ALANA ODAWNWA -

2-224 Ontario Street ~ Thunder Bay, ON ~ P7B 3G8 ~ 807-887-4560 ~ alana.odawa@gmail.com

August 6, 2019

Nishnawbe-Aski Legal Service Corporation
100 — 1805 Arthur Street East

Thunder Bay, ON

P7E 2R6

Attn: Human Resources

Boozhoo,

Please accept my cover letter and resume for the Restorative Justice By-Law Worker position in Thunder
Bay advertised on your website.

As a Red Rock Indian Band member, | am well aware of the sensitive topics, history and matters that
surround our communities and people. Over the years | acquired various training, work experience and
numerous transferrable skills that will be an asset for the position and the clientele.

| possess a Social Service Worker — Native Specialization Diploma through Sault College. | currently
work full time as a caseworker within an alternative justice program for the Thunder Bay Indigenous
Friendship Centre. | have facilitated numerous restorative justice circles. Throughout the years | created
a vast network within Thunder Bay and surrounding areas. This has given me a wealth of knowledge in
regards to supporting, empowering, advocating, communicating and connecting with some of the most
vulnerable clients and circumstances. Working with and connecting them to Elders, culture and
traditional practices has been a positive and wholistic approach. As well as, peer counselling with the
focus on strengths and resilient based approaches has proven success. My highlight is encouraging
clients to create a healthier lifestyle, providing a safe environment, being a positive role model and
keeping information confidential.

When completing daily office duties such as keeping logs, writing reports, completing appropriate
documentation and case management it is done with accuracy. Focus on adhering to all guideline,
policies and procedures. Conducting various outreach opportunities, public presentations and
maintaining positive relationships with community partners and volunteers.

| currently uphold a Vulnerable Sector Clearance. As well, | have a class “G” drivers’ license, reliable
vehicle and full coverage with a 2 million liability insurance.

| look forward to hearing a response, so we can further discuss my qualifications and work experience.
Please contact me at your earliest convenience at 807-887-4560.

Miigwech,
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ALANA ODAWA

2.224 Ontario Street ~ Thunder Bay, ON ~ P7B 3G8 ~ 807-887-4560 ~ alana.odawa@gmail.com

PERSONAL

PROFILE Respectful, culturally sensitive, focused, creative, compassionate, hard worker. Eager
and quick to learn, adapt to new challenges and responsibilities. Ability to trouble shoot
and problem solve on the job. Ability to follow instructions effectively, safely and
efficiently. Able to work independently and as a Team Player.




EDUCATION
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PLACEMENT
EXPERIENCE

2015-Presen Thunder Bay Indigenous FriendshOentre Thunder Bay, ON
ICCP Caseworxer

= Provide support and empower clients through an altemnative justice program.
= Facilitate circles and assist with developing Healing and Wellness Plans for
clients.

] Responsible for providing updates to the courts regarding clients’ progress. =

Taken on a temporary leadership role within program.

2009 - 2015 Pelican Falls Centre Sioux Lookout, ON
House Counsellor

» Responsible for supervising, caring, teaching life skills and supporting fourteen
(14) teenage students while attending Pelican Falls First Nation High School under
Northern Nishnawbe Education Council.

= Promote of Native language, culture and heritage in events and activities.
» Tracking educational progress, record daily logs of house hold activities and
medical. = Provided guidance, peer counselling and referrals.

2005 -2009 Red Rock Indian Band Lake Helen Reserve, ON Community

Weliness Worker

» Prevention family violence, improve Aboriginal health and foster healing with all
ages.

= Responsible for annual budget, reports and work plan.

= Organize community events with Service Provider's Team.

= Promote and educate with traditional teachings.

» Assisted RS survivors with applications and support.

