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Determination of Exemption of an Indian's Employment Income

The CRA uses the term "Indian” as it has legal meaning under the Indian Act.
The term employee on this form refers only to an employee who is registered under the Indian Act.

Fill out this form if you think your income is tax exempt or partially tax exempt. Your employer wiil use your answers in part 1 to help determine
the correct tax treatment of your income.

You and your employer should fill out this form, in addition to Form TD1. You must fill out these forms when you start a new job or if
your employment situation changes and the employment income is exempt or partially exempt from tax under the Indian Act. For
more information about employee and employer responsibilities, go to canada.caltax-filing-form-td1.

[H}¥es. Continue to Section 1.2.

[_JNo. Do not use this form.
For more information, go to canada.calindian-status,

[idYes. Do not use this form.
[ No. Continue to section 1.3.

To confirm the effective date of the agreements and the expiry dales, go to canada.caltax-indigenous-end-dates,

Last name (prmt)

KaKke K e;l—urf\ Mary

Address of prlnc:pal place of residence including postal code

30 Mmf-}-hauo:b 51‘ Thunde V/%aq orJ P74 Bkl

P’tiiiéib?!i-?nla@aeof'-tesldenc :

First name and initials 2;t:|al Insurance number

i€ 1713191S10 7

1 certify that the following Information is correct and complete;
« | am registerad under the |ndian Act

= [ am not a treaty beneficlary of a First Nation with a final or self-government agreement that ends the tax exemption under
section 87 of the Indian Act

« 1f I answered yes In section 1.4, 1{ive on a reserve, It Is my principal place of residence and is the centre of my daily routine

Signature (Y Date%%i _2y
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Name of employer {please print) Type of business

Business address including postal code

2.2 Employment situatio

This section will help you determine whether your employee’s employment income is fully or partially exempt or not exemipt.
For more information on the tax exemption under section 87 of the Indian Act, go fo canada.caltaxes-guidelines-indigenous.

Connections to the reserve:

* If you are a resident on a reserve, this means the reserve is the place where the cenfral management and control over the
employer organization is actually located

+ See section 1.4 of part 1 to determine if your employee lives on a reserve
What is the situation? (Tick one box only)

] Employee lives on a reserve and you are resident on a reserve. Continue to "Employer certification” because all of your
employee's employment income is exempt from income tax.

[ ] Employee lives on a reserve and you are not resident on a reserve. Continue to section 2.3.
[ ] Employee does not live on a reserve and you are resident on a reserve. Continue to section 2.4.

D' Employee does not live on a reserve and you are not resident on a reserve but your employee is required to perform duties on
a reserve. Continue to section 2.5.

if your employee does not meet one of the situations described above and you still think their income is fully or partially exempt, do
not fill out this form. The employment situation may be uncommon. This may result in employment income being treated differently.

For examples and to verify your employes's situation, go to canada.caltax-indigenous-uncommon-situations or call the CRA at
1-800-859-5525.

Employe reserve and employer s not resident
What is the situation?

7 Employee performs more than 50% of their employment duties on a reserve. Continue fo "Employer certification” because all of your
employee's employment income is exempt from income tax.

|:] Employee performs 56% or less of their employment duties on a reserve. Continue to section 2.6.

What is the SItuation? (T ick one box only)

7 Employee performs more than 50% of their employment duties on a reserve. Continue fo "Employer certification” because all of
your employee's employment income is exempt from income tax.

{ ] Employee performs 50% or less of their employment duties on a reserve. Continue to section 2.6.

You are a band as defined under the Indian Act that has a reserve, or a tribal council representing one or more of those bands.

DYour employee’s duties of employment are in connection with your non-commercial activities carried on exclusively for the benefit
of Indians who for the most part live on reserves. Continue to "Employer certification” because all of your employee's employment
income is exempt from income tax.

