TO:
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MEMORANDUM

LEAHAN LANDRY, RIW
DEREK E. LYONS. RIC

SUBJECT: RJPROGRAM POLICY GUIDELINES

DATE:
C.C.:

NOVEMBER 7", 2003
PERSONNEL FILE — L. LANDRY

As follow-up to our discussion on the telephone yesterday. I have prepared the following
guidelines to provide our program with a better degree of certainty with respect to time-
off, activity reports et cetera. Please review the following policy items and make note of
changes that may be required to your regular routine. if applicable.
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Activity Reports — They are required to be completed on a weekly basis.
They not only keep me informed on what is going on in Zone 1, but they .
perhaps most importantly, assist Zelda and her preparation of our quarterly
reports to the Department of Justice.

Monthly First Nation Status Reports — In order for us to maintain our program
and agreement with the Department of Justice. we need to have these reports
up-to-date at all times.

Conference in Toronto on November 28" and 29", 2003. The Crown
Attorney and Department of Justice have invited us to attend a 2 day
conference entitled “Gathering of Volunteers™. This conference deals with
Restorative Justice issues and would be of great benefit to all of us in the
NALSC Restorative Justice Program. Departure times and return times are
required by early next week. so let me know, as the Crown Attorney’s office
is arranging travel for us.

Advance Notice of Travel — All future travel must be approved of in advance
by the Restorative Justice Coordinator.

Requests for Time Off — Must be approved by Restorative Justice Coordinator
5 working days in advance.

Travel and Travel Expenses — For the time being. all travel necessary to
perform functions as Restorative Justice Worker is permitted. Any travel not
critical in the delivery of your services as RIW must be deferred until next
year (e.g. Travel as related to public information sessions and public relations
— unless requested specifically by Chief and/or Council.)
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If you have any questions of concerns regarding the above please contact me
immediately. I will remain open to discussing the aforementioned and to suggestions that
you may have regarding these policies and implementation heretofore.

Derek.




Mailing Address:

86 S, Cumberland Street
Thunder Bay, Ontario
P78 2V3

Tel: (807) 622-1413
Fax: (807) 622-3024
Toll-Free: 1-800-465-5581

E-mail: nalsaski@baoynet.net

Website:
Http://www.nanlegal.on.ca

oad¢°‘4 i
3 4p

’ s
“€aa geavic®

Head Office:

Mattagami First Nation
75 Helen Street
P.O. Box 99
Via Gogama, Ontario
POM 1WO
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FAX COVER
Private & Confidential
DATE: Koverben 77 . 2067
TO: | Lt Hine L IRY
ORGANIZATION: C/o M ke cwrrs JAST AIKTI0N)
FAX NO: Tb5 - $8S — 2Y5E
FROM: ___ CELINA M. REITBERGER, DIRECTOR OF SPECIAL PROJECTS

< DEREK E. LYONS, RESTORATIVE JUSTICE COORDINATOR

ZELDA WATT, RJ/SP ASSISTANT

( ) original to follow ( ) as per your request
( 7 )asdiscussed ( ) for your approval
( ) reply requested ( ,/) for comment
( ) for review ( .~ ) for your information
MESSAGE:
We are transmitting i pages (including this cover page). If you do not receive all the

pages, please ca@as soon as possible.
Contact: -

THE INFORMATION CONTAINED IN THIS TELECOPY IS CONFIDENTIAL AND IS INTENDED FOR THE‘U_SF, OF
THE PERSONS TO WHOM IT IS ADDRESSED IF YOU HAVE RECEIVED THIS IN ERROR, PLEASﬁE NQ’I IFY US
IMMEDIATELY BY TELEPHONE AND DESTROY YOUR COPY. THANK YOU FOR YOUR COOPERATION




Re: policy change and garnishment of \@es
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Subject: Re: policy change and garnishment of wages
From: Derek E Lyons <delyons@nanlegal.on.ca>
Date: Wed, 07 Sep 2005 09:39:09 -0400

To: Leahan Landry <leahan.landry@lincsat.com>

I believe in my assistant's competence and will stand behind (NIKKI)
as having saild that she faxed out copies of the amended travel claim

numbers, ...... do not scold me ..... I have been more than patient
with your requests for special leave and other related requests as
I'm sure you are fully aware of...... as for the $205.00 ..... You
KNEW that you were overpaid, so what exactly is the problem
there..... ? If you have any questions or further concerns please do
not hesitate to let me know....or we can bring this up with Evelyn
if you wish...... Thanks.

Kind Regards, Derek.

Leahan Landry wrote;

lof1 9/7/2005 9:39 AM




Mailing Address:

86 S. Cumberland Street
Thunder Bay, Ontario
P7B 2V3

Tel: (807) 622-1413
Fax: (807) 622-3024

E-mail: info@nanlegal.on.ca

Website:
Http://www.nanlegal.on.ca
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Head Office:

Mattagami First Nation
75 Helen Street
P.O. Box 99
Via Gogama, Ontario
POM TWO
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March 28, 2007
Leahan Parrott
PO Box 51

48 Georgina Avenue
Matachewan, ON POK 1M0

Dear Leahan,

RE: Restorative Justice Program

As you know, the federal government is renewing the Aboriginal Justice Strategy,
which means that our Restorative Justice Program will continue for at least the
next 2 fiscal years.

This letter serves as notice to you of NALSC intention to rescind the termination
letter dated February 26, 2007. You are to report to your regular duties as a
Restorative Justice Worker on April 2, 2007. All of your benefits and seniority

will be preserved.

[ trust that this is satisfactory. Thank you for your patience and understanding
during the unfortunate period of uncertainty regarding the program’s renewal.

Meegwetch!
Sincerely,

S

Evelyn J. Baxter
Executive Director

GG, Personnel File
Derek Lyons, Restorative Justice Coordinator
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION ¢

EVALUATION REPORT

To be completed two times before the probationary period expires

NAME:_Learan Lanoey

DATE:_Mag_ /3, 200

CLASSIFICATION: £<STOLAT Ve JUSTI (4 DXL €

DEPARTMENT: NPT OF JASTICE

STARTING DATE:_()(1nfey A 2000 ¥

PROBATION EXPIRES: L\l AL L’lf 200 ] (C non Hh)

~
REPORT -ka)/) (2)

N

/P . ,
APPRAISED BY:_ [ ¢ é/\f& gﬁﬁt]‘[ wcer .

D
EMPLOYEEE’S SIGNATURE: \ifvene toisday




Listed below are a number of characteristics which are important
for success in any organization. Please place an X in brackets
beside the descriptive phrase which most nearly describes the
person being rated.

Two common mistakes in ratings are (1) a tendency to rate everyone
as "average" on every trait instead of being more critical in
judgement. The rater should use the ends of the scale as well as
the middle, and (2) the "halo effect". eg. a tendency to rate the

same individual excellent or poor on every trait based on the

overall impression one has of the person being rated. However,
each person has strong points and weak points and these should be
indicated on the ratings scale.

A. Quantity of Work is the amount of work an individual does in a day &
under normal conditions.

() Does not meet minimum requirements.

() Does just enough to get by.

() Volume of work is satisfactory.

§{ Very industrious - does more than is required.
(') Superior work production record.

Comments:

B. Quality of Work is the correctness of work duties performed
under normal conditions.

() Makes frequent errors and/or requires constant supervision.
() Careless and/or makes recurrent errors.

() Usually accurate - makes only an acceptable number of
mistakes.

() Requires little supervision - is exact and precise most of
of the time.

() Requires absolute minimum of supervision - is almost always
accurate.




Comments:

C. Job__Knowledge is the information concerning work duties which
an indiviual mudt posses for stlsfactorly _]ob performance.

sf G
() Poorly informed about work duhes
() Lacks knowledge of some phases of work.
( ) Moderately informed - can answer most common questions.
(V{ Understands all phases of work.

( ) Has completely mastered all phases of job.

Comments:

D. Friendliness is the sociability and warmth an individual
imparts in his attitude towards his fellow employees,
superiors, etc.

() Very distant and aloof.

() Approachable - friendly once known by others.
Oé Warm, friendly, sociable.

() Very friendly and out-going.

( ) Extremely friendly - excellent at establishing good will.

Comments:



E. Attendance is faithfulness in coming to work daily and
conforming to hours of work.

() Often absent and/or frequently reports for work late.

() Lax in attendance and/or reporting for work on time.

() Usually present and on time.

Q(f Very prompt - regular in attendance.

( ) Always regular and prompt - volunteers for overtime when needed.
Comments:
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Please indicate if any problem areas exist, and if so, what
corrective action has been taken.
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Recommended for permanent employment (circle one)/ YES 0}
(To be completed only on second report)
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM

RESTORATIVE JUSTICE WORKER




INSTRUCTIONS:

elow are a number of characterz.stws important in any organization. Please place
brackets beside the descrlptwe phrase that most nearly describes the person.

el ,a

'*On every traa't.:based on‘ the ovemll mere ion one ha

nb mg rafed

Each person has strong pomts and weak pomts and 'these should be mdacated on the rating
scale.

PERFORMANCE EVALUATION | PAGE 1
5= Excellent 4= Very Good 3= Good 2= Fair 1= Poor 0= Unsatlsfactory

Employee Name | Job Title - | Evaluation Date :

LA Loy BesRATIE JSTICE . B /ity /

Supervisor’s Name Supervisor’s Title 5 HE

G ERRIT  VZRBECK |

TVAN T 2ERHIFF > LAOYER.

PART A: QUALITY OF WORK

The correctness of work dutles performed under nor aal co

makes a variety of errors on a frequent bas1s.

duties still performed inconsistently.

v~ | usually accurate — makes only an acceptable number of mistakes.
exceptionally accurate — is exact and precise.

Comments:
=? @gﬁﬁnﬂ%, AM MZ SELA 4@@ MAQ m’, mﬁéﬁ 3
£y & dimae Jtf awll grearnle .
5
PART B: QUANTITY..QF-WORK

he amount of work an individual does in a day under normal conditions.

does not meet minimum requirements.

does just enough to get by.

v~ | volume of work is satisfactory.

very industrious — does more than is required.

Comments:
- deg s n%é ap 540 Py —

v
-~ 15 il 744

/5
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION PAGE 2

5= Excellent 4= Very Good 3= Good 2= Fair 1= Poor 0= Unsatlsfactory

inadequate knowledge of current job duties.

lacks knowledge of some job duties.