2019 Social Service Worker Diploma — Native Specialization Sault
College

&
Oshki-Wenjack

Dilico Anishinabek Family Care

Rosan Wesley Counselling & Advocacy Services
Maamawi Counselling Centre

Dennis Franklin Cromarty High School
Multicultural Association of Northwestern Ontario




TRAINING &
CERTIFICATES

REFERENCES
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» Standard First Aid with CPR C + AED
= Police Vulnerable Sector Clearance
» Trauma Informed Care: Framework for Practice with Aboriginal People
» Acceptance and Commitment Therapy Certificate
= Dealing with Difficult People
s Coaching for Resolution Certificate
= Admission and Discharge Assessment Tool (ADAT)
» Mental Health First Aid (Basic course)
= ASIST Certificate (Applied Suicide Intervention Skills Training)
» Crisis Response Training
= De-escalating Potential Violent Situations
= Kairos Blanket Exercise Facilitator
= Aboriginal Cultural Awareness
» Anger Management Training Certificate
= Walk-A-Mile Training
= [evel One Safe Food Handling
= Food Safety Workshop — Wild game meat
» The Red Path Child & Youth Life Skills Certificate
» Living without Violence Ceriificate
= Crystal Meth, OxyContin & Cocaine Training Workshaop
= Fetal Alcohol Spectrum Disorder Training
= Self-Care Workshop & Traditional Teachings
= Quit Coach Certificate — Basic Tobacco Cessation Program
= AODA Customer Service Training Certificate

= Occupational Health and Safety Awareness Training for Workers in Ontario
Certificate

= WHMIS - Including the GHS for Workers and Supervisors — All Jurisdictions
Certificate

» Workplace Violence and Harassment Training for Employees (-bntario-BilI 168 and
132)

» Understanding Human Rights Training (AODA Edition)

» PIPEDA Training

= Creating a Respectful Workplace Training

= Safe Driving for Work Training

= Sharps Training

= Using a Fire Extinguisher Training

s Health and Safety Overview Training

= The Evolution of Human Rights in Canada for Leaders (Ontario focus)

Serena Essex 807-345-5840 ext. 9042

Priscilla Atkinson 807-887-2510
Claudia Otto 807-628-3734




~  EMPLOYMENT OPPORTUNITY
Nishnawbe-Aski Legal Services Corporation

Restorative Justice By-Law Worker
Full Time Position out of Thunder Bay

DESCRIPTION:

Under the Restorative Justice Initiative, a pilot project funded by the Mistry of the Attorney general,
the Restorative Justice By-Law worker will be responsible for delivering and reporting on the
implementation and the progress of the initiative in the target communities funded under the project.

The Restorative Justice By-Law worker will be responsible for facilitating Restorative Justice
circles regarding by-law infractions within communities as funding will allow. Also, they will be
responsible for educating the communities on NAN on how restorative justice can be used to help
enforce current by-laws.

QUALIFICATIONS:

e Understanding of general by-laws and their functions

e Have an understanding of restorative justice techniques/applications and how they are
used in the circle context

e Must have a valid G level driver’s license

e Ability to work independently and is self-motivated.

Microsoft Office Applications (Word, Excel, PowerPoint)

Strong attention to detail and ability to work with confidential information

Requires excellent communication skills, both verbal and written

Experience working within First Nations communities

Ability to speak an Indigenous language is considered an asset

Experience working in and living in Nishnawbe-Aski Nation communities

SALARY RANGE: Commensurate with education and experience
LOCATION: Thunder Bay, Ontario
DEADLINE: August 6, 2019

Please send resume and cover letter including three (3) references to:
Human Resources
100 - 1805 Arthur Street East
Thunder Bay, ON P7E 2R6
Tel: 807-622-1413 Fax: 807-622-3024 Toll Free: 1-800-465-5581

Email: hr@nanlegal.on.ca

Please note that only candidates selected for an interview will be contacted.
For a complete job description contact Colette Shwetz at cshwetz@nanlegal.on.ca




Nishnawbe-Aski Legal Services Corporation

Employment Opportunity
Fort Hope, ON
Permanent Full Time Position
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The Nishnawbe-Aski Legal Services Corporation provides legal, paralegal, and law-related services
including public legal education to the members of the First Nations of Nishnawbe-Aski Nation (NAN). The
Corporation also functions as an Area Office of Legal Aid Ontario (LAO).

