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Aug 6, 2020
Brianna Owen
PO Box 204
Pikangikum, ON
POV 210
Maofiing Addrass:
1608 Athur St E

Thunder Bay, Ontarky Dear Brlanna:
£78 2R8

to: pon ezt |Ret  EmploymentAgreement— Community Release and Reintegration

Foc {807) 6220024
w:m On bzhalf of Nishnawbe-Aski Lega! Services Corporation {*NALSC”), | am pleased to affer you
neBnanagalenca employment az an Community Release and Reintegration warker in accordance with the terms

and conditions described In the attached employment agresment (“the Agreement”).

Please carefully read and consider the terms and conditions in the Agreement and confirm your
understanding of, and agreement with, them by slgning and returning the countersigned copy
to me. Please retain the second copy of the Agreement your records. Whan countersigned by
you, the Agreement shall constitute a binding employment agreement between you and NALSC,

Rex, we warmnly welcome you to NALSC. We look forward to working with you and look forward
| to a mutually successful future together!

Yours truly,
138-B Mistion Rel
Fart wilkan Frt Nattion,
oNFZIIT

Colette Shwetz
HR Managar
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EMPLOYMENT AGREEMENT

BETWEEN:

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
horeinafter callad YNALSC"

=ang =
Brianng Owen

1. Employment

You will hold the pasition of Community Release and Reintegration, operating out of NALSC's office In
plkangikum, ON and will report to Program Manzger. A brief fob description for this position, which may
he amended by the Company from time totime, Is enclosed hereto as Appendix “A”, Your title, duties
and responsibilities may be changed at the dcrstinn of the Comporny, eonehivat it poor roln, o
shall not constitute a constructive dismfissal,

Far tha nariard that wou are emnlovad, the evsactztion is that you shall devote the whole of your )
working time, attention and ability to the business of NALSC and you shall truly and faithfully serve
NALSC and shalt use your best afforts to promote the Interests of NALSC. To that end, you shall not
engoge in any activities whichwaull roeutt tn youe Infarects sorvlng ot e fr=b oo Al igtessats o7
NALSC.

2. Term

duration, subiact to the termination provisions contaited herein,

3. Probationary Period

Your employment shail be subject to athree (3) month nenhationary patind, durdng which fime N21SC
will determine your suitabllity. NALSC reserves the right to terminate this Agreement at any timaduring
the probationary period for any reason so long as you are providad with minimum notice of such
SmmmTmmtiom sy sy b ooy b noties, Somme 2o 2o—wilome g aith tha Ontario Employment Standards Act,
2000 (the “ESA"). This probationary period in no way acts as 2 guarantee of employment for this three-
month petind

4. Compensation and Benefits
Yoz wlil racniun the 4allaying compensation and benefits:

{a) Salary. You wifl be paid $57,000 annually. Upon sussessfit complatian of your 2-meanth
probationary period, your annual salary will increase to $50,882. Our pay:all is administered
blweekly. !
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(b} Benefits. You will be entitied to participate in the benefit plan offered by NALSC to its
employees during the term of this Agreement. Tha benefit plan Is avallable to you following the
completion of your probationary period, described above, NALSC reserves tha right to vary the
benefit plen at any time at its sole discretion. i

{c) Pension. You will be entitled to participata in the pensfon plan offared by NALSC to its
employaes during the tarm of this Agreement. The pension plan ks avzilable to you following the
completion of your probationary period, described above. NALSC reserves the right to vary the
pension plan at any time at [ts sole discretion.

" You agree and acknowledge that all benefit covarage and enroiment in NALSC's pensfon plan
shall cease upon the last day of employment in the event of your resignation or your
termination for fust causs, or, K you are terminated without causs, shall cease at the end of the
natice period outlined in section eigit {B) below or as presaribed by saction 57 of the ESA.

8, Vacation

You shall be entitled to 3 weeks’ paid vacation per year which will be prorated for the year In which you
commence your employment. Please note that vacation entitlement is per your annual hire date and is
eamed throughout the calendar year. Although every effort will be made to provide you with vacation
time requested, you acknowledge that there may be Himes when certain vacation ime Is denled due to
the specific neads of NALSC's business, Vacation requests must be made In writing to Pragram Managar
at least one (1) month prior to the requested vacation perfod. Should the foregoing amount be less than
the minimum entitiement to vacatlon requlred in the ESA, then the mintmum amount required by that
statute shall apply.

Vacation time must ba pre-approved and will be scheduled at mutually convenlent imes recognizing
that, in a smal] office such as oitrs, we must slways be conscious of having coverage.

&, Hours of Work

Thisisa fuil-time position and your regular hours of work are from 9am to 5pm, Mondsy through Friday,
with a one (1) hour lunch break, for a total of thirty-five {35) hours per week, but may be changed based
on NALSC's nieads. You may also be required to work evenings, Saturdays and Sundays,

If you are required or work, or request to work, more hours than provided for in this Aareement you
must first obtain the wiitten direction or written spproval of your direct supervisor within 24 hours of
working such hours, As agreed upon during your intesview, you ara requined to provide a copy of your

wnal recards chack. This will be required as soon as possible and before the end of your prabationaty
period, Sheuld you fall to provide this document, your probationary period may be extended er your
smpizymant may be suspended or terminated.
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7. Personnel Policies, Pracedures and Rules

You wiil be bound by any psrsonnel policies, procedures and rules established by NALSC, By slgning this
Agreament, the Employes confirms that you have been provided with, has read and agress to abide by
all policles, procedures and rufes estabilshed by NALSC,

8. Terminstion

While It Is difficult to discuss the condusion of a relationship st the outset, we believe it is helpful to
addrass these issues so that both parties have clarity moving forward.