Vi demonstrates a basic understanding of all duties.

i knowledge thorough enough to perform without assistance.

Comments:
| 7 - hefwecn a i - s st dutres  endotf
asGesdacy - wf %_A«/ % ¢ whoe gl dbe rof Rugw

/5
PART D:_CO-OPERATION (with Supervisor) 4

 An 1nd1v1dual 8 wﬂlmgness to accept direction.

resents receiving directlon and demonstrates resentment in some manner.

accepts direction but unwillingly.

v | willingly accepts direction.

Comments:

Exalleet oo Tl /w‘@xcf ~ vedy covpLsa hue //,é/ﬂﬂ/d-o/

.edi;ﬁ;w—mé

rarely will givé iroluntary assistance to fellow employees.

occasionally will give voluntary assistance to fellow employees.

when able, has demonstrated a willingness to assist fellow employees

Comments

ﬁ é&ﬁ[«-/ oty nol hawe Yo Lo @@2’//}—7&/6
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION PAGE 3

5= Excellent 4= Very Good 3 Good 2= Fair 1= Poor 0= Unsatisfactory

frequently makes incorrect decisions.

has some problems making correct decisions.

most decisions are correct.

v~ | rarely makes incorrect decisions.

Comments:

|ty grad  osleacl  ~ 15 good wnll  gesple = eveeslons

i 2 ég{ Seod élf &é'&. ,ﬂ&(& ﬁ/l/'-(
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PART G: ATTENDANCE

:'_'ans_igﬁehtly comes to work daily and conforms to hours of work.

lax in attendance and/or reporting to work on time.

usually present and on time.

/| very prompt — regular in attendance.

Comments: _
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Please indicate any problem areas that emst and )re’
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION PAGE 4

5= Excellent 4= Very Good 3= Good 2=Fair 1= Poor 0= Unsatlsfactory

FINA REVIEWEOF_ PERFORMANCE NARRATIVE

i .Job Tltle s

Oct 15/ /9/ | GERR(T |/ERLEEL LAWYER

Date Started

EMPLOYEE COMMENTS

&7’ :/f/?/
Dt
Employees Signature s Date
@M«/ 7/ / M

Employee’s signa atuyé does not necessarily constitute agreement with this evaluation.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

" EVALUATION FORM o

RESTORATIVE JUSTICE WORKER




INSTRUCTIONS

elow are a number of characterrstws important in any orgamzatwn Please place

Each person has strong pomts and‘weak‘ pomts cmd these should be mdacated on the ratmg
scale.

PERFORMANCE EVALUATION PAGE 1
5= Excellent 4= Very Good 3= Good 2=Fair 1= Poor 0= Unsatlsfactory

Employee Name | Job Title ' : Evaluation Date

b E,C\\\Qf\ \\U\\\éﬁ:u\ Refligvkg\\n‘JC Aushice Wndvet OAG\Des V5. 200 \

Supervisor's Name — Supervisor’s Title i
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PAR’I‘ A: QUALITY OF WORK

The correctness of work dutles performed under normal condltmn :

makes a variety of errors on a frequent ba51s.

duties still performed inconsistently.

/| usually accurate — makes only an acceptable number of mistakes.

exceptionally accurate — is exact and precise.

Comments: N usnAN Qe &h\‘h Ve eiles O0euaks N Naeh Noaniv it
e ovaenh ™ o A T N T T TP A I \L\‘; o AN IAREA

\(Lx Mo Obwpae, % Mo \_\\k.\e\r\}r J

o /5
~ PART B: QUANTITY OF WORK :

n‘diﬁc&ual Q;ﬁee in a day under normal conditions.

does not meet minimum requirements.

does just enough to get by.

volume of work is satisfactory.

very industrious — does more than is required.

Comments: &4!\ A®yy o N ‘LLD\\M\& Do NN Yane O N e O

Ofmas On C \\-QJ\*}, \33:);& (AN tm_r\\mm. N oo W Ny UreDob e
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION PAGE 2
5— Excellent 4= Very Good 3= Good 2— Fair 1= Poor 0= Unsatisfactory

inadequate knowledge of current job duties.

lacks knowledge of some job duties.

-~~~ | demonstrates a basic understanding of all duties.

knowledge thorough enough to perform without assistance.

Comments: § \up,e Qe \&.S‘(\.kmv—k)M.,L S\ QUOAN oy \muh N
AN ‘\m.\; AT m\p);\ (Y DY (\H ATV '?.3 (\\n \oo u& D9

175
PART D: CO—OPERATION (Wlth Superv:sor) :

An mdlvldual s wﬂlmgness to accept dlrectlon

resents receiving direction and demonstrates resentment in some manner.
_| accepts direction but unwillingly.
v willingly accepts direction.
Comments: \ Qe &N el \su's)m e WA Mg e Mon & Voo
G N, A s SYuea) Oees o;k e N
q 0

rarely will give voluntary assistance to fellow employees.

/| occasionally will give voluntary assistance to fellow employees.

when able, has demonstrated a willingness to assist fellow employees.
Comments: ¢\ %% un Aoy N\olWous Qeaol onp2in N Ak S \ovonas
AN, S __\\Nn\ \_\M_‘) t\ms‘m\ VSR T

\k T wasly A l
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION PAGE 3
5= Excellent 4= Very Good 3— Good 2= Fair 1= Poor 0— Unsatlsfactor

frequently makes incorrect decisions.

has some problems making correct decisions.
| most decisions are correct.

rarely makes incorrect decisions.

Comments: \sohun & QY \Weain gy & ’;)Q\\m\ﬂ\-\\.\\u\J NN T
DN Odhang ) {\ \\AQ \ Q . N

5

PART G: ATTENDANCE

Consi tentl T.t::d‘mej_s:tp work daily and conforms to hours of work.

lax in attendance and/or reporting to work on time.
usually present and on time.
/| very prompt — regular in attendance.
Comments:
\\ A Ay sWoa O \ D00 (E.‘}\b\ \\-D_J\.L-\‘ \?\L\i}i‘.ﬂﬁ_fm\ e QD e BN L .
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

PERFORMANCE EVALUATION

PAGE 4

_ 5 Excell_ent_ 4= Very Good 3= Good 2— Fair 1= Poor 0= Unsatlsfactory

Date Started

EMPLOYEE COMMENTS

o Q‘xﬁf 1

;Qz\b\a.&gp_ Doy @4\&”\;

'{iBrepareds_By

| Reviewed By

~[Date

“Bmployees Signature

Date ) o

>/z.y e % ;’L,/(zu.

er\t";&x\ \u\) > :)_()() \

Employee’s s;gnatwf‘e does not necessarily constitute agreement with this evaluation.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Restorative Justice Workeyr

1 Name of Employee Being Reviewed: | Leohan o r\g-(i)
| Job Titte: - e~
Employed Since: OC \“(\\{\wf'\"“ 03 8000
Direct ;‘S.upirvisor: - e co\e \_\I. YA
Last Review Date: Mo Qoo
Date of This Review:
Name of Reviewer(s):

The supervisor and the staff will comment on the areas ser out below, as applicable. The staff member
shall circulate his/her comments to the supervisor et least three (3) days before the scheduled review
date.

Rating Schedule

E = Exceptional

A = Acceptable

A/l = Acceptable with Room for Irmprovement
U = Unacceptable

NA =Not Applicable

PART I
Task/Ttem Rating | Comments s
Information gathering, € - @N 5 : W G ‘ \\gfi
interview skills, professionalism Aes \:\M J Qk\c: 6

; Yaattan. Wy AV 31V
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LVl mJW Q\mmwﬂ\

NS
_ CUndas ek n Y
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Task/Ttem

' Rating

Ydentifies igsues to be resolved

.

Comments
w Naoe, on \Mx\%w“\»nﬂ Damle ¢
DRy Comdn adbe

m CoAM oL D WO\ a Y-

Complete training in facilitation

- | of Community Accountability

Conferencing (CAC).

AR
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V\\,

kmj\k.e&wpz -
RYPTRA R \ru\mm-e_ QoA R @M&QA\Wﬁ

Qoo coun Wan ok M\\M Dopalone,

(_6llb\h33 O \Fnr% ﬁ&iﬁk_Y3f\ﬁ&(L}

Exercises judgsment in deciding
who to refer client 1o, seeks

-

e

;
b\nm\\\mfnuwo\ ’

2/ 19

advice fiom supervising
lawyer(s) when appropriate kb \3 Vo \”\\'5‘ ok i hanke
3 T‘\\LN\\QM‘-D ﬁ M o ‘
~0dae Dok Wy RULQIN
MNICw
TSt \\Nf\;m\m AW, AT oy \Jm»& \Saude.
Assesses and-refers matrers
when such matters require legal | A W\ No - Q&b AN\ Um’“b”“—
services beyond restorative Dotde W_Q_Q_ 5\}\_@‘“ Wa,m,z Co Wren)oing,
justice program Onde 'E;
Ensures client understands - m\}m AR RSE N
advice and direction given WSOy S
' W mmww
Q QJ\M&WQ ®
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION -

EVALUATION FORM
Task/Item " Rating | Comments W
Completes and documents e N o Ve Mooy, gk g
contacts, accurately and £ ‘
completely Anedag AsonnadAS) o b\%&mﬁu,

Q@N\E\W \K‘\-\ f\)&X'
- W\Q\‘% \'\n %&W‘

Exercises good judgement

RN oo N2 o wRedisX 8
&%%& m\ﬁﬁ\m o NEPS
W B0 e RS Seuaslane.
R o_mls\ sThae Ba ot

Keeps ebreast of changes in the
law that impact the restorative

ROMS Wy S Wamesnch & W
m.bo\émwww
e GO e

determine their level of progress
in CAC and hold community
meetings to educate and 10
determine needs and wishes.

justice propram. L Sow O, SR
o bolotn €0 bl .
-W WLBHN&.\M '&\:)UD\W
St W Mo B30 Remaiiing Mot R Urede
Visit the communities 1o N 0wt ik Wakkad B Comnontiniiea

PEIRTEN N ETER TR I
@%\m\yﬁw Sahs ¢ Whalnsz

“oageh RO U 6 CtreowedBs o, O o U dcak

LA o i Qs T sduten Cochnans \osoosnts

Liaise with court, police,
judges, and probation officers to
mrrange for mechanism to divert
charges to CAC.