Nishnawbe-Aski Legal Services Corporation is presently recruiting a Guns & Gangs — Youth
Intervention Worker

The program will focus on youth intervention with regards to gang violence and its effect on the youth within
the community. Using Community Youth Intervention Worker (CYIW), the programs focus will be based on
the encouragement of the youth within the community to join in culturally based activities. These activities
can include such things as going out on the land, speaking with elders, learning about different aspects of
nature, strategies that could be used for hunting or fishing, etc. There will also be a communication-based
aspect where the youth will learn how to communicate with others in a safe, positive, and motivational
environment where they feel comfortable discussing issues that may arise. These activities could include
things like movie nights, gaming tournaments, after-school potlucks, and sports activities. Many of these
activities will be done after school or on days where school is not in session, which is meant to promote a
healthy active lifestyle in a positive and meaningful way. The CYIW meets regularly with clients and helps
build their self-esteem while promoting a healthy lifestyle.

We hope to include law enforcement officials within our youth activities as a way to bridge the gap between
the NAPS officers and the youth within the community. If the youth can see and positively interact with
these officers while also building relationships with them, it is possible to provide the youth with a positive
role model that they can turn to in times of need. In this regard, these young individuals will have the
opportunity to associate law enforcement with a positive experience.

Qualifications:

¢ Experience and training in working with high risk youth;

Experienced in traditional land based activities;

Able to work with minimal supervision

Satisfactory written and oral communications skills including computer skills;

Attend Restorative Justice Circles as a resource person or facilitate Pre-Charge Restorative Justice
Circles when needed.

+ Ability to provide education in the areas of drugs, gangs violence and gang affiliation

+ Ability to speak Ojibway or Oji Cree language preferred;

¢ Willingness to communicate with others about law-related and traditional issues;

* & & @

Location: Fort Hope, ON
Salary: Salary plus benefits commensurate with experience

Closing Date: August 6, 2019
Please submit your resume and cover letter including 3 references to:

To: Human Resources
Aftn: Guns & Gangs - Youth Intervention Worker
Nishnawbe-Aski Legal Services Corporation,
1805 Arthur Street E. Unit 100,
Thunder Bay, ON, P7E 2R6.
Fax: 1-807-622-3024 Email: cjohnson@nanlegal.on.ca

Please note that only candidates selected for an interview will be contacted.
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REFERENCE CHECK
QUESTIONNAIRE

Alana Odawa

1. In what capacity did you work with (candidate’s name)?

Serena Essex

Priscilla Atkinson

She worked with Alana on several programs and acted as her supervisor on these
projects.

Claudia Otto

Taught her every semester of her schooling at Sault College.

2.  How would you describe his/her work performance?

Serena Essex

Priscilla Atkinson

Excellent and is willing to take the initiative to get projects finished and rework them so
that they work to reflect the communities needs. This includes fixing issues that help the
project run smoothly. I

Claudia Otto

Excellent, she was always at the top of the class and was a giving person who was willing

to help others when needed.
1

3. Did he/she follow direction closely and meet deadlines?

Serena Essex

Priscilla Atkinson
Yes, there has not been any issues in this regard.




O O

Claudia Otto

Always nio matter what was going on her assignments would always be completed on
time and she remained one of the top students. Her assignments would outline everything
asked for with insightful answers.

4,  Would you describe him/her as self-motivated? How so?

Serena Essex

Priscilla Atkinson

Yes, she had great initiative to get projects going and ensured that they are completed to
the best of her ability.

Claudia Otto

Yes, in so many areas she will do anything that is necessary to complete a project or
assignment and supported others to do the same. She acted as a role model for the other
students and would help them when they needed it even when she had her own
challenges.

5. What were some of the challenges he/she faced while working with you?

Serena Essex

Priscilla Atkinson

Not getting paid enough for the work that she did which led to her needing to leave the
organization.

