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March 31, 2023

Sara Lee Quachegan
48- 832 River Park Rd

Timming, ON
P4P 1B4

Re: Employment Agreement - Ball Bed Worker - Part-Time -Timmins

Dear Sara Les Quachegan:

On behatt of Nishnawbe-Aski Legal Services Corporation ("NALSC"), | am pleased to offer you
employment as a Part-Time Ball Bed Worker in acoordance with the terms and conditiens

Swa.wewnmﬂywalcomeyouhNALSG. %Io&forwardloworkingwlthyou and look forward
to a mutually successhd future togetheri
Yours truly, _ E :

Colette Shwelz
HR Manager
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EMPLOYMENT AGREEMENT
BETWEEN:

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
hersinafier called "NALSC"

-and-
8ara Lee Quachegan
(Temcmwaamm

1. Employment

You will hold the position of Part-Time Bail Bed Worker, operating out of Timmins, and will report to the
program manager. A brief job description for this position, which may be amended by the Company from
fims to time, is enclosed hereto as Appendix "A". Your title, duties and responsibilities may be changed
at the discretion of the Company, consistent with your role, and shall not constitute a constructive
dismissal.

For the period that you are empioyed, the expectation is that you shall devote the whole of your working
time, attention, and ability to the business of NALSC and you shall truly and faithfully serve NALSG and
shall use your best efforts to promote the interests of NALSC. To that end, you shall not engaga in any
activitiss which would result in your interests caming into conflict with the Interests of NALSC,

2. Term

You will commence employment on April 1, 2023. Your employment term will end June 30, 2023,
subject to the termination provisions contained herein This positicn is based on the annual approved
funding for the Ball Bed Program.

3. Compensation and Banefits
You will receive the following compensation and benefits:
(a) Salary. You will be pald $27.47 hourly. Our payroll is administered biweskly.
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(Employment Standards Act).

You are entitied to vacation time as per ESA. All vacation ime must be pre-approved and will be scheduled
atmutually convenient times recognizing that, in a smalf office such as ours, we must always be conscloys
of having coverage.

§. Hours of Work

This is a Part-Time shift work position, Saturday to Sunday. The shifts consist of 8 am -4 pm, 4 pmto 12
pm, and 12 am- 8 am, with one (1) hour unpaid Junch break. You may also be required to work weekend
shifts 7 am - 7 pm, and 7 pm - 7 am with one (1) hour unpaid lunch break and one paid thirty (30) minute
supper break for a minimum of twenty-four (24) hours per week. Your schedule will be determined in
consuitation with the program manager.

You may be asked to work on-call hours, for which you will be compensated accordingly.

If you are required or work, or raquest to work, more hours than provided for in this Agreement you must
first obtain the written direction or written approval of your program manager within 24 hours of working
such hours. Also, as agreed upon during your interview,

8. Personne! Policies, Procedures and Rules

You will be bound by any personnel policies, procedures and rules established by NALSC, By signing this
Agreament, the Employea confirms that you have been provided with, has read, and agrees to abide by
&ll policles, procedures and rules established by NALSC.

7. Termination

While it is difficult to discuss the conclusion of a relationship at the outset, we believae it is helpful to
address these issues so that both parﬂeahaveclamymov!ngforward.

(a) Juat Cause. if you angage in any act or omission which constitutes Just cause at law, this Agreement
will terminate immediately, and you shall receive o payments other than acerued wages and vacation
entitiements to the date of termination,

(b) Without Cause. This contract can be terminated by either the Employer or Employee upon providing
30 days written notice.
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obligations hereunder.

9. Retum of Company Property and Documents

At the conciusion of employment, or earlier if requested by NALSC, you shalt promptly surrender to NALSC,
without retaining copies, all tangible items which are or contain confidential information pertaining to
NALSC. You shail also return all efectronic devices, files, memory keys, correspondence, memoranda,
documents, training materials, Mmanuais, computer sofiware, hardware, and printouts, working papers,
client lists, telephone/address books, business cards, appointment books, calendars and other tangibls
items which NALSGC gave to you, or which you created in whole or in part within the scope of your
employment, even if these items do not contain confidential information.

By signing this letter, you authorize NALSC to deduct from any outstanding payment, including wages,
owed to you by NALSC atany time, any monies which you owe o NALSC.

11. Entire Agresment
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12. Soverahitity

The provisions, paragraphs and sub-paragraphs of this Agreement are and shall be deemed to besaverable
the one from the other. if any one or more of the provisions, paragraphs or sub-paragraphs contained
hersin shall be invalld, illegal, or unenforceable in any respect, the validity, legality and enforceability of
the remaining provisions, paragraphs and subparagraphs contained herein shall not in any way be affected
orimpalred.

13, Headings

The headings contained in this Agreement are for reference purposes only and shail not in any way affect
the meaning interpretation of this Agreement.

14. Goveming Law

ThlsAgmemntshaﬂhegovemed in all respects by the laws of the Province of Ontario and the laws of
Canada appilicable therein.

18. Assignment

Except as otherwise provided herein, no assignment ofany rights or delegation of any obligations provided
for herein may be made by any party without the express written consent of alt other pariies hereto.
Notwithstanding the foregoing, NALSC may, upon two (2) days written notice to you, assign its rights,
together with its obligations hereunder, to any associate or affiliate of NALSC.

16. interpretation

The language used in this Agreement shall be deemed to be the language chosen by the parties to express
their mutual intent, and the Agresment shall be interpreted without regard to any presumption or other
Tule requiring interpretation of the Agresement more strongly against the party causing it to be drafted.

7. Independent Legal Advice

You acknowledge that you have had ample opportunity to obtain independent legal advice in connection
with the negotiation and ultimate execution of this Agreement. If you did not obtain independent legat
advice, It is because you understood this Agreement, and did not feel that you needed legal advice. You
therefore confirm that you are executing this Agreement freely, voluntarily and without duress.
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18. Copy of the Agreement
You hereby acknowledge receipt of a copy of this Agreement duly signed by NALSC.,

Sara, | extend a very wamm welcome to you. | hope you find your employment with the organization
chatlenging and rewarding and look forward to a mutually successful future together.

Yours truly,

Goate. Ko

Colette Shwetz
HR Manager

| hereby accept the position ! have been offered and agree to abide to all the terms and conditions outlined
in the letter of employment.

el 428

Employee Signature
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