0o Ma b & G vasy, (e
t\g\@m Dohaleohad § Smobrdodued .
t)m\ mewmx\m
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

;17056652585 #*

oWt ULL Uiy Q [hai -1 (o R TV 2T reagi

EVALUATION FORM
Tasl/Ttem ' Rating | Comments
Visit each community twice Coanedd W (om0 Sk )
monthly and conduct at least A I
one CAC per visit as resources - m\lﬁu\b ®Ww WWW\M W ‘
tolezate. [OSENT ISRV @A\m%&} O aveda

\Nsm CHA .

Provide resources for
Community Justice Circles and
support those who wish to A

conduct their own CA
Conferences.

Maintain records of conferences

and provide timely follow-up b . .
reports and final reports once A *WWMM Noeohe , Puraids Ul'(‘ilfz
agrezments are completed. %\\m Y cw
- o deainda. Mtad
Yo %\%\\A&ﬁ &\ &L&'Lk&} (ijér(im—o‘inicd )

Provide database spreadshest
information on a menthly basCi)S.

T A A e
J ~

=\ ronA S bsuddy, X Noedky

Obrain qualitative commumity

mmmmw\«

evaluation of services and A A

provides findings to the ‘ .
Restorative Justice Coordinator ~N0 \{U}L\% m‘-M‘\ A e
on a monthly basls, O\Ti\:uz W -

4/ 19
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NISHNAWRE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Task/Ttem | Rating Comm.ents
Autend Courts as they ocour 1o ,
Jinise with Crown, Police, M AT M&\b oRLY CHux LR
Probation Officers, and Justice Nl s \B\Q\Q WSk, gyeyerth Weo
Conr?mittce to amrange ‘ WA v et A - \3 \ Wl o
conkerences. (_ﬁi'\, ¥ LTIIN 6—\%\.0,[\2

’ M-\ /

Hold community meetings to _ A\ WU
educate them in diversion and to f:c‘:’it;iib Yo Urosmumidiita- dia

determine needs and wishes on W

2 bi-monthly basis. ~ &) T\ MW\M\ U Uy

& ercunaw FENINS SRS N o)

Submit n}onthly dat.abasc and O L Q0 \ o ‘“}0

quantitative evaluation reports.

Ferform other related duties as @x\ Deoeed odhuein MRS
required in furtherance of the m o, ablan SNambNE GININE
mandate of the Corporation. ANCTT N w‘h\\o%o 0 Pudorer
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

PARTII
PER¥FORMANCE OBJECTIVES & REQUISITE SKILLS —
EXPECTATIONS & RESULTS
COMMUNICATION
Task/ltem Rating | Comments
Keeps supervisor and others N\ - e LaR Seavd
informed of relevant - D‘.@‘” A
information on a need to ' M“b‘\) W W\me

know and timely basis. Ensures
instructions angd messages are
clear, terms are explained and
tone of voice is informarive and

X A

“Qwee WM\A\b Qm\\&gb\l\wﬂ_w Wl

does not assign blame,

Ensures assertive

communication style is A ~ AN WW \\Q\D’S’ Yo Lk |
practiced 2g much as o Clv “@“‘L’j“‘" \
possible, Effectively WA OFhune 3o Wby Lo v -
comraunicates position and vt o \oson  Gasenduseesa

demonstrates that others s W A
positions are respected. &w@b o@LN\\.%w.
Expression of feelings and \\N&w\;ﬁ& W mﬁ%

opinions is honest, and =

appropriate, &’@W

Whritien cornmunication is clear,

concise, organized and ks A @ede cdake
persuasive, Plain language is @\Qum g UnSShon. CRARN LA monRone
used. Nll

Commumnicates effectvely with \ 3

clirde callers and clients, 3 4» \\“\D'\M NIV

showing respect, empathy and A - \Nh \t; M,@J:mm o%%.&ll\ Uedin
being non-judgmental of client's @‘m t W \b

lifestyle or other matters. W L Congonm

Preserves client's digrity, .

fosters client confidence and

trust in staff member and the

elinic.,

5/
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM
Task/Item " Rating | Comments
Ensures the client is updated on
all file dovelopments, and that | A M)? ‘”’6‘“ “"PM d&*”ﬂ"?
instructions are always received W"‘ v g O Candy v\ ALy,
and documented to the client's w\‘sm L, R Tonas )

fila,

S Wl T

Responds quickly 1o client
telephone messages ot other
inquiries.

—~ Calke JRAND

(M.u\l&a (@ FSVIVN
§ Alde

~ antedding R A

G Wastdng o

posallea.

okl
MV\ uka)
Y

Conmmmmicates effectively with
comumunity groups and
representatives ensuring that the
Corporation*s reputation is
upheld and enhanced.

. Coveeororsmd ot 6o

Complies with Board policies
regarding media and other
coniact.

AV

e e e B Gt
Q!&uxxwﬁ G.D—ALCMM

TEAM PLAYER

Tagk/Item Rating | Comments

Understands the importance of . . 7
his\her own and others jobs to WM\J% 03\ P e,
the organization. m 3

mxlhw\\»w\xe:\ s yues

T/ 19
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Tasly/Item . Rating | Comments

Assisls others during peak load N Ruganstsn (_CSLN_\.\% v

times. NpduRon V@& S 4 \3 i\\r\g) O Pkl

Ok RRkad) ) S A o \ondoma .

Takes pride in his/her own and
others' work and the results of
the organization. Collaborates

Ny

Nl \
nerchenlvomit ety

and consults with others, a3 o sty Oicengiivahed RQuocenalud
necassary, to Chaly .

complete the work of the o > Mesls .
organization. - @&’) Wﬁm AR TN adhon (_k-lﬁ*‘ \‘EJ'G‘ O)Qiﬂhx) .
Volunteers and malkes useful

contributions in meetings and
commitiaes.

NN

MN’B‘“‘\“&LW WS Snde Al
NN TS W\W&NQ \oead ComrRire <

Honours the ground rules for b .

working in & productive and T @3‘ Lse. @ ﬂ‘\"m"’\@

caring manner. A Waee B S\eaX \(D.MQJLQ) LU LR
Sz » O Mol W ¢
M Qe Yn Wheae ABodbl .

INTERPERSONAYL

Task/Ttem Rating | Comments

{s attentive 1o others, Consults

and collaborates with others as ~ Lot Yo (o banane

required, Addresses and AT | Canandd Bidh d3hune Ga m%;.\m.)

resolves conflict onsructively.

Uses appropriate humouy end i

avoids hurtful gossip.

IS Vst Yo shiate COSK .
 Conadous Sl
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Tasi/Ttem

| Rating

Comments

Calms irate clients and uses tact
when dealing with same.

S

- Qe Nowe wrusds Alonde,
Aok Sl o Whan WA

Demonstrates the ability 10
motivate others,

DEPENDABILITY AND FOLLOW-THROUGH

Task/item

Comments

Responds promptly and
responsibly to supervisot’s and
eo-workers’ reliance on and
requests for cooperation and
assistance, Follows through on
promises 1o carry out tasks sic.

Rating

A

N‘Q.?M @xﬂm@}&g o W\Mﬁ
mw Qo Vet O g R} é
S0d L oL Cadn. NIAMIe Yo Creurnation t

1 Qo Rk & Yotltows Verarugh

Asgsumes responsibility and
expects to be held accountable
for completing '
job assignments in an efficient
and timely manner.

. apruw Naponali=\L o \eay
ot W) e Al %\\\a{i\yma .

kﬂbb/\w)r\o\&&&wm«*abh%

Pravides supervisor with refular
and prompt updates on the
progress of work and possible
problems on anas

needed basis.

— g

Qs 12
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EVALUATION FORM
Task/Item Rating | Comments
Attends regularly and Ogm, g @% .
puxictuaily at the office (s), k\l Punasad ol
meetings, client appointments, | Gugbgu:km,sq ‘b‘f\u}c\:r\.ail
community meetings, etc.

Ensures office seeyrity at all

times, and client confidentiality.

Nus\wa?f_\»& Wb, \%ﬁ Cbaond.

EFFORT

Task/Ttem Rating | Comments

Consistently and depandably

works towards the completion | A N Ade Wz T i L

of job responsibilities, assigned
tasks, and resulte to tha fullest
extent of his/her
responsibilities.

N~ MAde . & puk &msusu\xm Woan
(ST

Maintains a regular flow of
wurk wiliout undus delay and

the need for reminders.

NI

- Qs Loeahe \a alng & Al ke
Dhm&m Ny, Nty - Woveauna o
w\e\mj\a\mﬂ bl Ged Ot

PG ¢ SUuNNe W @ o aeialle )
@m %\km \‘LMY Qi -

Work hours are vsed

‘i productively.

S

<
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM

r=agl

Task/Mtem

Rating

Comments

Brings enthusiasm to his/her
wark.

N

\Mﬁ\u %s\\lws AUNANTAGTES SR NTR N S
Shsndr, mmw&b.»&qﬁ&)

INTITIATIVE

Task/Ttem Rating | Comments

Identifies and takes on relevant

and eppropriate tasks when A I1 Q. SNy muf' O TR TR
majar responsibilities are i ARy @\C‘\”) Y

complerted.

Identifies and sirives to solve
problems and offers innovative

DY

b b Whon, Shane. 0t 3 b

suggestions for CorBanus \Ngnm & Mﬁd’u}um
positive change.

JOB KNOWLEDGE

Task/Trem Rating | Comments

Knows the Corporation's goals,
Board policies, office practices
and procedures, and job
responsibilities.

AR

# 11/ 19
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Task/ltem Rating | Comments
Possesses professional ar . A Sh
technical knowledge and skills AN [Pomen YQJ\»W \m\w\m%ﬁn b aludla
required in the Sned- B2 it Wdve-dian hshe e G&k‘fﬂ-ﬂv.

position. Nw«m\@\ ENUOSUS TS

Shows increasing skill in QN ‘

utilizing office equipment, \'\*&* M\\‘“’L A ¢ S
partcularly personsl ENENN s}
computers, This would include [%1

, mum\\m \m \ &Wﬁ
adequate typing and word . \\m

processing skills, maintaining &-L S

up 1o date directories, \} ALY 55,”. 1\
understanding computer - W\D‘m

network, backing up files - .

appropriately.