Claudia Otto

There were personal challenges in her life at the time but that did not stop her from
always working to the best of hér ability, or motivating others to be the same way. Even
in difficult times she would meet all the deadlines expected of her and stay as a strong
student throughout the semesters.
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6. What aré the person’s strengths and weaknesses?

Serena Essex

Priscilla Atkinson

Some of her strengths were the fact that she has great initiative and worked well both
individually and in a team setting. She was also very social/community driven which
helped her; complete projects.

Cannot think of a weakness

Claudia Otto

She has a great intelligence, is very creative in her projects, has a strong sense of social
justice, acted as a leader or role model to others, and is able to balance the goings on of
her personal life and school without effecting the other

One weakness that was noticed is that she is hard on herself when things do not pan out
as she expected.

7. Do you wish to make any other comments regarding (candidate’s name) work
performance?

Serena Essex

&
Priscillag_\'i\ﬁe nson
If I had #he ‘Imoney 1 would take her back in an instant

Claudia Otto

Would gladly work with her as a co-worker because of her motivation, ability to moftivate
others, and her willingness to commit to any project she has. She is an amazing
individual that any organization would be glad to have as an employee.
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APPLICANT INTERVIEW RATING SHEET

Position By Law Worker
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Questions (Allow 20-30 minutes) Comments
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Applicant name:

APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

5. What do you know about the current status of
bylaws in Nishnawbe Aski Nation
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6. Why do you think you would be a good fit as a By-
Law worker?*
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8. How are you with reporting information and
what level of computer skills do you have?*
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Applicant name:

APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

9. Part of this position is reaching out to
community stakeholders, who would be the
individuals/groups you reach out to and
why?*
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10. How are you with reporti
what level of comp skills do you have?*

11. Part of this position is reachin

their circle process and has received their
requirements to complete the circle but are

12. Scenario: you have a client who has finished
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Applicant name:

APPLICANT INTERVIEW RATING SHEET

By Law Worker

unwilling to go through with them after having
agreed to the conditions, what do you do?

13. What are some of your coping mechanisms

S,
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yow do you do with tasks such as reporting or
meeting deadlines and can you work in a team

setting or individually without supervision?*

Ci\ﬁcuj LWC/!WQ

How do you do with tasks such as reporting or
meeting deadlines and can you work in a team
setting or individually without supervision?*

Scenario: you have a client who has finished their
circle process and has recet their requirements to

e but are unwilling to go through

what do you do?

Total score:
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Applicant name:

Can you provide us with a criminal records check”@’N —
If you are the successful candidate and offered the position, how soon would you be able to start? / Q( Ped=.

Do you have any questions for us about the position or the organization? Y/N

Have you provided references? Y/N Do we have permission to contact your references?@N
3 .‘ / .
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NOTES

Evaluator signature:




<~ EMPLOYMENT OPPORTUNITY

Nishnawbe-Aski Legal Services Corporation

Restorative Justice By-Law Worker
Full Time Position out of Thunder Bay

DESCRIPTION:

Under the Restorative Justice Initiative, a pilot project funded by the Mistry of the Attorney general,
the Restorative Justice By-Law worker will be responsible for delivering and reporting on the
implementation and the progress of the initiative in the target communities funded under the project.

The Restorative Justice By-Law worker will be responsible for facilitating Restorative Justice
circles regarding by-law infractions within communities as funding will allow. Also, they will be
responsible for educating the communities on NAN on how restorative justice can be used to help
enforce current by-laws.

QUALIFICATIONS:

e Understanding of general by-laws and their functions

e Have an understanding of restorative justice techniques/applications and how they are
used in the circle context

Must have a valid G level driver’s license

Ability to work independently and is self-motivated.

