ACCOUNTS PAYABLE OFFICER

Employee Performance Review

EMPLOYEE INFORMATION

Name :j'-oam\e. @\eec_\r\oo Employee ID -, 4/ A

JobTite  Accounts Posjabre OCSicar Date Februory 9, 2034
Department Finance (Adwn “‘5_\.‘.05-\,,0) Manager ° Soshuen Swecm:.\rta«zh

Review Period = A\yqust 1, 2020 — Fekruary A, 2034

| RATINGS
1 = Poor 2 = Fair 3 = Satisfactory 4 = Good 5 = Excellent
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Overall Rating (average the rating numbers above)

EVALUATION
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Employee’s main goals for this year:

See front.
= Pend afdakonal -\-va\mmi Sa3IS\ONS

How progress towards the goals will

be measured: = Cormmunt cation il be discussed durmg bi- mk\‘l 1 me.e*mjs

~ Agsess wnhobioe do disCUSS 1SSURS with ghaff |
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Next meeting date:
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