JUDGEMENT AND ANALVYTICAL SKYLLS
Tasle/Ttem Rating | Comments

Idenrifies problems or e N oy @M}Qs S & ogaf@m\i\&rrwé\m
opportunities within the \U%iw\&\ \\Q aatun AR ORWS
parameters of his/her job.

:“h R ;\u?w@ﬂ-

Sores ow petipheral issues and
sets priorities accordingly. ~
Collects and :
analyses data logically.

Consults with others and refers
to others appropriately,
Develops and implements sound
and timely solutions.

TIME MANAGEMENT
Task/Ttem Rating | Comments

Understands the importance of k
using work time effectively and ‘K‘M ‘b’” o\
productively. “\‘3 ’ QJ\UMXLY&
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

# 137 189

EVALUATION FORM
Task/Item Rating | Comments
Makes appropriate priorites ,
between work tasks. ' L\/ 1 B&mm(‘;_ U M2 - “%W\‘&V\ﬁ)

Ry

Delegates as appropriate.

JV|LN

GOALS & OBJECTIVES

TaskTtem

Rating | Comments

Has maer or exceaded the
performance goals agreed to
during the last

evaluation, (dexail if
appropriate)

Coad o \\W\Mm LS

Assists in the development of
Corporation’s goals, including
accurately compleiing the report
to the Board.

L

) S e © ; Wb
AL A N N B Rl

Flas met or exceeded goals
apreed to by the Corporation
and program overall, snd
assigned to him/her.

A Y- yote O s Qurian Nivetenn Y
m\o ‘?ﬁ.\\\ﬂ\?}\ mmwmww o~ Vi
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
TRAINING
Task/rem - Rating | Comients
Undertakes, willingly, all . ; s
training opportunities, and ]\\‘&‘ QS“ML’NKW.\ < \Q‘kk- s 5 \Q\wij\:\' 3
implements new skills and W“M W M ,
knowledge appropriately. Lol Bas rideasdeids, (s AW \W\u-h%)

- Somainog hoawe, G S st

Identifies new training _ Q,,mn,,ﬁ@g | oo
opportunities needed, and k& -4\ A \"\E sy - w JD\\—M/CAL;\ e

develops an action plan.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

GOALS & OBJECTIVES STATEMENT

Development Desired Plan for ﬁevelnpment {Include Timelines)
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Nevelopment Desired Plan for Development (Include Timelines) .
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If you need more room, please attach,
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NISENAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

PERFORMANCE REVIEW SUMMARY

Supervisor’s Summary

Reviewer’s Signatl;re ' _ Date
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EVALUATION FORM

PERFORMANCE REVIEW FORM

COMMENTS

We have both read the summary of the Personnel Evaluation and te Gosls Statement and it accurately
reflects our review.

# 18/ 19

Employee’s Comments

Empolyee’s Signature Date

Supervisor's Comments

Bupervisor’s Signature Date
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TO: DEREK LYONS, RESTORATIVE JUSTICE COORDINATOR
FR: LEAHAN LANDRY, RESTORATIVE JUSTICE WORKER

DATE: JUNE 11, 2004
RE: HIGH SPEED INTERNET SERVICE

Matachewan First Nation is setting up high speed intemet for their officer. I am requesting this
service as well. Currently I pay for my own internet service fee and NALS pays for the
telephone /internet line.

1 will require a PCMCIA card for my lap top. This was quoted at $104.00 (for the card, cord
and installation). The company is from Kirkland Lake called Wiggy’s Elite World.

Fabian Batise, Band Manager has stated it will cost NALS $30.00 a month for the high speed
internet service. An option is to raise the NALS rent by $30.00 a month. This means that the
price NALS is paying now for the internet (telephone) line will no longer have to be paid by
NALS.

82



Mailing Address:

86 S. Cumberland Street
Thunder Bay, Ontario
P78 2V3

Tel: (807) 622-1413
Fax: (807) 622-3024

E-mail: info@nanlegal.on.ca

Website:
Http://www.nanlegal.cn.ca

404 .
s dh"ﬂ

U 5
Lega, gemvic®

Head Office:

Mattagami First Nation
75 Helen Street
P.O. Box 99
Via Gogama, Ontario
POM TWO

Nishnawbe-Aski Legal Services
Corporation

doJaV 4P N<do %A "“ArAV-Aa
L*PCL A2

January 21, 2004

Leahan Landry

Restorative Justice Worker
Matachewan First Nation
PO Box 208

Matachewan, ON POK 1MO

Dear Leahan:
RE: Recent visit to Timmins

Mary Jean Robinson and I recently toured Timmins to meet with various
legal service provides in order to examine how NALSC is fitting in or not into
the system. We gathered good information which will help us determine how
to maximize our service and presence in Timmins.

While most of our tour involved Legal Aid matters, we encountered various
people who mentioned you and the work that you do. I am pleased to report
that all the people we met with felt compelled to tell us that they thought
that you do very good work and that the program is worthwhile. For your
information, we met with the Crown Attorneys, the Friendship Centre, the
Legal Clinic, Wabun and the Legal Aid panel lawyers.

Hearing good things about our staff is always welcome, but I also felt that
you should know this too, and that you are encouraged to keep up the good
work and to continue to represent NALSC and the Restorative Justice
program in a professional and effective manner. Congratulations for
attracting positive attention and respect for our program!

Sincerely,

T

Evelyn J. Baxter Robinson
Executive Director

c.c. Derek Lyons
Board of Directors
Deputy Grand Chief Kakegamic
Personnel File
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NISHNAWRBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM
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Restorative Justice Worker

Name of Empfloyec Being Reviewed: | Leahan Parrom
Job Title: Restorative Justice Worker
Employed Sinice: Qctober 2000
Dircet Supervisor Derek E. Lyons
i Sent in my completed evaluation form on May 27,
Last Review Date: 2008. Idid not receive a review/inferview,
Date of This l?leview: December 73,2009
Name of Reviéwer(s):

The supervisor aru.fl the staff will comment on the areas set out below, as applicable. The staff member
shall circulate his/her comments to the supervisor at least three (3) days before the scheduled review
date.

Rating Schedule

E = Exceptional

A = Acceptable

ANl = Acceptable with Room for Improvement

U = Unacceptable

NA  =Not Applicable P
|

PARTI i

Task/Ttem ? Rating | Comments

Information gar.hel;'ing, E -] am very professional and meticulous when it comes to

interview skills, professionalism information gathering. I believe [ am also professional,

approachable and tactful when I interview clients and have
| received positive feedback from past clients and leadership.
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NISHNAWBE-ASK! LEGAL SERVICES CORPORATION
EVALUATION FORM

Task/Item Rating | Comments

Tdentifies issues to be resolved | E I am good at identifying the issues that need to be resolved
and make appropriate referrals and/or invites to circles as a
result.

Exercises judgement in deciding | E I use good judgement and my working experience when

who to refer client ta, seeks referring clients and I always seek advice of others where

advice when appropriate and when appropriate. I always have the client’s interest at
heart.

Assesses and refers matters E 1 always assess and refer matters when they require services

when such matters require beyond the restorative justice program

services beyond program.

Ensures client understands E I am very thorough when it comes to making sure my clients

direction given undersiand the advice and direction given. I always prepare
the client, let therm know exactly what to expect. give them
clear direction and advice o what to do next and am directly

involved until the file is closed.
Completes and documents E All of my files, logs and forms, and correspondence are
contacts, accurately and always completed accurately.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

# 4/ 19

EVALUATION FORM
Task/TItem Rating | Comments
Exercises good judgement E T use good judgement and if I am unsure I will seek guidance

from appropriate persons.

Liaise with court, police,
judges, and probation officers

I have an excellent working relationship with court, palice,
judges and probation officers as well as community
leadership. I encourage my supervisor to contact various
people in these positions for feedback. I can provide
references.

Maintain records of meeting
with clients and provide timely
follow-up reports and final
reports

T maintain thorough records of meetings with clients and
provide timely summary, follow up and final reports. A
great effort is always made on my part io ensure thatif
something were to happen; such as, a personal emergency,
someone could pick up my files and carry on with no
problem.

Provide client information on a2
monthly basis to Supervisor and
Program Assistant.

I do this regularly. In fact ! recently created a referral chart
that NAN Legal adopted and revised. This chart provides
client information and updates for the supervisor, assistant as
well as co workers.

Attend Courts as they occur to
liaise with Crown, Police,
Probation Officers, and Justice
Committee (If Applicable)

T do this regularly. Again I encourage my supervisor to
contact crown attorneys, police and or probation officers for
feedback. I have received positive feedback re: my visibility
in courts, in the communities, and most importantly my
work.
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i NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Task/Item Rating | Comments
Submit weekly activity reports. | E Y do this in a timely manner and I always prioritize my
duties.

Perform other related dutiesas | E I perform other related duties. [ was involved in setting up
required in furtherance of the protocols with OPP and more recently with Timmins Police.
mandate of the Corporation. I have developed mock circle scenarios and they were
utilized in the TT manual. [ have developed power point
presentations for teachers, students. [have provided
information sessions as requested and do this annually for
Northern College. More recently I have taken on 5
additional communities to my work load. Tfeellama
reliable team player and always strive 10 uphold the integrity
and reputation of NALSC.
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NISHNAWRBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
PART II
PERFORMANCE OBJECTIVES & REQUISITE SKILLS -
EXPECTATIONS & RESULTS
COMMUNICATION
Task/Itcm Rating | Comments
Keeps supervisor and others E I always keep supervisor and assistant informed of relevant
informed of relevant info and on a timely basis. Isubmit file updates regularly,
information in a timely basis. weekly reports and referral chart. I ensure messages are
Ensures instructions and clear, explain terms and use a tone of voice that does not

messages are clear, terms are
explained and tone of voice is
informarive and does not assign
blame.

assign blame.

Ensures assertive
communication style is
practiced as much as possible.
Effectively communicates
position and demonstrates that
others positions are respected.
Expression of feelings and
opinions is honest, and
appropriate.

My communication style with clients is effective and I feel it
is respected. I have respect for others and I feel I am able to
express my feelings in an appropriate way.

Written communication is clear,
concise, organized and
persuasive. Plain language is
used.

I believe I do this very well.

Communicates effectively with
clinic callers and clients,
showing respect, empathy and
being non-judgmental of client's
lifestyle or other matters.
Preserves client's dignity,
fosters client confidence and
trust in staff member and the
clinic.

