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NISHNAWBE - ASKI
Legal Services Corporation

Employee Information

1. Personal Information

Full Given Name: || £ @ [C-{S E\t)a,l/l,;s ( - [

Last t M Initial

~ _—
Address: oSt \%M S
Street Adaréss D Box #
- ~ 7
Z E_f_jj Mg é?”\ ON O\ 1\/0
City/Town Province Postal Code
Home Phone { ) Alternate Phone  ( )

Primary Email:

SSN # 535 R ‘ é,[ 17[ 3 Status # Qf_\(‘"}’\_’%{’@é ( |

Title:

Supervisor: ALU Y Q Department Bﬂi\
Work Location SM o' ' Wark Email em%glng[ Oj,l CC\

Work Phone: ( ) Cell Phone )
|
Start Date @P (G 61 ’ AO ch Benefits i__. Pension: Y /N ? / ’
Term Date Salary ﬂjﬁ&ﬂ.@gﬂf@m '
)

3. Emergency Contact Information

cgomnt  Ohgery (L

M Initial

Ko
Last = d _ '
fdress SrreetAddreiJj /p %i 4% Wb\ ‘ﬂg ;
5 w POVAND |

City/Town Province Postal Code

Full Name:

Primary Phone ( ) Alternate Phone: ( )

Relationship 21 fpj al

Updated April 12, 2019
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BMO 9 Bank of Montreal __~_~ SEPTEMBER 07, 2011

WELCOME!
Thank you for choosing BMO Bank of Montreal...
We appreciate your business and will work hard to keep it.
The following information in this application is confirmation of your decision

INTEREST: No interest is paid.

Account Number: P 3993-898

Signing Authorit
fn? Account Deb?ts: »

Initial Deposit Form of Co-ownership
$0.00
Selected Options: 3 [] Passbook X statement O Cheques Returned

FEES: The fee for your Plus Plan is $8.50 per month. Your banking charges will begin
on 01 OCT 2011. Maintaining a minimum monthly balance of $2,000.00 in a
Primary Chequing Account at all times during the month will eliminate this fee.
Refer to the Better Banking Guide for complete details.

DETAILS:

Lead Account p 0022 3993-898
Other Accounts p

ACCOUNT HOLDER Card Number
MISS EVANGELINE MEEKIS 5007-6607-3863-8983

Your Primary Chequing Account No. | Your Primary Savings Account No. Primary MasterCard card / PLOC / HOLC No.
(00227 ) 3993-898

PRIVACY DISCLOSURE & CONSENT

Your Personal Information

What is Personal Information?

Personal information is information that identifies you as an individual. It includes not only your name and address, age and
gender, but also your personal financial records, identification numbers including your social insurance number (SIN),
personal references and employment records.

Form 90104  (Jan 2010} LJURI CUSTOMER COPY
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Lee Brown
—_— E— —
From: Chantelle Johnson <cjohnson@nanlegal.on.ca>
Sent: Monday, September 12, 2011 1:34 PM
To: allstaff@nanlegal.on.ca; Darlene Suggashie
Subject: RJ Staff Updates

Good Afternoon Everyone,

Please welcome our new NALSC team member Evengeline Meekis. Evangeline will be replacing Peter Meekis as the
Community Youth Intervention Worker in Sandy Lake. Her e-mail address isiemeekis@nanlegal.on.ca -

Crystal Flamand, Community Youth Intervention Worker in Pikangikum has moved on to further her Education. Her
replacement will be announced. Please send all requests regarding the Intervention Program to Chantelle Johnson,
Restorative Justice Assistant or Alanna Downey-Baxter, Community Development Officer

Shepard Wynn, Community Youth Intervention Worker for Kashechewan is no longer with the Corporation. Please send all
requests regarding the Intervention Program to Chantelle Johnson, Restorative Justice Assistant or Alanna Downey-
Baxter, Community Development Officer

Theresa Sutherland, Community Youth Justice Worker is no longer with the Corporation. Please send all requests
regarding the Community Youth Justice Program to Chantelle Johnson, Restorative Justice Assistant or Bob Albany,
Restorative Justice Manager.

