Pl SorcaRovenue  Agencethreven D Q Protected B when completed
Determination of Exemption of an Indian’s Employment income

To make sure correct information is entered, we suggest that this-form be filled otit-by the empioyer, in the presence of the employee.
As gan employer, you can use this form to help determine if an employee’s employment income s exempt-from-income tax. The term

*smployee™.on this form refers only to an emmployee who is registered as an Indian with Indigenous.:and Northern Affairs Canada,
accotrding Lo the terms of the Indian Act, or who is entitled to beso registered.

Read tha ifstructions onthe next page for more Information on how fo fill out this form.

— Employee Identification

Last name (please prinit) Soclal.Insurance number

61’5 Igl‘l lqlq ] 31413

Usugl first name and Initial(s)

Kenpethy
Resldential aligress including postal coc‘e

Lawersde ol foct Albwny, ON PAL 1hey

s
Is the employee’s residence located on a reserve? Yes IQ/ Ne [

— Indian status .
15 the employee regdistered or entitled fo be registered as an Indian under the lndian Act? Yes E]/ No []

If yas, was the employee enlitled to be registered:
[+ prior t0'20117
[ under Bill G-3 (also knownas the Gender Equity in Indlain Registration Act)? Only income eamed on o after January 31, 2011,
may be exempt from taX. ’ ‘
because of the creation of the Qalipu Mikmaq First Nation Band? Only income eathed on or after September 22, 2011, may bie
exempt from tax. ’

— Type of exemption™

The employee performs employment duties:
[2]71- entirely on a reserve 1 2: entirely off a reserve [ 3. partially an-and partially off a reserve

if you chose:3, indicate the percentage of the employnient duties the employee performs on a resefve: %

All of the employee’s employment income is exempt from income tax If any ona of the following situations applies. Check the
‘appropriate box,
[] the émployee performs at least 90% 2 of the employment duties on a reserve (guideline 1);
] the employee and the employer reside on a reserve {guideline 2);
[ theemployee performs more than 50% of the employment dutles on a reserve, and the employee or the employerresidesona
reserve (guidéline 3);.or ‘ ) 7_
the employee’s employment duties are connected o the employer's non-comimercial activities carried on exclusively for the
‘bensfit of Indians who, for the miost part, reside on réserves and the employer resides on a reserve; and the-employer s:

+ an Indian band that has a reserve or a tribal council representing one or more Indian bandsthat have reserves; or
* an Indian organization controlled by one or more such bands or tribal councils and is dedicated exclusively to the social,
culiural, educational, of economic development of indians who, for the most part, reside on resérves (guideline 4).

“*1 The type of exemption is based on the Indian, Act Exemption-for Empiloyment Income Guidelines. Fora full description of the Guidelines incluting examples of
exemplincome and term definitions, go to'cra’ge.caibignis/gdins-eng.hiel,

¥2 Proration rule may apply: When less than 96%.of the'duties of an employment are performed on a reserve and tfie employmentintome is not exempled by another
guitdaline, the exemption is'to be prorated. The axemption.will apply te he portion of the income relaled 1 the duties perfarmed on the reserve.

— Employee certification

§ cettify that the ififormation given on this form is correct and complete.

Signalqu/L //Z"; Date é»\m\ \B I
= — LY
] ‘/ .
Persanal Information is collected underdhe Incom® Tax Actto administer tax, benefits, and related programs: |t may alsa be used for any purposa related to the-administration or
enforcement of the Act stich as atdit; compliante and the payment.of debts awed to the Crown. | may ba shared or verified wilh other federal, pravincialiteritorial government
Institulions 1o the extentautharized by law. Failure to provide this informallon may resuilt in interest payable, penaities or othar actions: Under the Privacy Act, individuals have the
right to access their personal infarrmation and reques! correction if thara are errors or omissions. Refer to Irifo Source'at cra.ge cafgneylip/fsreinfsrc-eng.html,

Personal Information Bank CRA PPU 04T,
(Vous:pouvez obtenir ce farmulaire en frangais & arc.ge.calformulaires ou en composant le 1-800-958-7775.)
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