1 am very respectful of all callers and clients. I often feel as
though I am a counsellor and I spend a great deal of time.
listening and showing empathy. I have received positive
feedback from clients re: trust and confidence,
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Task/Ifem Rating | Comments
Ensures the client is updated on | E T maintain regular contact with clients re: file updates and
all file developments, and that requests as well as always make myself accessible. All
instructions are always received correspondence is documented to the client’s file.
and documented to the client's
file.
Responds quickly to client E Always respond to client calls and messages. { often call in
telephone messages or other evenings or weekends if they request it or is more convenient
inquiries. for them.
Communicates effectively with | E ] always ensure the corporation’s reputation is upheld and
community groups and enhanced.
representatives ensuring that the
Corporation’s reputation is
upheld and enhanced.
Complies with Board policies E I comply with Board policies re: media and other.
regarding media and other
contact.
TEAM PLAYER
Task/Ttem Rating | Comments
Understands the importance of | E I absolutely understand the importance of my own job to the

his\her own and others jobs to
the organization.

organization as well as others jobs. Restorative Justice isa
well known NALS program and ] feel it is the community
RJWs that help make or break the reputation of that
program.

# 7/ 18
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Task/Item Rating | Comments
Assists others during peak load | E T always assist where and when I can. I often offer my

times.

assistance as well as accept requests.

Takes pride in bisherownand | E 1 take pride in my own work and I feel that is reflected in my
others' work and the results of wark. However, I also take pride in others work and will let
the organization. Collaborates the co worker know they have done 2 great job. Ialways
and consults with others, as consult with coworkers and supervisors when I need to.
necessary, to

complete the work of the

organization.

Volunteers and makes useful E We don’t have a lot of meetings but I do try to contribute
contributions in meetings when we do.

Honours the ground rules for E T feel my work reflects the fact that I work in 2 productive
working in a productive and and caring manner.

caring manmner.

INTERPERSONAL

Task/Item Rating | Comments

Is attentive to others, Consults | E 1 am very attentive to clients and their needs. Whena

and collaborates with others as
required. Addresses and

resolves conflict constructively.

Uses appropriate humour and
avoids hurtful gossip.

conflict arises, I feel I can help resolve it constructively. I
don’t contribute to gossip. I do listen but I don’t take sides.
Sometimes, all people really need to do is vent.

# 8/ 19
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EVALUATION FORM
Task/ltem Rating | Comments
Calms irate clients and uses tact | E Training and experience have enabled me to do this well.

when dealing with same.

Demonstrates the ability to
motivate others.

1 try to send words of encouragement to co workers when |
am made aware that they may need it. Other than that, it is
difficult to motivate others when you work alone., The
workers in the East try to always maintain contact and
update each other on our whereabouts and needs.

DEPENDABILITY AND FOLLOW-THROUGH

Task/Item

Rating |

Comments

Responds promptly and
responsibly to supervisor’s and
co-workers' reliance on and
requests for cooperation and
assistance, Follows through on
promises to carry out tasks etc.

E

1 am very prompt and responsible with my duties and with
supervisors and co worker’s requests. 1 follow through on
my promises and feel I am very reliable.

Assumes responsibility and
expects to be held accountable
for completing job assignments
in an efficient and timely
menner.

1 complete job assipgnments effectively and in a timely
manner. My work ethics are reflected in my work.

Provides supervisor with regular
and prompt updates on the
progress of work and possible
problems on an as

needed basis.

1 regularly update my supervisor and /or assistant on the
progress of work, possible issues. Updates, etc.
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# 10/ 19

EVALUATION FORM
Tasl/Item Rating | Comments
Attends regularly and E I atend work and meefings on time. Iam very respectful of

punctually at the office (s),
meetings. client appointments,
community meetings, etc,

others’ time schedules and will try to accommodate clients
meeting time requests.

Ensures office security at all E I always ensure office security and client confidentiality.

times, and client confidentiality.

EXFORT

Task/Item Rating | Comments

Consistently and dependably E I am very good at prioritizing my work. I feel 1 am seen by
| works towards the completion others, such as, crown, police, office, ete, as consistent,

of job responsibilities, assigned ' efficient, and dependable.

rasks, and results to the fullest

extent of his/her

responsibilities.

Maintains a regular flow of E My work load varies. Somernimes it is extremely light and

work without undue delay and other times it is extremely heavy. I know that ] can address

the need for reminders. whatever my work load is, in an efficient and timely manner,

Work hours are used E My work hours are used very productively.

productively,
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EVALUATION FORM
Task/Item Rating | Comments
Brings enthusiasm to his/her E 1 do this always.
work.
INTITIATIVE
Task/Item Rating | Comments
Identifies and takes ont relevant | E When time is permifted, I do identify and take on other
and appropriate tasks when relevant tasks.
major responsibilities are
completed, ]
Identifies and srrives to solve E I feel 1 identify and have fried to offer my sugpestions to
problems and offers innovative solve problems and/or make a positive change.
suggestions for positive change.
JOB KNOWLEDGE
Tasl/Item Rating | Comments
Knows the Corporation’s goals, | A I have a good understanding of the Corporation’s goals,
Board policies, office practices office practices, board polices, etc. However, the dynamics
and procedures, and job of working out of sub offices does have its challenges. For
responsibilities. example, we are not always made aware of office position

changes.
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EVALUATION FORM
Task/Item Rating | Comments
Possesses professional or E ] possess professional and technical knowledge and skills
technical knowledge and skills that are required for RJ.
required in the position.
Shows increasing skill in E As mentioned above. [ have developed several power point
utilizing office equipment, presentations. T have excellent knowledge of computers,
particularly personal type well and I back up files. organize E- files as well as
computers. This would include paper files.
adequate typing and word
processing skills, maintaining
up to date directories.
understanding computer
network, backing up files
appropriately.

JUDGEMENT AND ANALYTICAL SKILLS

Task/Item Rating | Comments
Identifies problems or E I do this very well.
opportunities within the

parameters of his/her job.

Sorts out peripheral issues and
sets priorities accordingly.
Collects and

analyses data logically.

Consulis with others and refers
to others appropriately.
Develops and implements sound

and timely solutions.

TIME MANAGEMENT

Task/ltem Rating | Comments

Understands the importance of | E [ am often out of the office on the road so I definitely use my
using work time effectively and office time productively. I also use time when idle in

productively. airports or in hotel rooms 1o get work completed.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

EVALUATION FORM
Task/Item Rating | Comments
Makes appropriate priorities E I do this.
between work tasks.
Delegates as appropriate. E I seek guidance where appropriate and when needed.

GOALS & OBJECTIVES

Task/Ttem Rating | Comments

Has met or exceeded the A As ] recall, some of the goals were to implement a more
performance goals agreed to concrete RT program in the local schools. This was

during the last accomplished at Elk Lake Public School. I had developed
evaluation, (detail if power point presentation for the teachers and a separate one
appropriate) for the students, They have participated in mock circles and

have stated they have used the program on their own since
the training.

Self care training/workshops were also another goal. I had
the opportunity to participate in the YOU Can workshop in
Toronto last April. Ilearned much needed self care skills
such as ., meditation fechnigues. proper diet. inner peace. etc.

Assists in the development of
Corporation’s goals, including
accurately completing the report
to the Board.

N/A
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EVALUATION FORM
Task/Ttem Rating | Comments
Has met or exceeded goals E I believe I Have exceeded the goals set by Corp and the
agreed to by the Corporation program. 1 have accomplished other goals besides the
and program overall, and program goals. I work hard to ensure the nesds of my clients
assigned to him/her. are met as well as to uphold the integrity of the Corp.
TRAINING
Task/Item Rating | Comments
Undertakes, willingly. all A I do this most of the time., [ must prioritize my work load
training opportunities, and with training opportunities,
implements new skills and
knowledge appropriately.
Identifies new training E Whenever [ see or hear of training that would benefit the
opportunities needed, and worker or Corp. I let my supervisor and/or his assistant
develops an action plan. knows.
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EVALUATION FORM

GOALS & OBJECTIVES STATEMENT

Development Desired

Plan for Development (Include Timclincs)

A more efficient system for referrals.

We have already been collaborating on this aud T feel it
will be a much more efficient system

An amazing RJ presentation

I would like to see the RJ program submit our
prescitation for the 5" Restorative Practices

International Conference in New Zealand for 2011.

1 would like the opportunity to get together and work
on an amazing presentation.

A data base with statistical data

This has been requested many times. Participants
attending info sessions alinost always ask for stats.

For RJ to be put on the curriculum at police
college

1 know this has been suggested before and has even
been recommended by the program evaluator,
However, for obvious reasons, it would be very
beneficial for NALSC to help set this up at the College
before another agency does.

19
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EVALUATION FORM

If you need more room. please attach.
PERFORMANCE REVIEW SUMMARY

# 16/ 18

Supervisor’s Summary

Reviewer’s Signature

Date
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

PERFORMANCE REVIEW FORM

COMMENTS

We have both read the summary of the Personnel Evaluation and the Goals Statement and it accurately
reflects our review.

Employee's Comments

I am respectfully requesting an increase in salary which is something I have not done in the ten years |
have been employed with NALSC. I received a salary increase April 1. 2007 10 an annual salary of $40,
824.78. Should my evaluation not be sufficient. I would love the opportunity to meet with the board and
my supervisor to discuss the possibility of a pay raise.

I have taken the liberty of researching Ontario pay scales that would be similar to a restorative justice
worker with & University degree. They are attached for your convenience.

