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Nama - Nom Telephone Neo. - N* de 1dléphone
Attention: JEFF ROBERT {(B0O7) 622-1413
Address - Adresse Facsimile No, - N® de télécopleur

(B07) €22-3024

NISHNAWBE-ASKI LEGAIL SERVICES
B6 S. Cumberland Street
Thunder Bay ON

P7B 2V3

Name - Nom Telephona No. - N* da téléphane
Anthea Charles - Service Canada Benefits Officer (289) 982-1612
Address - Adresse Facsimila No. - N* de télécopieur
Service Canada (905) 747-7925

Government of Canada

SUBJECT - OBJET

Pe: Request for information regarding the verbal and written warnings
and any disciplinary notices on file.

Emplovee Name: DARLENE SUGGASHIE

Please find the attached reguest for documentation in reéards to her
dismissal.

| can be reached toll free at 855-249-2290 ext, (289) 982-1612 directly to discuss this matter.

Thank you

SensltiveiConfidantizl Informztion - Renselgnements canfidentle!s

If the sacurity classtficalion of this fax Is “*Protected B~ or "Protactad C*, the altached Information Is sansitive in nalure and confidential ta its raciplent. It Is intended only for
the addressea(s) Idantified above. If you are not the addressee{s), or an amployee or agen! af the addrassae(s), plaase note that any dissemination, distribution or copying
of this communication Is strictly prohiblted. If you have received this fax In error, please destroy the document ant nollfy the sender of the erver. Thank you.

Sl la classification de sécurité de catte télécople ast « Protégs B » ou « Protégé C o, Jes renselgnements cl-joints sont de nature délicata et confidentielia. Ils s'adrassent

exclusivamant au destinataire dont la nom est mentionné ci-dessus. St vous n'éles pas la destinataire ou un employé cu un agent du destinalalre, sachez gue touta

giffusion. distribulion pu raproduction de cetie télécopie est fomeRerment Interdite. S1vous favez raque par etreur, veulllaz en Infarmer l'axpéditaur at détrulra ce
ocument. Mercl,

Operator - Qpérataur(trice) Telephana No. - N* de téléphena
SC ADMS004 (2008-12-803) B 1f you do not recelve 2] pages In good order, please centact the operator

Vaulllez communlquer avec Vapéraieuritrica) al vous ne recavez pas toutes los pages
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From: Anthea Charles
Service Canada Benefits Officer
Service Canada
Government of Canada

To:  Attention: JEFF ROBERT
NISHNAWBE-ASKI LEGAL SERVICES
86 S. Cumberland Street
Thunder Bay ON
P7B 2V3

21 March 2016

Subject: DARLENE SUGGASHIE

The purpose of this letter is to confirm that when providing information to our
Department for the establishment of Employment Insurance benefits for a former
employee, your company is not in contravention of the Personal Information and
Protection of Electronic Documents Act.

The disclosure of personal information is requested pursuant to the provisions of Section
7 of the Personal Information Protection and Electronic Documents Act. Paragraph
7(3)(c.1) allows an organization to disclose personal information, without the knowledge
or consent of the individual, when the information is for "the purpose of administering
any law of Canada or a province."

Section 126 (14) of the Employment Insurance Act states:

(14) Notwithstanding any other provision of this Act, but subject to subsection

(15), the Commission may for any purpose relating to the administration or enforcement
of this Act, other than Part IV, by notice served personally or by confirmed delivery
service, requires that any person provide, within such reasonable time as is stated in the
notice

(a) any information or additional information, including any information retum or
supplementary return; or

(b) any document.
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This is to advise you that the Service Canada/HRSDC is responsible fdr the
‘Administration of the Emplayment Insurance Act of Canada. We hereby request the
following: -

1) A copy of the termination letter

. 2) A copy of the policy breached

3) Any other docnments pertaining to the dismissal

Thi;linformation is needed in order to administer the ET Act and Regulations, and its
request is made pursnant to Section 7 of the Personal Information Protection and
Electronic Documents Act. '
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‘. Thank you for your prompt attention to this matter. I can be reached by phone at 289—

982-1612. My Fax number is 905-747-7925.

.' Sincerely, : L e T .
Anthea Charles _ ' ' u
- Service Canada Benefits Officer ’ '
i
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" Conimissioner. ‘The Contact informafion i provided at the end of this document.

Q 1@08 am. 03-21-2016

- I *. - Human Resources and Ressources humalnes et :
Skilts Development Canada Développement des compétences Canada

Sharing Employee Information: What Employers Sh_nuld Kuow

Some employers have asked whether or not it is legal for them to respond to inguiries from Human Resources and
Skills Development following the implementation of the Personal Information Protection amf Electronic

Documents Act (PIPEDA).

Whether or nqt PTPEDA applies to their organization, employers should know that under subsection 126{14) of
the Employment Insurance Act, Human Resources and Skills Development Canada personnel have the lawful
authority to request information on current or fonmer employees as it relates fo past, present or potential future
Employment Insurance claims. Employers have an obligation to answer these requests. They are not obligated to
advise or inform their employees that they ate providing this information to Htiman Resources and Skills
Development Canada. Failure to provide the requested information may result in unnecessary delays in pmcessmg
Employment Insurance claims.

For mare information on whether PIPEDA applies to your organization, please cnnsult tha Oﬂice uf the anacy

3?\, ¥

Subsection 126(14) of the Employment Insurance Act gives Human Resources and Skills Development Canada
the lawful authority to ask for information about a specific employee who is applying for, is receiving, or has
received Employment Insurance benefits, provided the information i is nceded fnr the administration of the
Employment Insurance Acl,

S s

Quebec, British Columbia and Alberta currently have privale sector privacy legmlauon in place that applies to the
disclosure of employee information by an employer. In all of these cases, disclosure to a government institution is
pemmitted, as long as the povernment institution has the lawful authority to obtain that information. Again,
subsecnon 126(14) of the Employment Insurance Act provides Human Resources and Skills Development Canada
with the lawful authonty to request information about a specific employze.

Internet (Employer’s Corner)

«  www.hrdc-drhe.ge.ca/ae-eifyrs/4.0_eshtml

In-Person _

o To find the Human Resources and Skills Development Canada office nearest you, call our toll-free line at
1 800 206-7218 or access our Intemet site ot www.hrdc.pc.ce/menw/profile-search.shtml.

Telephane

e  Consult the povernment pages in your local telephone directory for the number of the office nearest you,

¢ Orcall our tofl-free line at 1 800 206-7218 o speak to & representative.

Consult the Ofiice of the Privacy Commissioner of Canada Phone: (613) 995-8210 or
By mail: 112 Kent Street, Ottawa, Ontario, K1A 1H3 1 800 282-1376 (toll-free)
Internet: www.privcom.gc.ca Fax; {613) 947-6850

E-mail inquiries: info@privcom.gc.ca
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Ermployes Warnlng Notica

~,

Employes Name: Darlene Suggashie Date: Maich 2, 2015

Jab Titke: Community Youth intervention worker — Pikingikumy

Emplryes Inormatian ]

Manager: Vemon Moy Department: DG}
[ e A T Ty — =1
Flrst Waming Second Wanmkng
T T e T el T _‘ Y
EardTrass euving co i Atsentesiem
Substandard Wark Rudeness 1o Clents/Cowarkers Vioktian of Safety Rutes
Other:;
I phnil
Bescriptian of infraction!
" anding 0 "
Pan for Improvement:
$harna Re: G O workesy with work.

Canvequences of Furthes Infractions;

By migning this form, you e You ofsa confirm
that you ond your monager have plan far

does not necessarily indicate that you agree with muwmma

Emplayes Manager, Date,
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STRICTLY CONFIDENTIAL

February B, 2018

Dariana
P.D.Box 112
Piangiam, Oh
POVZLO

Caar Darene Sugpesive:
Thaisto i February 4th 2018,

uh»mmmdpomm[smnhmmhmmw 2%, 224,
267, 28™ and 29%,

A Recoed OF sd you, The final paymernd wil
inctude nd outslanding balances owed to you and il requred deductons including, Dut

Dr00s pUAY Lo 2uee BUSFIOUS

rotGmited Lo, el aévancas s sourss payrol deducions. You
requred ko returm il Aski Lagal o i
your materfals.
Wa would hia you that,

jors of your AskiL orporaton,
cartain of your under your contract and

oltver that
S5k Legal Servicn
Touponony eitunid, Thekd GHGEML Nckuds, but miy nel ba Eided L, obigralons of
Mmymmmuwmmmwmmmvwa
nploysd by Agd L 803 Sarvion

1 you W Queziions this better, plassa
coniaci me directly.

you may hind gned dunng your

Yours $ncerely,

L

1o b ar—gt bt

Nishnawbe-Ask! Legal Services

drdal 4P N<dr A APAT-A?
LerCL a2
Fax Cover

- Pikangikum Youth Intervention
(FAX # 807-773-5355)

Dare: _(Vinwel [ ; AnlS
To: Kriaten

Fazx: a1~ 32 - 302

Weam d followiog _ 22 {inchoding thix eaver loner). 1
,mdnnmuﬂmphnenumumnml‘bh

Telephooe: 1-333-773-1128  Froc: $07-T72-9355

Cootact:

THE NFORMATION CONTAINED I¥ THIS TELECOPY IS INTENDED

mnmusanrnmnmr ABOVE. The seloctpy oy coezaia,
umm«mmw

s 0ot the Entended recipinct, o 3 tha 3

telecopry in exyor, and that any roview, disserripatic ribtioa, oe wpyiog of k

fa sledy probitited I ived tls case acnitly

i i by telephans and rerorn the original tansby madl, Thank

Yot for your
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Nishnawbe-aAski Legal Services
Corporation
dorfaV 4P (<o A AMAV-Ad
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MEMO
Tat Evangelire Meslox, Darlene Suggashic snd Gloria Tunle
Date: March 2,2015
Re: Conference call - Di joo with Ct ity Intervention
Uecting Sosrmrs: woekers rrgarding concerns with wark
36 5 CuTbwiond Siect
'?ﬁ’ﬂ
On F:‘hmuyzmh, [ ennrenmce eall took :phﬂe with Vn'nnn Marris, Chanielle
bl Youth werkers - Evangeling Meckis,
£t Dﬂlmc&uggnshmmdclmxmlr
- Srvnxleummsuueratsed by meﬂch-m:llnm:m]m concen.
d was the lack of from the C ity Youth

nlervention wodkess, as on some days it was very difficul? to coritact ther
office hours. Arriving to work Iste and not submitting timeshects for payroll and
sending schedules to Martha for the Monday Mema an time wese also brought v,

.-...... i ing e add d d receivi from tha
‘Vemon and Chantell op with the following agreements to be
fnllnw:dimmd.mcly;

=  Every moming you come fo work report i Chartelle by telcphornid ¢
cmail.

« i youicave the office send Chantelle aa emaif stating wheveabouts and
ime coming back to the office.

= Any unaccptniable time will be not paid out.

+ Timesheets arc to e submitied every Friday or you will not receive & pay
Submit your weekly schedule to Martha fi the Mondzy Memao ead i
there anc eny chanpes 10 submit them &8 sooi a3 possible,

Vemon made it £1ear to the employces if [his activity continues in the future; they
iy be subject to additional penalties which may include loss of wages or e
suspension from work,

A copy of thit Ictior is placed in each of the employee's personnel fils alang willy
the waming notice issued by theit manager.

*Notes on o were faken by HR Clerk, KRasevych
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