Thank You,

Chantelle Jolinson

Restorative Justice Assistant

Nishnawbe-Aski Legal Services
86 s. Cumberland Street
Thunder Bay, Ontario P7B 2V3

Phone: (807) 766-7081
Fax: (807) 622-3024
E-Mail: ¢cjohnson@nanlegal.on.ca
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NISHNAWBE-ASKI POLICE SERVICE

\ POLICE

File Reference:108 G0
CERTIFICATE #5
PRIVATE & CONFIDENTIAL

June 15,2016

Evangeline Meekis
Box 195

Sandy Lake, ON
POV 1VO0

Aftention: NAN Legal Services

Subject: POLICE RECORDS SEARCH CERTIFICATE INCLUDING
VULNERABLE SECTOR SCREENING
MEEKIS, Evangeline Fmama Judy
D.O.B. January 07, 1981

Ms. Meekis contacted our Palice Service and requested that a Criminal Record Check along
with 2 Vulnerable Sector Screening be performed on her, as is required by Tikinagan Child and
Family Services. Identification was provided, which includes a photograph and signed consent,

authorizing:
. A search of the Canadian Police Information Centre (CPIC) for criminal
records supported by fingerprints;
. A search of files in the Canadian Police Information Centre Investigative
Data Banks, matching the name and date of birth provided;
. A search of the Pardoned Sex Offender Data Base

Based solely on the name(s) and date of birth pravided, a search of the National Criminal
Records repository maintained by the RCMP did not identify any records for a person with the
name(s) and date of birth for the applicant. Positive identification for the criminal record may
or may not exist at the National Criminal Records repository and can only be confirmed by
fingerprint comparison. Not all offences are reported to the National Criminal Records
repository. A local indices check may or may not reveal criminal record convictions that have
not been Teported to the National Criminal Records repository.

Based solely on the name(s) and date of birth provided, an Investigative Data Bank/local indices
check was conducted with NEGATIVE results.

##A cearch of the Pardoned Sex Offender Database has also been performed with
NEGATIVE results**

Northwest Region Headquarters
P.O. Box 698 — Sioux Lookout, Ontario — P8T 1B1
Phone (307) 737-4045 - Fax (807) 737-7331
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Mailing Address:

86 S. Cumberiand Street
Thunder Bay, Ontaric
P78 2V3

Tel: (807) 622-1413
Fax: (807) 622-3024

E-mail
info@nanlegal.on.ca

Website
www.nanlegal.on.ca

Head Office:

150 City Road
Fort William First Nation
Thunder Bay, Ontario
P74 147

o Nishnawbe-A_xi Legal Services

Corporation

dofaV 4"P N<Kda9-A -AlMAV-Ad
LPCLA-A’

December 15, 2014

Evangeline Meekis
Community Youth Intervention Worker
C/o Nishnawbe-Aski Legal Services Corporation

Re: Sal ncrease
Ministry of Children and Youth Services approved a 1.35 % increase to those
staff who are employed full time and under the Restorative Justice Program

budget.

NALSC is pleased to inform you that you will be receiving an increase retroactive
to April 1, 2014.

You will receive your retro pay of $365.81 on Payroll #26. and the following
payrolls will be adjusted accordingly. Your base salary was increased from

$39.140.00 to $39.668.39 per annum.

For those of you registered in the Retirement Savings plan, there will be an
adjustment as well.

Sincerely,

l\tgam, @M_a’

Area Director




NISHNAWBE-ASKI LEGAL SERVICES
Community Youth Intervention Program

Community Youth Intervention Employee Contact Information Form:
The purpose is fo record and to provide information to contact employee when needed.

Name of Employee: ﬁ\m\oelﬁ\g W\oele s

Office Phone Number: [X Y3y 23U - 43R

Office Fax Number: (goq_) ~z Tl — Tole QO‘(‘ MOUO

Home Phone Number: (3Q%) ~+a4 - 11D
Cell # 2\3- AN\

Emergency contact number: | {5

2) Email: ©neckis (CNan \i%cy\,\ Lo, CCY
Home E-mail: )¢ meelais @ not.cof

3) Home Address:

Jondey, haks ;O
O -AS PON-WO

5) Work Address:

Other Info:

Signature of Supervisor

Signature of Employee "}]'_/Z ﬂayg K 'K( /,(0 )7/( dj%(&/

e %\Q\,@ 1O 20D
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EMPLOYMENT CONTRACT

This agreement made in triplicate this 1% day of April, 2014

BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART
-and-

EVANGELINE MEEKIS
(heteinafter referred to as the “Community Youth Intervention Worker”)

OF THE SECOND PART

Nishnawbe Aski Legal Services Cotrporation hereby employs Evangeline Meekis to fill the
position of Community Youth Intervention Worker. The following shall be the terms and
conditions of employment:

1

1.1

1.2

1.3

1.4

1.5

1.6

TERMS OF REFERENCE

The Community Youth Intervention Worker undertakes to perform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

The Community Youth Intervention Wortker will report to and be responsible to the
Restorative Justice Manager.