T lock forward to your consideration,

respectiully,

Leghan Parrott

/;tﬁdn M December M, 2009

#mpolycc’s Signature Date

Supervisor’s Comments

Supervisor’s Signature Datc
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Salary Range
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Malling Addrass:

B6 5. Cumberjond Straat
Thunder Bay, Ontcrio
P7B 2v3

Tal: (B07) 622-1413
Fox (807) 422-3024

E-mal: iInfo@nenlegalonca
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Hilpifivwwr.ngniegalon.co

Head Ofilce:

Mattagami First Notlon
75 Helen Street
PO, Box 99
Via Gogamg, Ontarlo
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Nishnawbe-Aski Legal Services
Comoration

dodaV 4P N<doFA "ArAV-Aa”
LEPCLA-A2

Fax Cover
Datc: DECEiVlBER 17. 2009
To: Derek E Lyons
Fax: 807 622 3024
RE: RJW Evaluation

1 Pages
including
cover sheet

From:

Leahan Parrott, Restorative Justicc Worker
Matachewan First Nation Office

P.O. Box 160, Matachewan, ON POK 1M0
Office Tel: (705) 565-2230 ext 232

Office Fax: (705) 565-2456

EMAIL: Iparrott@nanlegal.on.ca

Message:

If all pages are not received, or if you have received this fax in error, please
contact us at 1-800-465-5581 or 622-1413 immediately. Thank you.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Restorative Justice Worker

Name of Employee Being Reviewed: Lealon Copreet

Job Title: Qe nbb\\;'\ ve, 3 S“r:! e \uotkec
Employed Since: @) C,.\ Qtﬁfy C_Dopd
Direct Supervisor: Qeteld B\ e D

el 4 T

Last Review Date:

Date of This Review: XAV 171, 800%

Name of Reviewer(s):

The supervisor and the staff will comment on the areas set out below. as applicable. The staff member
shall circulate his/her comments to the supervisor at Icast three (3) days before the scheduled review

date. .
K

Rating Schedule . <

E = Exceptional

A = Acceptable

A/l = Acceptable with Room for Improvement

U = Unacceptable

NA  =Not Applicablé

PART 1
; Task/ltem Rating | Comments . ,"__“
Information guthering, c EARTYNTRR (S ERVRS R 25 i Gty

" interview skills, professionalism 1 \u‘x. “NQ‘ A dang] 2hcliha N ok wa&"‘-lﬁ"-!ﬁ&k
et ooty Condodh Betady o~

(,myft.' "F'-..L{-\.Q,;;g_ f;\ e.\,&i-ﬁé; 5,'1‘\..1}.:‘3- \\V\{fl..'\l‘:.}\zﬁ/ S
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EVALUATION FORM
Tasl/Item Rating | Comments

Identifies issues to be resolved

£

x:.o.%udmku '”I kx&.bvdr\\aﬁ\eg

3 Ve N Svead

Q&a \q;.b
‘\-\\J_) ‘~..:1,-%-.--4.~.i-.-.-_

Complctc training in facilitation
of Comaumity-Accomnability
Confersacing(CAT ™

Q-j -

Exercises judgement in deciding
who to refer client to, seeks
advice from supervising
lawyer(s) when appropriate

Naore Compiakech, Yokindy o Loal)
Go fasdn o & pondetpie in
ONeg &wQ ‘uvx'wwé p

@\-\lﬁw & b ‘ﬂa Wt/ daethe

bk

\UJU -\ ) \u.J‘ mf‘-‘a‘-‘k‘s'%
Grgays v)w&k i P!‘\'-‘.g:,.. )

Assesses and refers matters

l when such matters require legal
! services beyond restorative

; justice program

i

t
H

. Ensures client understands
advice and dircction given

|

SN, 5 b Wha wd

)J-‘:Uh
\Mv’% B2

J,Z’”’L N2
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EVALUATION FORM

Task/Item

Rating

Comments

Completes and documents
contacts, accurately and
completely

&

SR SO d 4 W WU o
‘moU K\w-uﬁ LANENN T

Exercises good judgement

Keeps abreast of changes in the
law that impact the restorative
justice program.

L 3o Neda ostio ¥ S ST §
Weliadeive , S Coi O G Gondeens
v M;‘u;'-,.w\fau’w—

S .}\“Nﬁ Ao &-‘3 :'\"‘e\‘\m, ) =Z;:u..‘_‘..‘f |
wordd ML Yo St skl S0 G
L}r I\

Visit the communities to
determine their level of progress
in and hold community
meetings to educate and to
determine needs and wishes.

Liaise with court. police,
judges, and probation officers to
arrange for mechanism to divert
charges t06AC. &

T s
- vy b ‘e "
L-‘&-[}&LJ\..,. Gttt DS by W‘*‘“‘*”‘”J\“.

N . ~
N
N

.;, t, L3 " . LTI TR 2 R )
G iy O Sae aeed Wree o
s ik, pels, L

at . ', 4

Ao CKL‘CAUWU‘Q
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-| Task/ltem Rating | Comments
Visit caCh comunity twice O L e \"_j__‘. \ ?-\j._,&“.}*-_ nd WA
monthly and conduct at least E )Gﬁ&* \ R " ol
une CAC per visit as resources \'0 v M WERRL LAV SR ke
tolerate. \\_a N e & \u@d\ \-\\L\_u ETE han

9‘[;‘.\} "‘T S “'ﬁ)-..-m i \J'\‘fl-\j‘ m

L&www\mm\ Nume, e AN

Provide resources for

Community Justice Circles and
support those who wish to
conduct their own CA
Conferences.

B, L J,\_Uuét) Comeraam A b

Wrdg>-

Maintain records of conferences
and provide timely follow-up
rcports and final reports once
agreements are completed.

\;u By O Gnalde '-?mu-\m
Nt X Seasdnade,.
éﬂ\JJ‘:L “-:2):. v W, Waelis .

Provide database spreadsheet
information on a monthly basis.

oy

Obtain qualitative community
evaluation of services and
provides findings to the
Restorative Justice Coordinator
on a monthly basis.
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EVALUATION FORM

Task/Item Rating | Comments S
Attcnd Courts as they occur to ' Do e wetdd Gnd & 8 g
liaise with Crown, Police, E

Probation Officers, and Justice
Committee to arrange
conferences,

Hold community meetings to

educate them in diversion and to \\YA
determine needs and wishes on
a bi-monthly basis. '

Submit monthly database and
quantitative evaluation reports.

N/A ,

F‘erfoms1 oth;r r;lated dutti‘els as \u— X mq No A 0RRIAD
required in furtherance of the E .33“1 5_ 5;7' _
mandate of the Corporation. MJ\Q, G- '\W 1N \\U\Mﬂ\
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PART II
PERFORMANCE OBJECTIVES & REQUISITE SKILLS ~
EXPECTATIONS & RESULTS
COMMUNICATION -
Task/Mtem Rating | Comments
Keeps supervisor and others NE T p L ey
informed of relevant G\ > o Sttt

information on a need to

know and timely basis. Ensurcs
instructions and messages are
clear, lerms are expluined and
tone of voice is informative and
does not assign blame.

T

f ‘\’\f“} ‘o m‘-
NRTRTENT IR W ot esna §
A spends 0 el e e &.-.'m.\'-l}v« VgL

Ensures assertive
communication style is
practiced as much as
possible. Effectively

| communicates position and
demonstrates thal others
positions are respected.
Expression of feelings and
opinions is honest, and
appropriale.

Wad Lo Qwsuu ,':‘ % O@.m.ku:'{
Cvmanaiea o e Geatiart .
A g Sapring A \uw\;}/; B gy

Written communication is clear,
1 concise, organized and
persuasive. Plain language is
used.

\.LD_\w..\.!\.!lMQ Ve Wum).

Communicates effectively with
clinic callers and clients,
showing respect, empathy and
being non-judgmental of client's
lifestyle or other matters.
Preserves client's dignity,
fosters client confidence and
trust in staft member and the
clinic.

QA tane Redd  pradia Juddead
w\ &\53\}‘!2, b LM N
M N%“WW)‘ \\h--\n drend " %MM
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EVALUATION FORM

Task/Item Rating | Comments
Ensures the client is updated on
all file developments, and that E & s, o wp hoder - Uk
instructions are always received UEIN) \PW&\“-&”{)U\}W— M\—ﬁ o
and documented to the client's ¥n “V,)_ 0l ] ] Motvon.
file. :

G Dsuutodod bopudk o Yt
Responds quickly to client A
telephone messages or other ¢ B N ‘-‘““‘""‘“mm
inquiries. & \NQ o W LD, d t \%_ ‘

Communicates effectively with b\ \l&k & G Ardss
community groups and =

representatives ensuring that the '
Corporation’s reputation is
uphceld and enhanced.

Complies with Board policies o
i regarding media and other . & b N

contact,

TEAM PLAYER
Task/Atem i Rating | Comments
Understands the importance of ; P
histher own and others jobs to E 6‘ bUD ey U""*""\
_the organization.
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NISHNAWBE-ASKI LEGAL SERVICIS CORPORATION
EVALUATION FORM

Task/Item Rating | Comments

:;s;zts others during peak load E QTR G\&ﬂ/ A N Goaiead km_{'\&‘
(‘)Ju\wz«} 3 sarneN

Takes pride in his/her own and L -
others' work and the results of A Q‘S“ W)’d" Nl QJ\\-L'}J\ ~ J
the organization. Collaboratcs N, \js Cindos. o)

and consults with others, as X N by b
Fecsesary, o (mwnmuh u M. odhane ) Qo
complete the work of the b stwe &2 ak J\—\EA e,
organizatian. . ;'q e

Volunteers and makes useful - i

contributions in meetings and E Qoo ‘“"m e M Mﬁw ..»]

committees, MM QV\ 5“‘\4’“\"« L 7S\ I
Woo Vg, 0 RNy yp (LI N

—

Arwosea, b Ohrdle, WAGRE VAC PR

Wd ST W\ (HY SN w“‘l\-}m\é&}

« Honours the ground rules [or

working in a productive and E & \\Li (SU..'J “\Mfz

caring manner.

INTERPERSONAL
Task/Tiem Rating | Comments

Is attentive to othe{s. Consults E él"\y"‘j _ %,d &15 :\\\ AL, k.‘_\.: . E;)

and collahorates with others as
required. Addresses and NUREIY) 0N st O Lyl
resolves conflict onstructively. ’ ¢ \Q [
Uses appropriate humour and
avoids hurtful gossip.
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NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
EVALUATION FORM

Task/Item Rating | Comments

Calms irate clients and uses tact el X £
when dealing with same. E. &M W My {‘M
Yo dtuk Wi QAAA')(\ &xdh

Pante Mooy W™ De- .escf,,,\mnb
?u\&n\\m\»\ Usien- smm\o,\g “ omd

o tes Bey unst Rone. X " uiee o .
Demonstrates the ability to mw'(l Doraiboas-Ap \t:a u}ﬂ\N

motivate others. E

DEPENDABILITY AND FOLLOW-THROUGH
‘Iasklltem | Rating Comments

[ Responds promptly and X -
responsibly to supervisor’s and E Y X}& S Ml \.\u}] Ny S N
co-workers® reliance on and
requests for cooperation and
assistance. Follows through on

promises to carry out tasks ete.