You are an organization controlied by one or more bands as defined under the Indian Act that have reserves, or ong or more tribal
councils representing one ar more of those bands, and the organization is dedicated exclusively to the social, cultural, educational,
[]or economic development of Indians who for the most part live on reserves. Your employee's duties of employment are in
connection with your non-commercial activities carried on exclusively for the benefit of Indians who for the most part live on
reserves. Continue to "Employer certification” because all of your employee'’s employment income is exempt from income tax.
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2.5 Employee does riot live.on'a reserve and employeris not fesident on a reserve but the employee is requited to"perform
What is the situation?

1 Employee performs at [east 90% of their employment duties on a reserve. Continue to "Employer certification” because all of your
employee's employment income is exempt from incormne tax.

" | Employee performs less than 90% of their employment duties on a reserve. Contintue to section 2.6.

2.6 Prorating exempt income

The exemption may be prorated if your employee performed some of their duties on a reserve and those duties are not merely
incidental to duties they performed off a reserve. The exemption will apply only to the portion of the income related to the duties your
employee perforrned on the reserve.

What is the percentage of the employment duties the employee is required to perform on a reserve? %

]:]Yes. Continue to "Employer certification.”
[_INo. Ask the employee to fill out and give you Form TD1, and then continue to "Employer certification.”
For more informatton, go to canada.caltax-filing-form-td1.

| certify that the information given in part 2 of this form is correct and complete.

Signature Date

If you receive a Form TD1-IN with doubtful information, you should ask for proof from your employee, such as proof of address, or call
the CRA at 1-800-959-5525 for assistance. It is an offence to knowingly accept a Form TD1-IN containing false statemetts.

Personal information {including the SIN) is collected and used to administer or enforce the Income Tax Act and related programs and activities including
administering tax, benefits, audit, compliance, and cellection. The information collacted may be-disclosed to other federal, provincial, temritoriaf, aboriginal or
foreign government institutions to the extent authorized by law. Failure to provide this information may resuit in paying interest or penalties, or in other actions.
Under the Privacy Act, individuals have a right of protection, access to and comection of their personal information, or to file a complaint with the Privacy
Commissioner of Canada regarding the handling of their personal information. Refer 1o Personal Information Bank CRA PPU 120 an Information about
Programs and Information Holdings-at canada.calcra-information-about-programs.
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[WHaf to:do:with this_form;

= fill out all applicable parts
» employee and employer sign the certification areas
« employer keeps a signed copy for their records in case the CRA asks to see it

Fill out a new Forrn TD1-IN in the following situations:

« a change in the location of the employment duties, resulting from a new position with the same employer
« a change in the percentage of employment dufies performed on reserve

« a change in the employee’s residence, on or off reserve

» a change in the employee's residence, on or off reserve

Do not fill out a new Form TD1-IN in the following situations:
- the employee performs seasonal work (for example, snrow removal or landscaping)

« the employee performs employment services that depend on the location of the clients or customers (for example, home repair
services, social worker, or personal service work)

More information for employees

« To lsarn about the benefits, credits and requirements that apply to employees whose income is eligible for the tax exemption under
section 87 of the Indian Act, go to canada.caltaxes-benefits-indigenous

« For more guidance on the application of the Indian Act Exemption for Employment Income Guidelines fo issues raised by the
COVID-19 crisis (working from home), go to canada.caf uidelines-indigenou vid19

« Tax-exempt salaty or wages paid to employees are not subject to Canada Pension Plan {CPP) contributions. However, an employee
can elect to participate in the CPP. For more information, go to canada. -ei-explained-indigenous

» Tax-exempt salary or wages paid to employees are subject to Employment Insurance (El) premiums. For more information,
go to canada.calcpp-ei-explained-indigenous

More information for.employer

« For more information about various events that might change the employment situation, go to canada.caftax-fife-events-employees

« For more information about how to report employment income that is exempt under section 87 of the Indian Act,
go to canada.caltax-t4-indigenous

» Tax-exempt salary or wages paid to Indians are not subject to Canada Pension Plan (CPP) contributions. However, an emplayer can
elect to participate in the CPP. For more information, go to canada.calcpp-ei-explained-indigenous

« Tax-exempt salary or wages paid to Indian workers are subject to Employment Insurance (El) premiums. For more information,
go to canada.calcpp-ei-explained-indigenous
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