Day to day duties will be assigned and supervised by the Restorative Justice Manager.

Hours of Work/Accessibility

The Community Youth Intervention Worker will work five days per weck during
normal business hours (pursuant to the NALSC Personnel Policies & Procedures
Manual) and such other times as may be required to carry out the functions of the
position, with the priot written approval of her supervisor on the day(s) in question.

The Community Youth Intervention Worker agtees to comply with all lawful
instructions given by the Executive Director.

The Community Youth Intervention Worker agrees to adhere to all personnel and
administrative policies approved by the Board of NALSC (the “NALSC Personnel
Policies & Procedures Manual) and as administered by the Executive Director.




LT The Community Youth Intervention Worker shall generally carry out the duties and
responsibilities of employment at Sandy Lake, Ontario. Travel to NAN First Nations
and communities throughout Ontario may be required as part of the duties of
employment at the request of NALSC.

2. CONTRACT TERM

2.1 This Agreement shall start on April 1, 2014. The Community Youth Intervention
Worker agrees to provide the services outlined in Schedule “A” and NALSC agrees
to employ the Community Youth Intervention Worker in accordance with the terms
and conditions contained in this Agreement.

22 The Community Youth Intervention Worker’s petformance shall be reviewed by the
Restorative Justice Manager and/or the Executive Director. The Community Youth
Intervention Worker will receive an oral and written evaluation identifying strengths
and areas for improvement.

3. FINANCIAL ARRANGEMENTS

3.1 Contract Amount
The Community Youth Intervention Worker shall be paid at a fixed salary of
$39,140.14 annually and such salary shall be paid bi-weekly, with deductions for E.L,
C.P.P., and Income Tax, if applicable.

3.2 Benefits
Nishnawbe Aski Legal Services Corporation shall provide the Community Youth
Intervention Worker with the following benefits;

a) As set out in Personnel Policy and Procedures Manual
b) Great West Life Group Insurance and FAAP
33 Travel Expenses

The Community Youth Intervention Worker will be reimbursed for all the travel
expenses necessarily incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by the
Community Youth Intervention Worker. Reimbursement will be limited to the
following items:

a) Hotel (room and tax only)
b) Meals
c) Economy Airfare

d) Taxis (receipts required over $10.00)
e) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

#
Employment Contract - Community Youth Justice Worker - Evangeline Meekis
Page 2



4.1

4.2

51

6.1

7.1

8.1

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks’ pay, inclusive of benefits.

CONFIDENTIALITY

The Community Youth Intervention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
of NALSC, any information related to clients of NALSC to which he/she becomes
privy during the court of this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Youth Intervention Wotket shall ensure that any information relating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged
to any person ot organization whatsoever or howsoever.

Failure to keep all information confidential constitutes a breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT OF INTEREST

The Community Youth Intervention Worker agrees to refrain from any dealings with
any business, partnership or undertaking, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its
successors Or assigns.

The rights of the Community Youth Intervention Worker under this Agreement are
not assignable or transferable in any manner whatsoever.

SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

#

Employment Contract - Community Youth Justice Worker - Evangeline Meekis

Page 3



9.1

10.

10.1

11.

11.1

13.1

14.

14.1

WAIVER

The watver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express or implied between the parties or on
their behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are terminated and cancelled and each of the parties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW
This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS

The headings utilized in this Agreement are for convenience only and are not to be
construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.

NOTICES

a) Any notice required or permitted to be given to the Community Youth
Intervention Worker shall be sufficiently given if delivered to the Community Youth
Intervention Worker personally or if mailed by registered mail to the Community
Youth Intervention Worker’s address last known to NALSC.

b) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registered mail to the NALSC at its address last known to the
Community Youth Intervention Worker.

