EMPLOYMENT AGREEMENT

BETWEEN:

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
hereinafter called "NALSC”

-and -

(Term Position) Walter Wm. Bray

1. Employment

You will hold the position of Discharge Program Driver, operating out of Kenora and will report to the
program manager. A brief job description for this position, which may be amended by the Company
from time to time, is enclosed hereto as Appendix “A”. Your title, duties and responsibilities may be
changed at the discretion of the Company, consistent with your role, and shall not constitute a
constructive dismissal.

For the period that you are employed, the expectation is that you shall devote the whole of your working
time, attention, and ability to the business of NALSC and you shall truly and faithfully serve NALSC and
shall use your best efforts to promote the interests of NALSC. To that end, you shall not engage in any
activities which would result in your interestscoming into conflict with the interests of NALSC.

You are required to provide Human Resources with a clear or satisfactory drivers abstract prior to your
start date. You can obtain a copy of this at https://www.gntario.ca/page/get-driving-record

2. Term

Your employment will commence on April 1, 2022, and end on March 31, 2023, subject to the
termination provisions contained herein.This is a term position and is based solely on approved
funding received for the Discharge Planning program.

3. Probationary Period

Your three (3) month probationary period will be waived.

4. Compensation

You will receive the following compensation and benefits:
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{a) Local Trip: You will receive a flat rate of $25 for each trip you make within 50km of the
city/town you are hired for.

(b) Non-local Trip: All travel outside S0km of the city/town you are hired for will be pre-
determined and paid per trip. These rates are in the attached “Schedule A.”

{ ¢} You will be eligible to apply for benefits as per Human Resource Manual.

5. Vacation

Vacation shall be paid to you each pay period as per the minimum amount required by the ESA
(Employment Standards Act).

You are entitled to vacation time as per ESA. All vacation time must be pre-approved and will be
scheduled at mutually convenient times recognizing that, in a small office such as ours, we must always
be conscious of having coverage.

6. Hours of Work

This is a contract position. Your hours of work will be on an ‘as required’ basis, with no guaranteed
minimum hours of work. You must be available to respond to and perform your position duties based on
the needs of the Discharge Planning Program.

if you are required or work, or request to work, more hours than provided for in this Agreement you must
first abtain the written direction or written approval of your program manager within 24 hours of working
such hours.

7. Personnel Policies, Procedures and Rules

You will be bound by any personnel policies, procedures and rules established by NALSC. By signing this
Agreement, the Employee confirms that you have been provided with, has read, and agrees to abide by
all policies, procedures and rules established by NALSC.

Also, as agreed upon during your interview, You are re¢ [ pcord

check for this position. This will be required as soon as possible and before the end of your probationary
period. Should you fail to provide this document, your probationary pericd may be extended, or your
employment may be suspended or terminated.

8. Termination

While it is difficult to discuss the conclusion of a relationship at the outset, we believe it is helpful to
address these issues so that both parties have clarity moving forward,

{a) By the Employer. This contract can be terminated by NALSC upon providing the Employee with the
greater of 30 days notice or the Employee’s statutory notice and entitlements pursuant to the
Employment Standards Act, 2000. The aforementioned payments and benefits are inclusive of any
damages at common law and nothing further is owed.
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{b) By the Employee. If you elect to terminate this Agreement, you shall provide NALSC with four weeks'
written notice. This notice may be waived by NALSC at its sole discretion, without any further payment
or obligation to you.

10. Confidentiality

During the term of this Agreement, you will have access to information that NALSC considers to be
confidential. Such confidential information includes, but is not limited to, any information concerning
clients, billing rates, employees, methods of pracurement, financial, purchasing, marketing, logistical and
or sales strategies and techniques of NALSC and other secret information and that such information
constitutes valuable, special, and unique property of NALSC.

Accordingly, you agree that you will not, at any time, {either during employment or at any time thereafter)
directly or indirectly, disclose to or for the benefit of any person, firm, corporation, association, business
entity or agency, governmental or private, of any nature whatsoever and whosesoever situate, any
confidential information of NALSC, except in connection with the performance of your duties on behalf
of NALSC or as publicly available other than as a consequence of the breach by you of your
confidentiality obligations hereunder.

11. Return of Company Property and Documents

At the conclusion of employment, or earlier if requested by NALSC, you shall promptly surrender to NALSC,
without retaining copies, all tangible items which are or contain confidential information pertaining to
NALSC. You shall also return all electronic devices, files, memory keys, correspondence, memoranda,
documents, training materials, manuals, computer software, hardware, and printouts, working papers,
client lists, telephone/address books, business cards, appointment books, calendars and other tangible
items which NALSC gave to you, or which you created in whole or in part within the scope of your
employment, even if these items do not contain confidential information.

