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Natasha Salatino-Mach
88 Shuniah St.,
Thunder Bay, ON
P7A 272

June 24, 2019

Private and Confidential

Dear Natasha,

Congratulations! We are pleased to offer you a full-time summer student position
beginning June 24, 2019 ending August 30, 2019 in follow up to your previous student
position with Nishnawbe-Aski Legal Services Corporation.

Upon your acceptance of this offer, you will commence your position on June 24, 2019
at a salary of $ 18.00 per hour plus 4% vacation. Your hours of work are between 9:00
a.m. and 5:00 p.m. Monday to Friday.

The overall conditions of your employment are governed by the Policies of NALSC as
they are amended from time to time, as well as any applicable governing legislation.
Please be advised that this offer is conditional based on our receipt of a recent Criminal
Records Check.

We look forward to working with you and welcome you to the NALSC team!
Sincerely,

Nishnawbe-Aski Legal Services Corporation

Colette Shwetz
Acting Executive Director

| hereby accept the position | have been offered and agree to abide to all the terms and
conditions outlined in the letter of employment.
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Employee Signature Date
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Employee Information

1. Personal Information

Full Given Name: S;Jo}f'no— MAOH ler ) M ﬁ'

Last First M Initial.
Address: S y
Street Address Box #
Thurder Bau ON P74-222
City/Town Province Postal Code
Home Phone: (507)  3UG - %’l&ﬁ Alternate Phone: (5072) GAl- B 3H
Primary Email: nﬁzla} I 1 @ I.GJ'L&}WAU Cin
SSN#: Status #

2. Job Information

Title: Resbdive Sugtize. Asst Empioyee 1D
swenisor  Chontelle Schason  oepsrment _Restoralive. Jusher

Work Location: L hungled Bau Work Emait ﬂ:algﬁm_mgch&mkad_mg‘

Work Phone: (g0)) 60- l[§ K] cell Phone:  (8077) 621 6

Start Date: Benefits Pension: Y /N

Term Date: Salary: $

3. Emergency Contact Information
Full Name: m&‘\ Fé h I'(FM l—

Last First M Initial,
Address: '?55 Swon i&h 6“—

Street Address Box #

Thondee Bow oNn  PRAIZ

City/Town \) Province Postal Code

Primary Phone: (420 ) GR) &4 Alternate Phone: ( %77 ) €72 -HO4AL
Relationship: mo%f’f

Updated April 12, 2019
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OATH OF CONFIDENTIALITY
"‘.“_ m“o‘b

As an employee at Nishnawbe-Aski Legal Services Corporation (“NALSC”) you are
privy to confidential material. Confidentiality of client and NALSC information is
essential. Employees at NALSC shall not disclose to any member of the public any
confidential information obtained by the employee in the course of his/her employment
with NALSC.

All NALSC files are to be treated as confidential material and may not be disclosed
except in accordance with the provisions of NALSC’s policies and Service Agreements.
No one is to read files except in so far as the position requires it. Files are not to be
discussed among fellow trainees and/or employees of NALSC except for NALSC related
business.

Confidentiality also applies to information about financial and personnel matters or any
other confidential information that is attained during employment. We are entrusted with
the confidential records of clients and of personnel throughout the Corporation. It is
expected that you will comply with NALSC’s Oath of Confidentiality Agreement.

EMPLOYEE STATEMENT OF NON-DISCLOSURE

I have read and understand this statement. [ agree to abide by NALSC’s Oath of
Confidentiality Agreement as a condition of my employment at Nishnawbe-Aski Legal
Services Corporation. Unauthorized disclosure of any confidential material may result in
my immediate discharge from my position.

I acknowledge that | am bound by the terms of this agreement and further, that these
confidentiality re uuements continue after my employment with NALSC has ceased.

\.} Mech 93, 2014

SIGNATURE DATE

JINo- h
gj.gFULl NAME
Mower 23, 1a/T

SIG. F WITNESS DATE

(* WA e E :)C’f Lson)
PRINT FULL NAME OF WITNESS

Revised —March 2014
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Nishnawbe-Aski Legal Services Corporation

Acknowledgement
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**| hereby acknowledge that | have received a copy of the Nishnawbe-Aski Legal Services Corporation,
Employee Manual containing the Personnel and Harassment Policies of the Corporation.**

**| hereby acknowledge that | have read and understood the Employee Manual.**

w (o~ %C/’]

Print Name

[\)%W
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Signature

Dated this 6”‘ day of ;iﬂ]c&a\j , 2080



RE&SLTS FOR POLICE RECORD CHECK

CRIMINAL RECORD CHECK

OO0

VULNERABLE SECTOR CHECK

ADOPTION

CLRA
NAME: SALATINO-MACH, Natasha Marie-Ann DATE OF REQUEST: 2019/01/28
ADDRESS: 85 Shuniah St., Thunder Bay, ON P7A 222 DATE OF BIRTH: 1992/10/01
REQUESTING AGENCY: Confederation College — Aboriginal Community Advocacy Student

NOTE: The Youth Criminal Justice Act (YCIA)restricts individuals from sharing records made under that Act. Findings of

guilt and other dispositions under the YCJA may not be reported on this response.

RESULTS FOR RCMP NATIONAL REPOSITORY CRIMINAL RECORD CHECK

NEGATIVE

57 {Not confirmed by prints}

Based solely on the name(s) and date of birth provided and the criminal record information declared by the
applicant, a search of the RCMP National Respository of Criminal Records did NOT identify any records with the
namels) and date of birth of the applicant. Positive identification that a criminal record does or does not exist
at the RCMP National Respository of Criminal Records can only be confirmed by FINGERPRINT comparison.
Delays do exlst between a conviction being renderad In court, and the details accessible on the RCMP National
Respository of Criminal Records. Not alt offences are reported to the RCMP National Repository ef Criminal
Records. Not all offences are reported to the RCMP National Repaository of Criminal Records.