¢) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

#

Employment Contract - Community Youth Justice Worker - Evangeline Meekis

Page 4



15. INDEPENDENT LEGAL ADVICE

151  The Community Youth Intervention Worker acknowledges that he /she has read and
understands this Agreement, and acknowledges that he/she has had the opportunity
to obtain independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 1st day of
April, 2014, in the City of Thunder Bay, in the Province of Ontario.

SIGNED, SEALED AND DELIVERED

In the presence of:

WITNESS EVANGELINE MEEKIS

NISHNAWBE-ASKI LEGAL
SERVICES CORPORATION

Per:
I have authority to bind the
corporation.

#
Employment Contract - Community Youth Justice Worker — Evangeline Meekis
Page 5




Mailing Address:

86 5. Cumberland Street
Thunder Bay, Ontario
P78 2V3

Tel: (807) 622-1413
Fax: (807) 622-3024

E-mail: info@nanlegal.on.ca

Website:
Hitp://www.nanlegal.on.ca

S S
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Head Office:

684 City Road
Unit 14
Thunder Bay, Ontario
P7J1K3

o :
lehnawbe-As\ﬁf Legal SCervices
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doJaV 4P N<do9-A -AMA-V-Aa?
L'PCLAA?

Fax Cover /L/U
Date: /4{,@53/( A0

To: /Ué VW /%W,%‘/ <

Fax: 607’774“_ [040

From: AO W pe [~ Bﬂ\%u
bl

Re: %WW
A

Message:

Sl b shee Tiss  Cpat

/ "l

We are transmitting the following pages (including this cover letter). If
you do not receive all pages, please call us as soon as possible.

Telephone: 1-800-465-5581  Fax: 807-622-3024

Contact:

THE INFORMATION CONTAINED IN THIS TELECOPY IS INTENDED

FOR THE USE OF THE RECIPIENT ABOVE. The telecopy may contain
privileged, confidential, or undisclosed information. If the reader of this telecopy
< not the intended recipient, you are hereby notified that you have received this
telecopy in error, and that any review, dissemination, distribution, or copying of it

is strictly prohibited. If you have received this in error, please notify us

immediately by telephone and return the original transmittal to us by mail. Thank

you for your cooperation.




Malling Address:

85 S, Cumberiand Street
Thunder Bay, Ontario
P78 2V3

Tel: (B07) 622-1413
Fax: (807) 622-3024

E-maill Infe@nonlegal.on.ca

Webslte!
Hitp:/iwww.nonlegal.onca

Head Offics:

Matagami First Nation
75 Helen Street
P.C. Box 99
Via Gogame, Onlario
POM TWO

O Nishnowbe-@d Legal Services

Corporation

dodaV 4P N<Kda9A -APAV-Aa”
L*PCL A-A>

August 31, 2011

Ms. Evangeline Meekis
Sandy Lake First Nation
Sandy Lake, ON

Dear Ms. Meekis:

RE: Offer of Employment

Thank you for your acceptance of the position of Community Youth
Intervention Worker in Sandy Lake.

You shall commence your employment on September 6, 2011, at a salary
of $38,000 per year. If you are a status Indian, this income is currently tax
exempt. You will work out of the office located at Sandy Lake First Nation
Administration office.

Alanna Downey-Baxter is your direct supervisor. Pursuant to the policies
of NALSC, you will be on probation for a period of 3 months, at which time
your performance will be reviewed.

For the first week or so of your employment, you will receive orientation
and fraining. We will also get you set up on payroll and benefits.

The overall conditions of your employment are governed by the Policies of
NALSC and as they are amended from time to time.

As set out in the policy we will expect to be provided with a Criminal
Background Check as a condition of your employment. You will be
reimbursed for the cost of same.

We look forward to working with you and welcome you to the NALSC
team.




if you have any questions or concerns, please do not hesitate to call me or
Chantelle.

Yours very truly,

YO AP YA

Alanna Downey-Baxter
Community Development Officer
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EMPLOYMENT CONTRACT

This agreement made in triplicate this G6th day of September, 2011.
BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART

-and-

EVANGELINE MEEKIS
(hereinafter referred to as the “Community Youth Intervention Worket”)

OF THE SECOND PART

Nishnawbe Aski Legal Services Corporation hereby employs EVANGELINE MEEKIS
to fill the full-time position of Community Youth Intervention Worker. The following shall
be the terms and conditions of employment:

1 TERMS OF REFERENCE

1.1 The Community Youth Intervention Worker undertakes to perform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

12  The Community Youth Intervention Worker will repost to and be responsible to the

Talking Together Manager on a day to day basis, and to the Executive Director for
overall work performance.