(a) Just Cause. if you engage In any act or omission which constitutes just cause at [aw, this Agresment
will terminate immediately and you shafl recelve no payments other than accrued wages and vacation
entitlements to the date of termination.

{b) Without Cause. In the absence of just cause, NALSC may termingte this Agreement for any reason
and at any other time upan providing you with your entitiements pursuant to the ESA. This notice or pay
in llau of notice shall be ealculated on the basis of your base salary only and shall be in full satisfaction of
any obligations owing to you by NAI SC, statutory, comivion lsw or otherwise.

(¢) By the Employee. if you elect to terminate this Agreement, you shall provide NALSC with four weeks'
written notice. This notice may be waived by NALSC at its sole discretion, without any further payment
or cbligationto you.

20, Confidentiality

During the term of this Agreement, you will have access to informstion that NALSC considers to ba
confidential. Such confidentla) information includes, but Is not limited to, any information concerning
clients, billing rates, employees, methods of procurement, financial, purchasing, marketing, {ogfstical
and or sales strategies and techniques of NALSC and other secret information and that such Information
constitutes valuable, special and unique property of NALSC.

Accordingly, you agree that you will not, at any time, {either during employment or at eny time
thereafter) directly or indirectly, disclose to or for the bengfit of any person, firm, corporation,
assoclation, business entity or agency, governmental or private, of any nature whatsosver and
whosesoever situate, any confidential informstlon of NALSC, except In connection with the performance
of your duties on behalf of NALSC or as publicly avaflable other than as a consequence of the breach by
you of your confidentiality oblisations hereunder.

11. Return of Company Property and Documents

At the concluysion of employment, or earlier If requested by NALSC, you shall promptly surrender to
NALSC, without retaining copies, all tangible itams which ara or contain confidential information
pertalning to NALSC. You shall also raturn all electronic devices, files, memory kays, correspondence,
memorands, documents, tralning materials, manuals, computer soRware, hardware and printouts,
working papers, cllent lists, telephone/address books, business cards, appointment boaks, calendsrs and
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other tangible itams which NALSC gave to you, or which you created in whole or in part within the scope
of your employment, aven if these items do not contaln confidential information,

13, Authorization

By signing this letter, you authorize NALSC to deduct from any outstanding payment, including wages,
owed to you by NALSC at any time, any monies which you owe to NALSC.

14. Entire Agreement

This Agreement constitutes the entire agreement between the parties with respect to the subject
matter hereof and cancels and supersedes any and all prior and eantemparaneous agreemants,
discussions and understandings. There are no reprasentations, warranties, forms, conditions,
undestakings or collateral agreements, express, implied or statutory between the partles other than as
expressly set forth in this Agreement. No walver, modification or termination of any term of this
Agreement shall be effective unless in writing and signed by all parties.

15, Severabiity

The provisions, paragraphs and sub-paragraphs of this Agreement are and shall be deemed to be
severabla the one from the other. If any one or more of the provisions, paragraphs or sub-paragraphs
contained herein shall be invalid, illegal or unenforceable in any respect, the valldity, legality and
enforceabliity of the remalning provisions, paragraphs and subparagraphs contalned herein shall notin
any way be affected or impairad.

18, Headinge

The headings contalinad in this Agreement are for reference purposes only and shall not In any way
affect the meaning interpretation of this Agreemant.

17, Governing Law

This Agreement shall be governed In all respects by the laws of the Province of Ontarlo and the laws of
Canada applicable thereln,

18, Assignment

Except as otherwise provided hereln, no assignment of any rights or delegation of any obligations
pravided for herein may be made by any party without the express written consent, of all other parties
hereto. Notwithstanding the foregoing, NALSC may, upon two {2) days written notice to you, assign its
rights, together with its obligations hereunder, to any assuciate or affiliate of NALSC.
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19, interpretation

The language used In this Agreement shall be deemed to be the language chosen by the parties to
express thelr mutual Intent, and the Agresment shall be interpreted without regard to any presumption
or other rule requiring interpretation of ths Agreement more strangly against the party causing it to be
drafted.

20, Independant Legal Advice

You acknowledges thet you have had ample opportunity to obtain independent lagal advice in
connection with the negotiation and ultimate execution of this Agreement. if you did hot obtain
indspendent legal advice, it Is because you understood this Agreement, and did not feel that you

needed legal advice. You therefore confirm that you are executing this Agreement freely, voluntarily and
without duress,

21. Copy of the Agreament
You hereby acknowledga raceipt of a copy of this Azreement duly signed by NALSC,

Brianna, | extend a very warm walcome to you. | hope you find your employment with the organization
challenging and rewarding and look forward to a mutually successful future together,

Yours truly,

wliAze

Colette Shwetz
HR Manager

I hareby accept the position | hava been offered and agree to abide toall the terms and conditions cutlined
intha letter of employment.

Dloalpvn . Bgost 7,202

Employeg Signature Date
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