Assumes responsibility and N
expects to be held accountable E & VEy
for complcting

job assignments in an efficient
und timely manner.

Proﬁiaé's.éhnﬁé&isor with regular

d
and prompt updates on the © Odhstiga o ‘D-L»\'\L\;.Aras«c"\ ¢
progress of work and possible NVAFAES VTN U\.}J& w5 A .
problems on an as

needed basis.
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Task/Ttem Rating | Comments
Attends regularly and ] . o .
punctually at the office (s). =S NN “\5 Q“‘J“B\\"’“‘S‘ OA %u"\!

mcctings, client appointments,
community meetings, etc.

, W,h: \\L\\m \.P‘)'\g-‘f\ i?_u\\i{

oy X

Ensures office security at all
{imes, and client confidentiality.

Waseaps

EFFORT

Task/Item Rating | Comments ~
Consistently and dependably vk '

works towards the completion E i\ \\S'b Neve

of job responsibilities, assigned
tasks, and results to the fullest
extent of histher
responsibilities.

Maintains a regular flow of
work without undue delay and
the need for reminders.

Qs Qe “NT‘- o NS \({\‘ Wiivo v
G Sy & S YRR TN [N '\
M&LL&J\J s c\ TN TRV W d;m:)

Work hours are used
productively.

&

GSJM;.L\(L ‘ (_a-aj'!h_x}\\\.-\hvh A3 M-—\.
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[ Task/Ttem Rating | Comments

Brings enthusiasm to his/her o See Mo b NNa S/;;(\-], A0

work. oy W 6 No &Y oy
WG vk g e e

INTITIATIVE -

Task/Item ' Rating | Comments

Identifies and takes on relevant | B WdNanh Sl - QLT :\M’\\w‘j

and appropriate tasks when - 3 .o

major responsibilities are 0N ""?35‘ \’Q W '\?M'clj‘w"‘__ s i

completed. Qvan BBk Wdon, WidA  unw-cdat, Roiadn
\2i3y donds . R Wi Wdee N e
o \\u}? SR PONYERNTS TS

Identifies and strives to solve e RN .

problems and offers innovative | £ 5 ol ke (o \":2'\‘)“""\"“

suggestions for (o RuQuiadan Yo do Nl

positive change.

JOB KNOWLEDGE

Task/Item Rating | Comments

' Knows the Corporation’s goals,

Board policies, office practices
and procedures. and job
responsibilities.

Bt
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Task/ltem Rating | Comments . |
Possesses professional or ~ . :
technical knowledge and skills E. NSy
required in the
position.
|
Shows increasing skill in
= r .
utilizing office equipment, w S '\\w& & Qo

. particularly personal

computers. This would include
adequate typing and word
processing skills, maintaining
up to date directories,
understanding compliter
network, backing up files
appropriately.

JUDGEMENT AND ANALYTICAL SKILLS

Task/Item Rating
Identifies problems or T
opportunities within the

parameters of his/her job.

Sorts out peripheral issues and
sets priorities accordingly.
Collects and

analyses data logically.
Consults with others and refers
to others appropriately.
Nevelops and implcments sound
and timely solutions.

Comments

R T AR
CRnras) sz

TIME MANAGEMENT

Task/Item

Ratin

Comments

Understands the importance of
using work time effectively and
productively.

ﬁ\lﬁx N T Q)\\:u\\_,j\_\,\m (,\M)
Nasdh. o~ b W\M AT RN TN
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EVALUATION FORM
Task/Item Rating | Comments
Makes appropriate priorities o M o s e G gl

between work tasks.

Delegates—ésapf)ropriate. w\ & Qe ! ?:.5 (& Mm

GOALS & OBJECTIVES

Task/Item Rating | Comments

Has met or exceeded the . ;

performance pgoals agreed to ASTENR S Rz - \S M“"* \\({\-‘J-’
during the last ' O C}.QU\ ;\_\'-\ Vo WX Si):z-&ll.,\.s,éa\_ah ,
cvaluation, (detail if ~
appropriate)

Assists in the development of
Corporation’s goals, including

accurately completing the report \3/ N
lo the Board.

Has met or exceeded goals
agreed to by the Corporation )
and program overall, and
assigned to him/her.

pu

—e

PO
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TRAINING _
Task/Item Rating | Comments
Undertakes, wilhngly, all h\ &D. LRt N &Nu,\‘ , & \(\Uw-{_
training opportunities, and ! ‘ . X x Nozs
implements new skills and M“-‘-’:»““\ "f\m\ ) vk . nh
knowledge appropriately. oy, & Wﬁg S UPIFS FEL RN TN Ve

M \N AV Qu.\}f\o\lu, P Nﬂ‘t\““)
Identifies new Lraining v & ‘: o b \J\&-w\‘n\, N\;u N wahmz

opportunities needed, and
develops an action plan. No ):..;.qu\mi;:u;\. LN o ST YUY
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GOALS & OBJECTIVES STATEMENT

16719

| Development Desired

| Plan for Development (Include Timelines)

On Canaertia Ov’ﬂ-%lw Qoarypam
\%1“-" SOy, ;Mm\u %"’L-f

::l"'\ E~FS W NUTRTRY I O dard
3‘\-“3\.% N, RN ¥Y Qe gnn.

Conoadiay Sardny o Qpoa tosba
?\ma Gl OUwr NP LIS INERS S
O BB X0 NRedie SOtk M\O\m? Wf"“"“)‘}- & Eﬁu“\'\ﬁﬁ

w\m IV ‘N\}r\\r} A Qe
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PERFORMANCE REVIEW SUMMARY

17119

Supervisor’s Summary

Reviewer’s Signature

| Date
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PERFORMANCE REVIEW FORM

COMMENTS

We have both read the summary of the Personnel Evaluation and the Goals Statement and it accurately
reflects our review.

Employee’s Comments

Empulvee’s Signature Date

Supervisor’s Comments

Supervisor’s Signature Date
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| Development Desired Plan for Development (Include Timelines) )

If you need more room, please attach.
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| Fax Cover
Date: MAY 27, 2008
Te: Chantelle Johnsan
Malling Addross: Fax: 807 622-3024
B4 5. Cumbardond Streel .
hunder Boy, Ontale 1 RE: Evaluation
P7B2V3
Tel; (807) 622-1413 I
Fax: (807) §22-3024
E-mal: nfo@nenlegal.on.ca Q Pages
Hip e emegaianca | including
cover sheet

Head Office:

wattagami Firs! Nation

75 Helen Shoot
PO, Box 99

Via Gogamo, Ontcrio

POM 1WO

| From:

Leahan Parrott, Restorative Justice Worker
Matachewan First Nation Office

P.O. Box 160, Vatachewan, ON POK 1M0
Office Tel: (705) 565-2230 ext 232

Office Fax: (705) 565-2456

FEMAIL: Iparrett@nanlegal.on.ca

Message:

a If all pages are not received, or if you have received this fax in error, please

i contact us at 1-800-465-5581 or 622-1413 immediately. Thank you.

109



Date: October 23, 2001

of#‘,

To: Leahan Landry
Restorative Justice Worker

From: Celina Reitberger
Restorative Justice Co-ordinator

Re: Absenteesism

It has been brought to my attention that since April 1, 2001 you have taken six
day off sick (more than 1/2 the allotted time off per year), 3 of which have
fallen on a Friday, and you have also taken time off not approved in advance
by myself. Also on your time sheet, time off has been noted, however, on that
noted day, you have indicated a full day of work. If you are taking time off
for any reason, it must be recorded: example on Nov 1%, you have a dr’s appt.
— then that day should be recorded as 6 hrs worked in the line item ‘normal
working day’, 1 hr off for dir’s appt. recorded in the line item ‘other’.

April 17" - eye dr. appointment at 3:15 p.m. (recorded full day worked)

April 27" - a Friday off sick

May 17" — recorded 4 hrs unapproved o/t

May 18" — a Friday, 1/2 day off unapproved o/t (from May 17™)

May 24" — 4 ¥ hrs o/t unapproved

May 25" — dentist’s appointment — no time off recorded

June 10" — Sunday travel day

June 22" —a Friday off, unapproved o/t (June 10™ travel)

July 31% — Tuesday — sick day

August 8" — off — day surgery



@ O
August 16™ — 3 hrs o/t unapproved
August 17% — 6 hrs o/t time not approved
August 29" — Wednesday, 1/2 day off sick
Sept 10® — Mondays 1/2 day off — car repair
Sept 14™ — Friday 1/2 day off, special leave
Sept 20™ — Thursday 1/2 day sick
Sept 227 & 237 claiming two (2) days compensating time, unapproved
October 5% — Friday, off sick
October 12™ - 3 hrs off for Dr.’s appointment
October 16™— 3.5 hrs unapproved o/t

October 19" — Friday, off sick (cannot use compensating time for sick time)

Recapped as follows:

Sick Days: 10 days allotted/yr. You have already taken 6 days off, therefore
you have 4 days remaining until March 31, 2002. We are requesting that in
the event that you take a Monday or Friday off as sick day during the period
October 20 — March 31, 2002, that you have a dr’s note attached to your
timesheet.

Compensating Days: you have claimed over the maximum (35 hrs or 7 days)
allowed in one fiscal year. If all compensating time is approved, and you have
already taken 1 }2 days, then you have left 3 /4 compensating days until March
31, 2002.

Special Days: 6 days or 42 hrs allotted/yr. You have already taken 1 and %
hr on Aug 17", dentlst appointment on May 25t (no hours recorded), 3 ¥ hrs
off on September 10™, 3 ¥ hrs off on September 14™ and finally 3 hrs off on
October 12™ for a Dr.’s appointment.

Personnel Policy Stipulations

Sick Days: A doctor’s certificate is required by the employer after seven (7)
casual sick days in a fiscal year.




o
T -

Unused sick days of the initial ten sick days will be added to an employee’s
vacation entitlement as an additional %2 vacation day in the following
calendar year up to a maximum of four additional vacation days.

Overtime: An employee who is required to work o/t on his/her scheduled
work day is entitled to compensation to a maximum of five days per year.