13. Authorization

By signing this letter, you authorize NALSC to deduct from any outstanding payment, including wages,
owed to you by NALSC at any time, any monies which you owe to NALSC.

14. Entire Agreement

This Agreement constitutes the entire agreement between the parties with respect to the subject
matter hereof and cancels and supersedes any and all prior and contemporaneous agreements,
discussions and understandings. There are no representations, warranties, forms, conditions,
undertakings, or collateral agreements, express, implied, or statutory between the parties other than as
expressly set forth in this Agreement. No waiver, modification, or termination of any term of this
Agreement shall be effective unless in writing and signed by all parties.
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15. Severability

The provisions, paragraphs and sub-paragraphs of this Agreement are and shall be deemed to be
severable the one from the other. If any ane or more of the provisions, paragraphs or sub-paragraphs
contained herein shall be invalid, illegal, or unenforceable in any respect, the validity, legality and
enforceability of the remaining provisions, paragraphs and subparagraphs contained herein shall not in
any way be affected or impaired.

16. Headings

The headings contained in this Agreement are for reference purposes only and shall not in any way affect
the meaning interpretation of this Agreement.

17. Governing Law

This Agreement shall be governed in all respects by the laws of the Province of Ontario and the laws of
Canada applicable therein.

18. Assignment

Except as otherwise provided herein, no assignment of any rights or delegation of any obligations
provided for herein may be made by any party without the express written consent of all other parties
hereto. Notwithstanding the foregoing, NALSC may, upon two (2) days written notice to you, assign its
rights, together with its obligations hereunder, to any associate or affiliate of NALSC.

19. Interpretation

The language used in this Agreement shall be deemed to be the language chosen by the parties to express
their mutual intent, and the Agreement shall be interpreted without regard to any presumption or other
rule requiring interpretation of the Agreement more strongly against the party causing it to be drafted.

20. Independent Legal Advice

You acknowledge that you have had ample opportunity to obtain independent legal advice in connection
with the negotiation and ultimate execution of this Agreement. If you did not obtain independent legal
advice, it is because you understood this Agreement, and did not feel that you needed legal advice. You
therefore confirm that you are executing this Agreement freely, voluntarily and without duress.
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APPENDIX 5 - Term Employee - Benefit Entitlement Schedule - Effective April 1, 2022.

The terms and conditions for eligibility of the following benefits are as follows:

s Staff must be a term employee with a start and end date to their employment.

* Staff must apply for benefits through CINUP within 7 days of the start of the contract. If staff fail
to do so, NALSC reserves the right to revoke their eligibility to apply.

Staff must be actively working and available as per the terms of their contract.

Staff cannot participate while suspended from duties.

Staff are eligible for benefits as per employment agreement.

Once staff complete the terms of their employment contract, they are no longer eligible for
benefits.

12 MONTHS o 24 MONTHS

: Employee & Family Assistance Program

CINUP

LifeWerks
In-person and Immediate Support Counselling
247 Service Ganlres
Werk-Lifs Balance Consultations
LifalVerks Online and LifetWorks Mobile
Crisis Managamen?
Organjzatonal Servicas Team

Group Life
Benetit CINUP |

Foroula

Status Flat $25,000

Non-Status Flat $23000
Maximum $25.000
Non Evidence Maximum $25,000
Waiver ot remiwn Induded
Reduection 50% at ape 65
Canversion Ophon Yos
Termination Farlier of retiremoenrt or age 70

Dependent Life

Benefit
Spouse $10,000
Per Dependent Quldren $5,000
(hild becomes Effective Frun live bicth

Termination Farlier of retirement or age 70




Accidental Death & Dismemberment

Benefit CINUP
Death Bunefit Amount Matches Life Insurance Fornula
Dismemberment Benefit Amount 25% - 200%, depending on loss
Tenninaton Matdws Life nsurawe
Family Transportation 515,000
Rehabilitation S15,(10
Repatriation $15,000
Funeral Benefit $3,000
Hunting / Fishing Accident Additional $10,000 it l.u-ss l:)l lite :.'usta.i.r.wn.l irowm a hanting
or tishing accident
Workplace / !lome / Vehicle alterations 515,000
and woedifications
Day Care Benefits 3% of principal sum, max §3,000 / child
Lducation Benetit 3% of prindpal sum, max $3.000 / child
Spousal Retraining Bencfit $15,000
Critical Illness Benerit $1.000 one tme benefit
Coavered [lncsses Cancer (life threatening), Coronary bvpass, Heart Attack,
Stroke

Critical lilness
Baonafit
Critical lilness Benekit $25.000
Coverad lllnesses Alsheimer's dicase, Aortic surgery, Aplastic anemua, Bacterial

meningitis. Benign brain tumouy, Blindness, Cancer (life
threatening), Coma, Cotonary arlery bypass suigery, ealness,
Dilated gasrdiomyopath, Fulmunant viral hepatns, Heart attack,
Heoart valve replacement, Kidney faslure, Liver failure of
adanced stage, Loss of independent existence, Loss of limbs,