NEGATIVE
1

| [Confirmed by prints)

Based on the fingerprints, name(s), and date of birth submitted by the applicant, this message certifies thata
search of the RCMP National Repository of Criminal Records did not identify any records associated with the
appllcant that may be disclosed In accordance with federal laws. Delays do exist bewtween a conviction being
rendered in court, and the detalls being accessible on the RCMP National Repository of Criminal Records. Not all
offences are reported to the RCMP National Repository of Criminal Records.

CRIMINAL

RECORD

{Not confirmed by prints)

Based solely on the name(s) and date of birth provided and the criminal record information declared by the
applicant, a search of the RCMP National Repository of Criminal Records has resulted in a possible match to a
registered criminal record. Positive identification that a criminal record does or does not exist at the RCMP
National Repositary of Criminal Records can only be conflrmed by fingerprint comparison. As such, the
criminal record information declared by the applicant does not consituta a Certified Criminal Record by the
RCMP. Delays do exist between a conviction belng renderad In court, 2nd the details befng accessible on the
RCMP Natlonal Repositary of Criminal Records. Not all offences are reported to the RCMP National Repository
of Criminal Records, This document may net contain all criminal record convictions associated with the
applicant. {SEE ATTACHED POLICE RECORD CHECK SUPPLEMENTARY INFORMATION FORM FOR DETAILS)

CRIMINAL

RECORD

D {Confirmed by prints)

Based on the fingerprints, name(s), and the date of birth submitted by the applicant, this message certifies
that a search of the RCMP Wational Repository of Criminal Recards Identified that the fingerprints submitted by
the applicant were certified as idential to fingerprints reglstered under a criminal FPS Nunber. Delays do exist
between a conviction being tendeced En court, and the details accessible on the RCMP National Respository of
Criminal Records, Wot all offences are reported to the RCMP Natlonal Repesitory of Criminal Records. This
document may not contain all arlminal records associated with the applicant. (SEE ATTACHED POLICE RECORD
CHECK SUPPLEMENTARY INFORMATION FORM FOR DETAILS)

O

INCOMPLETE

Based solely on the name(s) and the date of birth provided and the criminal record information declared by
the applicant, a search of the RCMP Nationa! Repository of Criminal Records could NOT be completed, Positive
identification that a criminal record does or does not exist requires the applicant to SUBMIT FINGERPRINTS to
the RCMP National Repository of Criminal Records; which has NOT been done. Delays do exist between a
conviction belng rendered In court, and the detalls being accessibla on the RCMP Nattonal Reposltoty of Criminal
Records. Not all offences are reported to the RCMP National Repository of Criminal Records,

Sectar Check ONLY

RESULTS OF INVESTIGATIVE DATABANK AND LOCAL INDICES SEARCH - for Criminal Record and Judiclal Matters Check or Vulnerable

O O

= NEGATIVE — Mo information was revealed that can be disclosed In accordance with federal laws and RCMP policies
POSITIVE - {5ee attached Police Record Check Supplementary Information Form for detzils)

CRIMINAL RECORD AND JUDICIAL MATTERS CHECK OR VUJLNERABLE SECTOR CHECK NOT REQUESTED

RESULTS OF VULNERABLE SECTOR CHECK ONLY

OO0X

A search of sex offenders who were granted a record suspenséon (pardon} was conducted. No Information to release.

A search of sex offenders who were granted a record suspension (parden} was conducted. Information authorized for release. See attached
documentation

A search of sex offenders who were granted a record suspension was not conducted

Date of Search:

2019/02/06

Clerk #: 2429 JC Pagelofl

Persenal Information contalned In this form 1s collected pursuant to the Palice Services Act 5.41 and s collected for the purpose of processing this police record check. Questions
concerning this collection shauld be directed to Thunder Bay Police — Records Department at 1-807-684-1375

CRIMINAL RECORD AND JUDICIAL MATTERS CHECK




Name: Supervisor:
Student Placement Checklist
HR Policies Safe Workpractice

Oath of Confidentiality

Emergency Procedures
Workplace Harassment

Org Document

Date:

HR Rep:
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RESTORATIVE JUSTICE ASSISTANT

Employee Performance Review

EMPLOYEE INFORMATION

Name N g ™~ 8 Q_Qc,dd/v\D _ mm ‘ Employ;;:'D

BTt @ < 0t Anumbcad e INARCH 9, ZoZ O
Department -DGT/M(){J/\// //?7/4{1 //75% ‘ Manager WM’W%
ReviewPeriodéQ_p_‘. l(g—2Z014 _M' { o o (3 /VI—@PW’IS) ,

RATINGS
1 = Poor 2 = Fair 3 = Satisfactory 4 = Good 5 = Excellent
Job Knowledge O O O - O
— (CX e dukehi — oo bl op -
Comments € el .

Work Quality O O O O E(
Comments

Attendance/Punctuality O O O O g—/
Comments m“‘f@ it \{ ol

Initiative O O O 5 O
Comments C/g\_o_,ujc

Communication/Listening Skills O O Ul [l = _
Comments

Dependability O O O 0 E_/ .
Comments

Overall Rating (average the rating numbers above)

EVALUATION
ADDITIONAL COMMENTS

?;Aafmw,, by SPUNC J@HM / W@ Cole=

employee and manager)

VERIFICATION OF REVIEW

By signing this form, you confirm that you have discussed this review in detail with your supervisor. Signing this form does not necessarily
Indlicate that you agree i/v@thfs evaluation.

e~ o Voh G /20
Manager Signature %—@ Date MW ? / <0

Employee Signature