3. Hours of Work/Accessibility

31  The Community Youth Intervention Worker will wotk five days per week duting
normal business houss (putsuant to the NALSC Personnel Policies & Procedures
Manual) for a minimum of 35 houts per week (deemed as full-time) and such
other times as may be required to catry out the functions of the position, with
the prior written approval of her supervisox(s) on the day(s) in question.

32 The Community Youth Intervention Worker agrees to comply with all lawful
instructions given by her supervisot or Executive Director or their designates.

33 The Community Youth Intervention Wotker agrees to adhere to all personnel
and administrative policies approved by the Board of NALSC (the “NALSC




3.5

4.1

4.2

4.3

34

]

O O

Personnel Policies & Procedures Manual”) and as administered by the Executive
Ditector.

‘The Community Youth Intervention Worker is deemed to be a term employee
fot the purposes and application of the NALSC policies, as amended, and except
as otherwise agreed to in this agreement.

The Community Youth Intervention Worket shall generally carry out the duties and
responsibilities of employment at Sandy Lake First Nation. Travel to NAN First
Nations and communities throughout Ontario will be required as part of the duties
of employment at the request of NALSC.

CONTRACT TERM

This Agreement shall be for a period of less than one year starting on September 6™,
2011, and ending on March 31, 2012. The Community Youth Intervention Worker
agrees to provide the services outlined in Schedule “A” for this period and NALSC
agrees to employ the Community Youth Intervention Worker for the length of this

term in accordance with the terms and conditions contained in this Agreement.

NALSC further agrees to provide the Community Youth Intervention Worker with
notice of its intention to renew or extend this Agreement in anticipation of the
contemplated expity hereof, on such terms as may be agreed upon. Failure of
NALSC to provide notice of its intention to extend or renew the contract beyond
March 31, 2012 shall be deemed to be notice of the termination/expiration of this
Agreement.

The Community Youth Intervention Worker’s performance shall be reviewed by the
Restorative Justice Manager. The Community Youth Intervention Worker will
receive an evaluation after three months of the execution of this Agreement,
pursuant to the probation requitements in the Personnel Policy, identifying strengths
and areas for improvement. NALSC reserves the right to evaluate the Community
Youth Intervention Worker at any time during the cousse of this Agreement if 1t is
deemed to be necessary.




5.1

5.2

5.3

6.1

6.2

o/ Vv
FINANCIAL ARRANGEMENTS

Contract Amount

The Community Youth Intervention Worker shall be paid at a fixed salary of
$38,000.00 per year, and such salary shall be paid bi-weekly, with the mandatory
deductions made for E.L, CP.P., and Income Tax, if applicable.

Benefits

Nishnawbe Aski Legal Services Corporation shall provide the Community Youth
Intervention Worker with the following benefits:

1) 2 (two) weeks vacation not more than\Q‘hours total, (pursuant to Personnel Policies and
Procedures Manual)

2)  Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual.

Upon successful completion of the probationary period, the Cotporation shall
provide these additional benefits;

(98]
—

Great West Life Group Benefits (pursuant to NALSC Group Plan)

4)  Great West Life Flexible Accumulated Annuity Plan

5) Lieu time based on accumulated overtime as per Sec. 22 of the NALSC Personnel Policies and
Procedures Manual (approved at the discretion of the Executive Director).

Travel Expenses

The Community Youth Intervention Worker will be reimbursed for all the travel
expenses necessarily incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by her

supervisots of FExecutive Director. Reimbursement will be limited to the following
items:

a) Hotel (room and tax only)
b) Meals
c) Economy Airfare

d) Taxis (receipts required)
e) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks pay in lieu of notice, inclusive of benefits.

(O8]
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The Community Youth Intervention Worker hereby acknowledges the unique
circumstances of NALSC as a not-for-profit corporation dependent on public funds
to operate. As such the programs/ptojects under which the Community Youth
Intervention Worker’s services are provided are dependent on the provision of
continued funding by the Department of Justice or any other agency or Ministry that
may contribute to the continuation of the projects at NALSC. In the event that
funding for the programs is ended, then this Agreement will be terminated.