T.oxs nf speech, Major organ tailure of waiting list, Major organ
transplant. Motor neuron disease. Multiple sclerosis, Muscular
dystrophy, QOccupational HIV infection, Paralysis, Parkinson's
diserase, Primary pulmonary hypertension, Progressive systenic

sclerosis, Severe burns, Stroke

Tennination Larlier ol relirement or age 65




Extended Health Care

CiNUP

D=dustitle - Jirgls . Family
Cxe=rall CoIrmurance
Overal b iadau

Prercription Drugs

Co- nsuzance

Druz Tvoe

Cruz Maadowar,

Pav Drrect Drag, Caid

NFHSB Cave-Oul Koz Slatus Megnbers
Smoxirg Ceszator.
Fextidit> Drugs
Madcal Canmatis

Medical Services & Supplies
Cor-nsaurarce
Telaiow & Best Doctoss
Amniang:
Horpital Accorrarodations
Pnvate Durv Nugse
Hawrir.g Acds
armeacs
Crxthooedic Shoes

Trave) Madical Renafit

Spedal Madical Epzpawn:

Baamedicals.
Co-Insarance
Anmnadris:
AJclo.ogls,
Chimopractor
Clisvpiactur Xeqavs
Prveholeeint - Socal Woiker ; Ragistered
Clirical Ccunzellor: / Canadiar. Cesifed
Counsaliars / Psvchotherarpist
Matclan
Licansad Mastage Tharapist ; Kaflexdlgy
Naturepath
Osteopah
Qzoopath X.ravs
PRVICURIapSt ¢ OCuSaacnal Therips: !
Achlehe Therapr
PodiaTit Chiropodist Foor Care Nure

Fodiatrst Xravs
Speect Theravist

Nonae

100%
Uniorited

10
Ceneric, tnlezs "no subssitabor”
7500 calendar vaau

Yes

Te

$33) Lfetime mmaximum
$15,000 lifetrra muomdovasy
Net Covesed

120%
Ihduded

Rculad
$ami Private
$5,000 | calendar vedy
§330./ 60 months
SSON / Caleraar vear, CLStIm-nale
S0 / talerdar vear, custom-male
92.CC0 lifelitne manimum: (disiacce baveled must be
graater than 502 ks retuam)
Icudsd

1%
SEX ' caendar year
9500 / talendar veur
SO0 / calandar veit
One rcaay VA €/ walenda yem

Combired $600  calendar vear

S0 7 caandar vaar
Londired X0 CAlendar vexr
$60C ' calendar yaar
S&0C / caendar yeur
On: n1av U &/ alindx veaz

Combinad $1,000 / calandar vear

Combdirad $300  calendar vear

Orzanrav Uk C ! alindx your
§20C / caendar vear




Extendad Hoealth Caro cont'd

Yision Care
Co nnrawe
Adult
Dependart Childrer (16 ard uncer)
[riraoqula Lense:
EveExams
Adult
Dependent Caildren (1§ and wnde)

Survivoe Remefi?
Ternindtion

Travel Coveraps

Outad.Provsnss f Oatof.Caraia
Coverage Periaé

Trare Asizlae Intenatona)
Terminatinr

1]C%
8300, 22 monehs
3300, 24 xonchs
280/ calardar vear

On2 eve exam U & C 1 23 monchs
Cnzeveenam U & C 12 awnilo

Up te 24 morvh:
Earler of retirement O lArmaNIn O eXPIOVITAAL

™ot Corarad

o Corerad
ot Coreed
Farlier of radiramentor ags ™0

Evdisiory Cried & Councd and or Blected OéSdal: wha de ret
werk the miricuar hours vet waek and'oc whe aze Daid
dmssasium ate not igitle fos Travel Health Jenefits ox

neamatisral Travs] Acciztance
Dental Care

benetn
Deducstle - Singls / Fazrily

Statue
Bas.c Sanies
Alajor Semvicos
Al Pladnus, (wadhed)

NID-bATAS
Rasie Santvica:
Mapr Sanvices
Annaal Llavinum (comPinad)

Orsredontize
Litenma Maimun

Recall DHans

Saling Unis

Xeraws

AEzdng Tooth Excluzion
Fee Guig=

Spedais: Fze Guide
Survivar Benefi:
Teaodraten

LINUY

xone

100% fiast 13% paic upont,
s0%
$.,50

1200
0%
S5
0% dspendants to ags 13)
5,30

Onee evev 6 months
Tniimied (ne childran reatichens)

Ome complete series every twe calendar veass

No
Cutzant, Provinwe 2f Reallenc:
Yes
Cr ¢ 4 moanths
Larier of retirement 07 NN ¢ ETOWVEIEHE




