Police to the Solicitor
General of Canada, who may then disclose all or part of the information contained in that record to a police force or other authorized body.

That police force or authorized body will then disclose that information to me. If | further consent in writing to disclosure of that information to the
person or organization referred to above that requested the verification, that information will be disclosed to that person or organization.

I hereby certify that the information provided above is true and correct to the best of my knowledge and belief. | hereby authorize the OPP to
conduct such searches as are deemed necessary and as | have authorized herein and to conduct a local police contact search with any Police
Service in Canada, to obtain the information required to complete this check and disclose such information to me or, if | have so requested, to
the third party described above.

I hereby release and forever discharge Her Majesty the Queen in Right of Ontario, the Commissioner of the OPP and all members, agents, and
employees of the OPP from any and all actions, claims and demands for damages, loss or injury howsoever arising which may hereafter be
sustained by myself as a result of the collection and/or disclosure or information by the OPP. Furthermore, | waive all rights, present and future,
relating to the disclosure of the information set out herein, and | understand that upon disclosure of such information, the OPP and all the
aforesaid waive any responsibility for the use, application and/or dissemination of same by me.

This release and discharge shall apply to and be binding on my heirs, administrators, executors and assigns.
Signature of Applicant Date (yyyy/mm/dd)

H Form LE229 - Declaration of
Criminal Record attached A Cq”a A %: 217~ Ob-O C:-
Police Use Only

Member ID Location Code Receipt Number Fee Received e

6ecked for completeness by | € '.?Q“B¢ B ; LOO LI ;)-ﬁ/ i § S o G

Results for Name-Based Criminal Record Verification

Based solely on the name(s) and date of birth provided and the criminal record information declared by
the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
records, did NOT identify any records with the name(s) and date of birth of the applicant. Positive
NEGATIVE identification that a criminal record does or does not exist at the RCMP National Repository of Criminal
Records can only be confirmed by FINGERPRINT comparison. Delays do exist between a conviction being
rendered in court, and the details being accessible on the RCMP National Repository of Criminal Records. Not
all offences are reported to the RCMP National Repository of Criminal Records.

Based solely on the name(s) and date of birth provided and the criminal record information declared by
the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
records, could NOT be completed. Positive identification that a criminal record does or does not exist

]:| INCOMPLETE requires the applicant to SUBMIT FINGERPRINTS to the RCMP National Repository of Criminal Records
by an authorized police service or accredited private fingerprinting company. Delays do exist between a
conviction being rendered in court, and the details being accessible on the RCMP National Repository of
Criminal Records. Not all offences are reported to the RCMP National Repository of Criminal Records.

Based solely on the name(s) and dat« of birth provided and the criminal record information deciared Dy
the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
Confirmation of a records, has resulted in a POSSIBLE match to a registered criminal record, but not to a pardoned sex offender
record. Positive identification that a criminal record does or does not exist at the RCMP National
Repository of Criminal Records can only be confirmed by FINGERPRINT comparison. As such, the

., | eriminal record information declared by the applicant does NOT constitute a Certified Criminal Record
(See attached page(s) for details) |, the RCMP. Delays do exist between a conviction being rendered in court, and the details being accessible
on the RCMP National Repository of Criminal Records. Not all offences are reported to the RCMP National
Repository of Criminal Records.

D criminal record

Results of Fingerprint Comparison Search with the National Repository of Criminal Records

D NEGATIVE - See Attached ( pages attached )
[ ] POSITIVE - See Attached  ( pages attached )
<7/ NOT APPLICABLE

Res;uts of Investigative Databank and Local Indices Results

E{NEGATIVE — No information was revealed that can be disclosed in accordance with federal laws and RCMP policies

] POSSIBLE — There may be records held by a local police service that are relevant to screening the applicant. The applicant should contact
the police service to determine if the record(s) are relevant to the screening process. Police service

[ ] POSITIVE - See attached results letter

Results of Police Vulnerable Sector Screening Only

ﬁ A search of pardoned sex offenders was conducted. No information to release. ( @ pages attached )

D A search of pardoned sex offenders was conducted. Information authorized for release. ( pages attached )
[] A search of pardoned sex offenders was not %ucted. (Vgﬁéaéﬁf ﬁfﬁ"&'ﬁ?ﬂ%ﬁeﬁﬁﬁd)
Date of Search (yyyy/mm/dd) | Member ID and Si§nature Total number of pages
attached to this form
do1/06(19 | 449651
Note é/ il
A reconsideration policy exists forlron-conviction information only, please discuss with your local OPP Q.

detachment or www.opp.ca for further information.

e,

7

LE220E (2015/04) Page 2 of 2




Release and Discharge

Altering or tampering with this form, inctud?ﬁg';ny information on or attached to it that has bé—dbrovided by a member of a law enforcement
agency, is a Criminal Code offence. | am an applicant for a paid or volunteer position with a person or organization responsible for the
well-being of one or more children or vulnerable persons.