CONFIDENTIALITY

The Community Youth Intervention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
of NALSC, any information related to clients of NALSC to which she becomes
privy duting the course of this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Vouth Intervention Worker shall ensure that any information telating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged

to any petson or organization not entitled to this information whatsoever or
howsoevet.

Pailute to keep all information confidential constitutes a breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT OF INTEREST

‘The Community Youth Intervention Worker agrees to refrain from any deabngs with
any business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its
SUCCessOrs Or assigns.

The 1ights of the Community Youth Intervention Worker under this Agreement are
not assignable ot transferable in any manner whatsoever.
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SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by

a court of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express ot implied between the parties or on
their behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are tetminated and cancelled and each of the patties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the patties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS

The headings utilized in this Agreement are for convenience only and ate not to be
construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.
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16. NOTICES

161 2) Any notice required or permitted to be given to the Community Youth
Intervention Worker shall be sufficiently given if delivered to the Community Youth
Intervention Wotker personally or if mailed by registered mail to the Community
Youth Intervention Worker’s address last known to NALSC.

b) Any notice required or permitted to be given to NALSC shall be sufficiently

given if mailed by registered mail to the NALSC at its address last known to the
Community Youth Intervention Worker.

) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

17. INDEPENDENT LEGAL ADVICE

171 The Community Youth Intervention Worker acknowledges that she has read and
understands this Agreement, and acknowledges that he lias had the opportunity to
obtain independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 6" day of
September 2011, in the City of Thunder Bay, in the Province of Ontario.

SIGNED, SEALED AND DELIVERED
In the presence of:

WITNESS EVANGELINE MEEKIS

NISHNAWBE-ASKI LEGAL
SERVICES CORPORATION

Per: @"m

7 :

I have authority " to bind Hhe
corporation.

Celina Reitberger, Executive Director
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6. NOTICES

161 &) Any nodce requited or permitred to be given to the Community Youth
Intervention Worleer shall be sufficiendy given if delivered ro the Community Youth
Intervention Worker personally of if muailad by registered mail 1o the Community
Youth Intervention Wotker's address last kaown to NALSC,

b} Any notice required or pexmitied to be given ter NALSC shall be sufficiendy
given if mailed Ly registered mail 1o the NALSC at irs address last known 1o the
Comnunity Youth Imervention Worlter.

) Any nofice given by mail shall be deemed to have been given sevengy-two (72)
hours afrer: the dme it is posted.,

17. INDEPENDENT LEGAL ADVICE

17.1  The Community Youth Intervention Worker acknowledges that she has read and
understands this Agreement, and acknowledges that hie has had the apportunity to
obrain independent legal advize with respect to it.

IN WITNESS WEHEREOF the Parries have duly exceuted 1his Agreement this 67 day of
Septetber 2011, in the City of Thunder Bay, in the Province of Ontasio.

SIGNED, SEALED AND DELIVERED

In éj:::snce of: ) . SLW ' @

WFrNEss EVANJELINE MEEKIS

NISHNAWBE-ASKT LEGAYL
SERVICES CORPORATION

Pess -
1 have auwthorty ” 1o bind ‘the
corporation.

Celina Reitberge:, Executve Director
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NISHNAWBE - ASKI
Legal Services Corporation

b Legy sen"‘c'é
Employee Information

1. Personal Information

Full Given Name: Meekis Evangeline E
Last First M initial.
Address: Ghost point 195
Street Address Box #
Sandy Lake First Nation ON POv-1v0
City/Town Province Postal Code
Home Phone: ( ) Alternate Phone: (807 )  774-4423

Primary Email: emeekis@nanlegal.on.ca

SSN#: 525021614 Status # 2110178501

Title: _ Employee ID:

Supervisor: Department:

Work Location: 3 Work Email:

Work Phone: ( ) Cell Phone; ( )

Start Date: Benefits Pension: Y/ N

Term Date: Salary: $

Full Name: Kakegamic Sheri C-l
Last First M Initial.

Address: Sandy Lake First Nation 195
Street Address Box #

ON POv-1v0

City/Town Province Paostal Code

Primary Phone: ) Alternate Phone: ( )

Relationship: Sister

Updated April 12, 2019




