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Kristy Martyn 
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Dear Kristy Martyn: 

Re:  Employment Agreement – Program Facilitator 

On behalf of Nishnawbe-Aski Legal Services Corporation (“NALSC”), I am pleased to offer you 

employment as a Program Facilitator in accordance with the terms and conditions described in 

the attached employment agreement (“the Agreement”).   

Please carefully read and consider the terms and conditions in the Agreement and confirm your 

understanding of, and agreement with, them by signing and returning the countersigned copy 

to me. Please retain the second copy of the Agreement your records. When countersigned by 

you, the Agreement shall constitute a binding employment agreement between you and NALSC. 

Kristy, we warmly welcome you to NALSC. We look forward to working with you and look 

forward to a mutually successful future together! 

Yours truly, 

Colette Shwetz 

HR Manager



EMPLOYMENT AGREEMENT 

BETWEEN: 

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION 

hereinafter called "NALSC" 

-and-

Kristy Martyn 

(Term Contract as stated below) 

1. Employment

You will hold the position of Program Facilitator, operating out of Thunder Bay and will report to the 

program manager. A brief job description for this position, which may be amended by the Company from 

time to time, is enclosed hereto as Appendix "A". Your title, duties and responsibilities may be changed 

at the discretion of the Company, consistent with your role, and shall not constitute a constructive 

dismissal. 

For the period that you are employed, the expectation is that you shall devote the whole of your working 

time, attention, and ability to the business of NALSC and you shall truly and faithfully serve NALSC and 

shall use your best efforts to promote the interests of NALSC. To that end, you shall not engage in any 

activities which would result in your interests coming into conflict with the interests of NALSC. 

2. Term

You will commence employment on October 12, 2021. Your employment term will end March 31, 2023, 

subject to the termination provisions contained herein. This position is based on approved funding 

under the Youth Violence and Human Trafficking Prevention Program (YVHTTP). 

3. Probationary Period

Your employment shall be subject to a three (3) month probationary period, during which time NALSC will 

determine your suitability. NALSC reserves the right to terminate this Agreement at any time during the 

probationary period for any reason so long as you are provided with minimum notice of such termination, 

or pay in lieu of notice, if any, in accordance with the Ontario Employment Standards Act, 2000 (the "ESA"). 

This probationary period in no way acts as a guarantee of employment for this three-month period. 
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