| hereby consent to a search being made in the automated criminal records retrieval system maintained by the Royal Canadian Mounted Police
to find out if | have been convicted of, and been granted a pardon for, any of the sexual offences listed in Schedule 2 of the Criminal Records
Act.

| understand, as a result of giving this consent, if my date of birth and gender is a possible match to a person in a criminal record for one of the
sexual offences listed Schedule 2 of the Criminal Records Act in respect of which a pardon was granted or issued, | will be requested to provide
fingerprints to confirm that record and that record may be provided by the Commissioner of the Royal Canadian Mounted Police to the Solicitor
General of Canada, who may then disclose all or part of the information contained in that record to a police force or other authorized body.
That police force or authorized body will then disclose that information to me. If | further consent in writing to disclosure of that information to the
person or organization referred to above that requested the verification, that information will be disclosed to that person or organization.

| hereby certify that the information provided above is true and correct to the best of my knowledge and belief. | hereby authorize the OPP to
conduct such searches as are deemed necessary and as | have authorized herein and to conduct a local police contact search with any Police
Service in Canada, to obtain the information required to complete this check and disclose such information to me or, if | have so requested, to

the third party described above.

| hereby release and forever discharge Her Majesty the Queen in Right of Ontario, the Commissioner of the OPP and all members, agents, and
employees of the OPP from any and all actions, claims and demands for damages, loss or injury howsoever arising which may hereafter be
sustained by myself as a result of the collection and/or disclosure or information by the OPP. Furthermore, | waive all rights, present and future,
relating to the disclosure of the information set out herein, and | understand that upon disclosure of such information, the OPP and all the
aforesaid waive any responsibility for the use, application and/or dissemination of same by me.

This release and discharge shall apply to and be binding on my heirs, administrators, executors and assigns.

) Form LE229 - Decaration of Sig%‘”re of Applicant , Date (yyyy/mm/dd)
Criminal Record attached S e Gty 263t T - hom
rimina ord attache (]M oe T F= 160G
Police Use Only

- Member ID Location Code Receipt Number Fee Received
[} Checked for completeness by '«jf ') ¢ I+ -‘_'3 LOO e l= @ e $ S

Results for Name-Based Criminal Record Verification

Based solely on the name(s) and date of birth provided and the criminal record information declared by
. the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
/ records, did NOT identify any records with the name(s) and date of birth of the applicant. Positive
[V NEGATIVE identification that a criminal record does or does not exist at the RCMP National Repository of Criminal
Records can only be confirmed by FINGERPRINT comparison. Delays do exist between a conviction being
rendered in court, and the details being accessible on the RCMP National Repository of Criminal Records. Not
all offences are reported to the RCMP National Repository of Criminal Records.
Based solely on the name(s) and date of birth provided and the criminal record information declared by
the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
records, could NOT be completed. Positive identification that a criminal record does or does not exist
[] INCOMPLETE requires the applicant to SUBMIT FINGERPRINTS to the RCMP National Repository of Criminal Records
by an authorized police service or accredited private fingerprinting company. Delays do exist between a
conviction being rendered in court, and the details being accessible on the RCMP National Repository of
Criminal Records. Not all offences are reported to the RCMP National Repository of Criminal Records.

Based solely on the name(s) and date: of birth provided and the criminal record information deciarea by
the applicant, a search of the RCMP National Repository of Criminal Records, including pardoned sex offender
records, has resulted in a POSSIBLE match to a registered criminal record, but not to a pardoned sex offender
record. Positive identification that a criminal record does or does not exist at the RCMP National
Repository of Criminal Records can only be confirmed by FINGERPRINT comparison. As such, the

| criminal record information declared by the applicant does NOT constitute a Certified Criminal Record
(See attached page(s) for details) | b, the RCMP. Delays do exist between a conviction being rendered in court, and the details being accessible
on the RCMP National Repository of Criminal Records. Not all offences are reported to the RCMP National
Repository of Criminal Records.

Confirmation of a
D criminal record

Results of Fingerprint Comparison Search with the National Repository of Criminal Records

D NEGATIVE = See AttaChed ( pages attached )

[] POSITIVE - See Attached  ( pages attached )
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Resylts of Investigative Databank and Local Indices Results

E(NEGATIVE — No information was revealed that can be disclosed in accordance with federal laws and RCMP policies

] POSSIBLE — There may be records held by a local police service that are relevant to screening the applicant. The applicant should contact
the police service to determine if the record(s) are relevant to the screening process. Police service

[] POSITIVE - See attached results letter

Results of Police Vulnerable Sector Screening Only

[Z] A search of pardoned sex offenders was conducted. No information to release. ( t_fg? pages attached )

[] A search of pardoned sex offenders was conducted. Information authorized for release. ( pages attached )
z Cial Poi
[] A search of pardoned sex offenders was not co_[]g)ucted. (V(;{iléaglr?lf‘:ﬁ&nggp so;:;eafoﬁzld)
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