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Dear Robert;

Nishnawbe-Aski Legal Services

dod'a V < N<do-9A APAV A 2
L*rCL-AS

Re: Employment Agresment - Ball Bed Worker - Part-Time -Timming

m-mammmummmmmmnmm
empioyment 63 a Part-Tkne Hail Bed Worker in accordance with the terms and conditiohs
dewlhodlnﬂweaﬂachodomploymam egresment ("the Agreement).
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EMPLOYMENT AGREEMENT
BETWEEN:

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
hereinafter called "NALSC”

-and-
Robert Dennison
(Verm Contract as stated below)

1. Employment

You will hold the position of Part-Time Ball Bed Worker, operating out of Timmins, and will report to the
program manager. A brief job description for this position, which may be amended by the Company from
lime to tims, Is enclosed hereto ap Appendix “A". Yourtitle, duties and responsibilities may be changed
at the discretion of the Company, consistent with your role, and shall not constitute a constructiva
diemissal,

For the period that you are empioyed, ﬁiemdaﬂonhtllatyousmﬂdevotemewholeofyomwwng
time, attantion, and abillty to the business of NALSC and you shall truly and falthfully serve NALSC and
ghall myowbestaﬂortswmmoteumlntereatsofNALsc. To that end, you shall not engage in any
aclivities which would resuit in your interests coming into conflict with the interests of NALSC.

2, Term

You will commance employment on April 1, 2023. Your employment term wil end June 30, 2029,
subject {o tha termination Provisions contained herein This position is based on the annual approved
funding for the Ball Bod Program.

3. Compensation and Bonefits
You will raceive the following compenssation and benefits:

(4) Salary, You wil be peld $27 47 hourly, Our payroll Is administered blweekdy.
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&. Hours of Work

shifts 7 am- 7 pm, and 7 pm - 7 am with one (1) hour unpald lunch break and one pald thity (30) minute
supper break for & minimum of twenty-four (24) hours per week. Your achedule will be determined in
consultation with the Program manager.

AAnEnalracanis chonk o paition _Thlawﬂlberequlradashaspoas&hmdbemmeendof
yourpmbaﬂonarypenod.smu ruufauloprovldethladooumm,yourpmmmtyperbdmaybe
extended, or your employment may be euspended orterminated,
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8. Confidentiality

DuﬂnﬁlhatermofmlsAgmnem.youmn have access ta information that NALSC conskders to be
confidential. Such confidential imMfarmation inciudes, but is not limited to, any Information concaming
clients, biling rates, empioyees, msthods of procurement, financial, purchssing, marketing, logistical and
or sales stretegies and tachniques of NALSC aind other secret information and that such information
constitutes valuable, spacial, and unique property of NALSC.

Accordingly, you agree that you will not, at any time, {elther during empleyment or at any time thereafter)
directly or Indirectly, disclose to or for the benefit of any person, firm, corporation, assoolation, busineas

At the conclusion of empioyment, or earller if requested by NALSC, you shall promptly surrerder to NALSC,
without retaining coples, all tangible iterms which are or contain confidential information pertaining to
NALSC. You shall also return all electronic devices, files, memary keys, comespondence, memoranda,
documents, tralning materials, manuats, computer software, hardware, and printouts, working papers,
client lists, telephone/address books, business cards, appointmant boaks, calendars and other tangible
items which NALBCoavetoyou.orwhld:youmahdlnwmleorln part within the scope of your
employment, even if these tems do not contaln confidential information,

By signing this letter, you authorize NALSC o deduct from any outstanding payment, including wages,
owead tayoubyNALSCataw tima, any monles which you ows to NALSC.
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13. Headlings
The headings contained in this Agreement are for reference purposes only and shall not in any way affect
the meaning interpretation of this Agreement,

14. Goveming Law

Th!sﬂmumntahaﬂhaovemed InallfespaetabylhalawsotthervmofOntadoandmelawaof
Canada applicable therein.

18, Assignmant

Except as atherwise provided haah.noasslgnmmtofany dgtmnrde!ogauonofanyowgaﬂmapmvmd
for herein may be nladabyanypadywnhmuﬂnexpraaswﬂuancommdaothwpamasmm.
Notwithstanding the foregoing, NALSC may, upon two (2) days written notice to you, assign its rights,
together with its obligations hmndar,bmyanndmwamue of NALSC,

18. intorpretation
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18, Copy of ths Agreement

You hereby acknowledge receipt of copy of this Agreement duly signed by NALSG.

Roboﬁ.lexbndvsymnnmleomehvou.lhopoyouﬂnd

your smployment with the organtzation

.Mnglngmdmwardmgandlookbmardw 8 mutually succasshyl future together.

Yours truty,
Lodts o
Colelts Shwetz A
HR Manager
in tha latter of employment.

& _Apr
Employeo Signatire Date
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