Please review and if there are any issues which we missed, or if o/t was
approved prior to the recording, please let me know.
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TIME SHEETS

PAGE 82
P. 01

49

COMMENTS (if aay): S0 D 06 -Cooes St XN

Date

A0S

Code

20
\

2l

QL 02 |
\

R_lodloslog

Tat

Normal Worldag Day

Rogular Scheduled Day Off

Slek Day

/ﬁw'
(V

Statatory Hollday

thhn-!)u

Compasionate Leave

) Compeusating Time

Other (explain)

GRAND TOTAL

e

Employee's Signature: M\L

Supecvisor's Signasure:

Eatered 304 Pasted By:
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EMPLOYEE Nm___\:ggbm.\;andi&
< \m\cc

COMMENTS (if any): ' <

P,

Date ST eld ol 12 Lz ivhs el ispq10 | o=
Code ’
Novmal Worldog Day wimANi! v 1%
Regular Scheduled Dsy O ”
Slok Day

Statutory Hollday \ |
Vacation Day

Compassionate Leave

| Compeasating Time
Other (explain)

cmtorn,\o

— i .- n

Eamployes's Signarure: &Mkmr____

Supervisor’s Signaturw

K [ o
Eatered 3nd Posted By: A 5

"t’.‘"' J , r' "w-‘ﬁ.‘-‘t

e ° T _,,p-m, Bl R
NESC .m' ‘ ."'“."T'é ‘,,q::-_ X, ::}h d—- /}\D\/\ M m %\S
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EMPLOYEE N‘ummm»&

COMMENTS (if any):

Neroal Workdag Dey NN HHNNNE

Regular Scheduled Day Off 1
Slock Day \ ‘ {
Statutory Hollday
Vaeation Day

Compassionate Leavs

i Compeasatiag Thme
Other (explain)

Employee's Signature: M( -

Supervisor’s Signature:

GRAND TOTAL | | O

Entsred 3ad Pasted By; fxz/j —

1
"‘r— S

s —-hn—_-_-—-—.-_————d
R‘:e OCPGY A, . Wﬂé"' -5 TT "",_:r-‘-"tH

Misc Info: ""“‘--«h-““- Sl :
O Ry T
-‘l'mmmted ,‘ et — —
Reason Why: e
v Loe, w” ' k .8 Ty




85/ 5:11  17855£52 TWP MATACHEWAN PAGE_ B3
N~ 15-2000 FRI 02+58 JISHNﬁNBE-ﬁSKI e o ATERR N, v s 0 %

/]

NISHNAWBE-ASKI LEGAL SERVICES
CORPORATION

TIME SHEETS
EMPLOYEE NAME:._eavac \d TN

COMMENTS (if my)m\_u,wk R A Vg mﬁ m(\r\\\m\%*"‘

Cade . ' - A=
Normal Warldag Day WINIANA VIVIN T e g s
; N

Regular Scheduled Day Off i

Slek Day

Statutory Holiday

Vauﬁon‘nay

Compassicnate Leave

Compeasating Time C IS
pzhgrcuplazn}i o ', ) 1Y oo AN .MQ._ V

_ O memrgm o)

'Zmplayee‘ssmumm M@M————

Supervisor’s Signarres "

Entered and Posted By: /%f'}'v\./
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PA RIOD D

Date 9iaptal 2 208

Cade

&
R
S

O | Tt

Normal Worldag Day [ 11 1) ] WATANE N q
Regular Scheduled Day Off |

Slek Day

Statutory Holiday a0 !
Vaca.tlaulbar

Compassionate Leave

Compeasating Tlme

Other (explain) .
0

GRAND TOTAL
s b
Emp!aycc 3 Siguature: mm

Supervisor’s Signature:

Eantared and Posted By:

Raie of Pay: =it
Misc Info:
: 'I'emnm:ed

Reason Why:
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EMPLOYEE NAnm-_l.eu\;mm%

COMMENTS m.ny)mm%_\m o

00,

P 0. .
Date o

0s

(o]

(6!

Total D:

A% 104 o 1l RI™MLS

Code

Normal Working Day \

Regular Scheduled Day Off

Sick Pay

Statutory Holiday

Yacation Day

Compassionate Leave

Compensating Time

Other (sxplain)

| v AT

Ol

W0 O] GrAND TOTAL

Employes’s Signature: M

Supervisor's Signature:

N|

Eatered and Posted By:

 Rate of Pay: = BN

".
= i Ao o et L

P 44 g‘ p.J ;%‘ Fra
® e

Misc Info: _l""‘“-:_‘_- -

; Terrmna:ed

Reason Why:

-
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Code

Normal Working Day \ |!

Regular Scheduled Day Off

Sick Day

Statutory Holiday

Yacation Day

Compassionate Leave /

Compeansating Time \

Other (explaln)

’/‘

erAND TOTAL | \ O

Employes’s Signature: M

Supervisor's Signature:

Eatered and Pasted By:

ST
Y. g .-'r

"t
Rate of Pay-' : "‘"’J"‘ s : -

 Msc. Infor e o

'ﬁ - :‘tl"""‘{ﬂ""
{Tem:umted. e i

Reason Why: ""l_‘ *
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Regular Scheduled Day Off
Sick Day \

Statutory Holiday \
Vacation Day

Compassionate Leave

Compensating Tune

Other (explain) i \

_ _ A 0y S5 GRAND TOTAL
Emplayee’s Signatyre: .. M@

Supervisor's Signature:

Entervd 30d Posted By

K T X
Raxeu!‘ aJ!‘ v _____d,‘,_”*
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Regular Scheduled Day Off
Sick Day
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Vacation Day

Compassionate Laave

Compeasating Time
Other (explain)

Employee’s Signature: mm

9

.GRANDTOTAL | \ 0

Supervisor’s Signature:

Eatered and Posted By:

- .‘:a'.- :;.‘_ srangs vl o . ’.
PR SR o
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Regular Scheduled Day Of7

Sick Day

Statutory Holiday

Vacation Day

Compassionate Leave

Compensating Time

Other (explaln)

s

1 0

- GRAND TOTAL

‘Employee’s Signature: #@Mf

Supervisor's Signature:
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Supervisor's Signature:
Entered and Posted By: /7
L GEARE Sy Ry oM ¥
 Raig afPay; = P RN J
tI‘vﬁ_-s‘:. Info: a
- Terminated: —_— .




18/85/2881 14:48 1785552564 . TWP MATACHEWAN PAGE 82

NISHNAWBE-ASKI LEGAL SERVICES
CORPORATION

TIME smims

EMPLOYEE NAME: \eadone haode O
COMMENTS (if any)_}_g,;ﬁ-_QM Q3 (Ledcend)s Comeen Sedp \-\me

OD NO. FROM:

Date ‘7 ;ﬁ&%m fp | 214 15 Tatal Da;

Code
Normal Working Day e i i L fL L q
Regular Scheduled Day O ‘ ( ™
SickDay . : : \ | \
Statutory Holiday | b 3

Vacation Day

C ompu.ﬂoﬁzra Leave -

Compensating Time

Other (explain)

.graNxDTOTAL | \

Employee’s Signatunﬁ ﬁ‘ﬁﬂ_}‘?\i}&\ \L';“A\\h

Supervisor’s Signature:

Eatered and Posted By: /4 M

N T T e A T ,- :
e Vse R i T A .
‘n-‘.w--x--“ R g AL R, it Sty ‘ -
‘Rateof?a.y e e
!-*v«* Ay *m IRy o

“"f T Fort
ihﬁscmfo _-j‘. i, T

i ..',l"_';f‘-‘ 2, _}.,_'h!l: . .'_. =
P‘l‘em_unated. R ‘? —— 5C é
Reason Why: e e




“18/19/2081 ©9:13 17855652585

~
h' - -
8)2,}:“_&34

MATACHEWAN F NATION PAGE B2

. NISHNAWBE-ASKI LEGAL SERVICES
CORPORATION

TIME SHEETS
. \eanan\,
EMPLOYEE NAME: SeTwenT YT \1:;\\}\5?(5\\\ kr o c\m“a‘&?l)*‘f at 5.0m nch —YoW Cellng
COMMENTS (if any)w._ o “\\“v'-‘“ WAL
= \3¥ \;___\\\ [ \ \ WXNAN A . - ey e anshp ﬁ e — - _
[pAYPERIODNO. ____ FROM: __;— MM DD YY ______J0: _
Date o logioallo e 12 i3 v lis g7 L& 14 | TatalDa,
Code .
Normal Working Day Vit iy AN L
Regular Scheduled Day Off
Statutory Hollday { \
Vacation Day
Compassionate Leave
[ Compansating Time
Other (explain) Lo Yol T
: vild - --GRaNDTOTAL | \(D

x-1 s W01 ased
Employee’: Signature:

Supervisor’s Signanyre:

Eatered and Posted By:

e
. -~y
: “rv Beie RIS

- .q..-ﬂ-

Rate ofPay- 2 .‘:'.-,-_ i

M'J'sc Info

4 Terrguna:ed

 Reason Why:

Hoco does oo

C?"/é Co N Miﬂk @:;% o

= —— g dicks = MA}
RN+ 0C caspridedzol O/

— A0 “The O/ \PALM

a [ 7}-’»&/@«,’»&0( ‘(,L/LJ
—+ o \:/M o(ou» ”é/()

JQW




k —

n13f19f2331 83:13 17055652585 MATACHEWAN F NATION PAGE
P i a
Ly .‘.?‘
BIR
1 3 ""'-'\ Matachewan First Nation

’ ‘\:’.,-’ P.0. Box 160

. T % . Mgtachewun, ON POK IMO
3 %’3 {705) S65-2230 Fax (705) 565-2585

FAX COVER PAGE

EN

This is asconfidential message intended solely for the persan to whom if you receivé this message in error please
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_ Date: MM‘
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Firm: -

Location;

Fax No:

' 2 Pages including this cover sheet.

From: J Richard Wincikaby,
Chief

3 Gertrude Nolin,
Councillor.

QO Gail Winickaby,
Indian Ragistration/
Employment Counselor

O Marv Batisse,
Secretary

3 Elenore Hendrix,
Education Officer

1 Fabian Batise, O Leonil Boucher.
Councillor, Band Manager Medical Driver

] Dorothy Larkman, O Gloria Wincik'aby
Couricitlor Finance Manager

O Susan Collins, . | D’Le/ai;an Landry,
Community Health Rep. Restorative Justice Worker
O3 Edna Hansoa, ] Real Boucher.
NNADAP/ Mental Health Family Support Worker,

J Ann-Batisse,
Economic Devel. Officer
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