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Determination of Exemption of an Indian's Employment Income
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1.4 Do you live on a reserve? This means it is your principal place of residence and is the centre of your daily routine.
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Employee Certification

| certify that the following information is correct and complete:
« | am registered under the Indian Act

« | am not a treaty beneficiary of a First Nation with a final or self-government agreement that ends the tax exemption under
section 87 of the Indian Act

« If | answered yes in section 1.4, | live on a reserve, it is my principal place of residence and is the centre of my daily routine
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Part 2

Employer information (to be filled out by the employer)
[ I v v o i el y
F mnlavme aftunti
Tt sect o1 determine whather vour smployes s employment income 5 fuily or parhally examp! or t agampt
P more n the 1ax exemption under section 87 of the Indian Act. go o canada.caltaxes-guidelines-indigenous

Conneclions 1o the reserve

* I vini are B resident on a reserve this means the reserve is the place whare the ceantral manage
Y 3 Are v ]

employe organzation is actually iocated

* See section 1.4 of part 1 to determing if your employee lives on a reserve

What is the situation? (Tick one box only)

r— Employee lives on a reserve and you are resident on a reserve. Continue to "Employer cert fication” bacausa all of your
) employea’s employment income i exempl from income {ax
‘_i Employee lives on a reserve and you are not resident on a reserve Continue to section 2.3

(] Employee does not live on a reserve and you are resident on a reserve, Continue to saction 2 4

D Employee does not five on a reserve and you are not resident on a reserve but your employea is required to perform duties on
a reserve. Continue to section 2.5

If your employee does nol meet one of the situations described above and you still think their income is fully or partialty exemp do

not fill out this form. The employment situation may be uncommon. This may result in employment income being treated dwfff}.‘:} nthy
For examples and to venfy your employee's stuation, go to canada.caltax-indigenous-uncommon-situations or call the CRA at
1-800-959-5525

[2‘3 Employee lives on a reserve and employer is not resident on a reserve.

What is the situation?

[ Empioyee performs more than 50% of their empioyment duties on a reserve. Continue to "Employer centification” because all of
employee’s employment income is exempt from income tax

D Employee performs 50% or less of their employment duties on a reserve. Continue o section 2.6

your

2.4 Employee does not live on a reserve and employer is resident on a reserve.

What is the situation? (Tick one box only)

D Employee performs more than 50% of their employment duties on a reserve. Continue to "Emplayer certification” because all of
your employee's employment income is exempt from income tax.

D Employee performs 50% or less of their employment duties on a reserve. Continue to section 2.6

You are a band as defined under the Indian Act that has a reserve, or a tribal council representing one or more of those bands.

Your employee's duties of employment are in connection with your non-commercial activities carried on exclusively for the benefit
D of Indians who for the most part live on reserves. Continue to "Employer certification” because all of your employea's employment

income is exempt from income tax.

You are an organization controlled by one or more bands as defined under the Indian Act that have reserves, or one or more tnbal
councils representing one or more of those bands, and the organization is dedicated exclusively to the social, cultural, educational,

[:] or economic development of Indians who for the most part live on reserves. Your employee's duties of employment are in
connection with your non-commercial activities carried on exclusively for the benefit of Indians who for the most part live on
reserves. Continue to "Employer certification”™ because all of your employee’s employment income is exempt from income tax.
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:[bi_d‘tlarﬁao;;éiéa?m- out Form TD1

{_]Yes Continue 1o "Employer cerification *

:NO Ask the employes 1o fill out and give you Form TD1, and then continue 1o "Emplayer certification *
| For more information, go 10 canada caftax-filing-form-td1

Employer certification 7 '

| certify that the information given in part 2 of this form is correct and complete. | |

&gna@\ Date ZOLL/

If you receive a Form TD1-IN with doubtful information, you should ask for proof from your employedsedch as proof of address, or call
the CRA at 1-800-959-5525 for assistance. Itis an offence to knowingly accept a Form TD1-IN containing faise statements

Personal information (including the SIN) is collected and used to administer or enforce the Income Tax Act and relaled programs and activities Including
administering tax, benefits, audit, compliance, and collection. The information collected may be-disclosed lo other federal, provincial, termtanal, aboriginal or
foreign government institutions to the extent authonized by law. Failure to provide this information may result in paying interest or penalties, or in other actions
Under the Privacy Adt, individuals have a right of protection, access ta and correclion of their personal information, or to file a complaint with the Privacy

Commissioner of Canada regarding the handiing of their personal information. Refer to Personal Informalion Bank CRA PPU 120 on Information abaut
Programs and Information Holdings-at canada.ca/cra-information-about-programs
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[What to do with this form

» Bl oul all applicable parts
« rmployee and employer sign tha cartification arcas

« employet keeps o signed copy for theyw records in case the CRA asks 1o soe it
i
-

‘What happens if the employment situation changes

Fill out a new Form TD1-IN in the following situations
+ achange in the location of the employment dutios, resulting from a new position with the same oemployer
« achange in the percentage of employment duties performed on reserve

= a change in the employee's residence, on or off reserve

« achange in the employee's residence, on or off reserve

Do not fill out a new Form TD1-IN in the following silualions
« the employes performs seasonal work (for example, snow removal or landscaping)

« the employee performs employment services that depend on the location of the clients or customers (for exampie, home repair
services, social worker, or personal service work)

More information for employees

+ To learn about the benefits, credits and requirements that apply to employees whose income is eligible for the tax exemption under
secton 87 of the Indian Act. go to canada.ca/taxes-benefits-indigenous

» For more guidance on the application of the Indian Act Exemption for Employment Income Guidelines to issues raised by the
COVID-19 crisis (working from home), go to canada.caltax-guidelines-indigenous-covid19

« Tax-exempt salary or wages paid to employees are not subject to Canada Pension Plan (CPP) contributions. However, an emplayee
can elect to participate in the CPP. For more information, go to canada.calcpp-el-explained-indigenous

« Tax-exempt salary or wages paid to employees are subject to Employment Insurance (El) premiums. For mare information,
go to canada.calcpp-ei-explained-indigenous

More information for employers

« For more information about various events that might change the employment situation, 9o to canada.ca/tax-life-events-employees
« For more information about how to report employment income that is exempt under section 87 of the Indian Act,
go to canada.caltax-t4-indigenous
+ Tax-exempt salary or wages paid to Indians are not subject to Canada Pension Plan (CPP) contributions. However, an employer can
elect to participate in the CPP. For more information, go to canada.ca/cpp-ei-explained-indigenous

« Tax-exempt salary or wages paid to Indian workers are subject to Employment Insurance (El) premiums. For more information,
go to canada.calcpp-ei-explained-indigenous
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