Microsoft Office Applications (Word, Excel, PowerPoint)

Strong attention to detail and ability to work with confidential information
Requires excellent communication skills, both verbal and written
Experience working within First Nations communities

Ability to speak an Indigenous language is considered an asset

Experience working in and living in Nishnawbe-Aski Nation communities

SALARY RANGE: Commensurate with education and experience
LOCATION: Thunder Bay, Ontario
DEADLINE: August 6, 2019

Please send resume and cover letter including three (3) references to:
Human Resources
100 - 1805 Arthur Street East
Thunder Bay, ON P7E 2R6
Tel: 807-622-1413 Fax: 807-622-3024 Toll Free: 1-800-465-5581

Email: hr@nanlegal.on.ca

Please note that only candidates selected for an interview will be contacted.
For a complete job description contact Colette Shwetz at cshwetz@nanlegal.on.ca
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Position

APPLICANT INTERVIEW RATING SHEET

By Law Worker

Questions (Allow 20-30 minutes)

Comments

1. What do you know about Restorative
Justice?*
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3. Have you ever been involved in a
Restorative Justice circle or had
experience with one before?

s

4. How would you apply the Restorative
Justice process to by-laws?*
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Position
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Applicant name:

APPLICANT INTERVIEW RATING SHEET

By Law Worker

5. What do you know about the current status of
bylaws in Nishnawbe Aski Nation
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6. Why do you think you would be a good fit as a By-
Law worker?*

- nevd ongl re{-\‘eoe}]m%h willing fo leem
w0 g ‘

8. How are you with reporting information and
what level of computer skills do you have?*
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Applicant name:

ﬂor?: APPLICANT INTERVIEW RATING SHEET
5

By Law Worker

9. Part of this position is reaching out to
community stakeholders, who would be the
individuals/groups you reach out to and
why?*

- chief « Counedl
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10. How are you with reporting information and
what level of computer skills do you have?*

11. Part of this position is reaching out to
ho would be the

their circle process and has received their
requirements to complete the circle but are

12. Scenario: you have a client who has finished
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Applicant name:

APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

unwilling to go through with them after having
agreed to the conditions, what do you do?

- petvm to cant”
- follawing ProcedWBS

13. What are some of your coping mechanisms
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14. How do you do with tasks such as reporting or
meeting deadlines and canyou work in a team
setting or individually without supervision?*
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- need minimald supervision.

How do you“&o with tasks as reporting or
meeting deadlines and.€an you work in a team
setting or individughy without supervision?*

Scenario: you have a cliept who has finished their
circle process and hasteceived their requirements to
complete the circlg’but are unwilling to go through
with them after Aaving agreed to the conditions,
what do you

Total score:




APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

Applicant name:

Can you provide us with a criminal records check? (YN

If you are the successful candidate and offered the position, how soon would you be able to start? o? -3 N@@é@

Do you have any questions for us about the position or the organization? Y/N

Have you provided references’?@N Do we have permission to contact your references?@N
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Evaluator signature:
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APPLICANT INTERVIEW RATING SHEET

By Law Worker

Applicant name: Thf/{'ﬂ%\ Olaman HO\”

Questions (Allow 20-30 minutes)

Comments

1. What do you know about Restorative
Justice?*
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2. What do you know about NAN Legal
programs and the services we provide?
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4. How would you apply the Restorative
Justice process to by-laws?*
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APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

Applicant name:

+ esolut n 1680:
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Position

Applicant name:

APPLICANT INTERVIEW RATING SHEET

By Law Worker

8.

Part of this position is reaching out to
community stakeholders, who would be
the individuals/groups you reach out to
and why?
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How do you do with tasks such as
reporting or meeting deadlines and can
you work in a team setting or individually
without supervision?
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10.

Scenario: you have a client who has
finished their circle process and has
received their requirements to complete
the circle but are unwilling to go through
with them after having agreed to the
conditions, what do you do?
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1.

What are some of your coping
mechanisms for dealing with stress?
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Total score:
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APPLICANT INTERVIEW RATING SHEET

Position By Law Worker

Applicant name:

Can you provide us with a criminal records check? @N

If you are the successful candidate and offered the position, how soon would you be able to start? 2 ;éggﬂg'z

Do you have any questions for us about the position or the organization? Y/N

Have you provided references?@\l Do we have permission to contact your references? @N
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Evaluator signature:




