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Goals and Performance Plan {(GPP) — due by January 31*, reviewed in July
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Self-Evaluation Form
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Please complete the following information to help prepare for your performance review. Use
the spaces provided to include appropriate comments about your job and your performance.

1. What do you consider to be the top three to five priorities of your job as you understand
them? l. CP;);\CL\,\S‘,.,&- rnak\“j gore ofC L5 howve o ey
reed Lo dey do Ao LRrvices.

S - Feccl Wties- Review leashvq reeds oy ofClce
3P or lorgtecm R4 ierert (Coprers)

B Por chnast e 2 praihtalni ng A moetery Co c(eu_x..j
Qe ond dey o doy clea reeds.

‘_,S,,M“ Q#C',Ue_ eﬂ'd‘lon—-c.b- m,—dk "‘QQP Chr e'-/ﬂ (2 (2]

: N\
1/ oD ordeig
2. What do you see as your greatest accomplishment or successful efforts since the beginning
of your employment with Nishnawbe-Aski Legal Services Corporation?
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3. In what area or areas would you like to gain more experience, training or education?
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5. What could you do to perform your job duties and assigned tasks more efficiently?
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7. What kinds of professional development activities would you like to do during the coming
year?
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