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EMPLOYMENT CONTRACT

This agreement made in triplicate this 24th day of June, 2011.
BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART

-and-

DARLENE SUGGASHIE
(hereinafter referred to as the “Community Youth Intervention Worker”)

OF THE SECOND PART

Nishnawbe Aski Legal Services Corporation hereby employs DARLENE SUGGASHIE
to fill the full-time position of Community Youth Intervention Worker. The following shail
be the terms and conditions of employment:

1. TERMS OF REFERENCE

1.1 The Community Youth Intervention Worker, undertakes to perform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

1.2 The Community Youth Intervention Worker will report to and be responsible to the
Talking Together Manager on a day to day basis, and to the Executive Director for
overall work performance.

3. Houss of Work/Accessibility

31 The Community Youth Intervention Worker will work five days per week during
notmal business hours (pursuant to the NALSC Personnel Policies & Procedures
Manual) for a minimum of 35 hours per week (deemed as full-time) and such
other times as may be required to carry out the functions of the position, with
the prior written approval of her supervisor(s) on the day(s) in question.

32  The Community Youth Intetvention Worker agtees to comply with all lawful
instructions given by her supervisor or Executive Director or their designates.

33  The Community Youth Intetvention Worker agrees to adhere to all personnel
and administrative policies apptoved by the Boatd of NALSC (the “NALSC
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Personnel Policies & Procedures Manual”) and as administered by the Executive
Director.

The Community Youth Intervention Worker is deemed to be a term employee
for the purposes and application of the NALSC policies, as amended, and except
as otherwise agreed to in this agreement.

The Community Youth Intervention Worker shall generally carry out the duties and
responsibilities of employment at Pikangilum First Nation. Travel to NAN First
Nations and communities throughout Ontario will be required as part of the duties
of employment at the request of NALSC.

CONTRACT TERM

This Agreement shall be for a period of Jess than one year starting on July 04, 2011,
and ending on March 31, 2012, The Community Youth Intervention Worker agtees
to provide the setvices outlined in Schedule “A” for this period and NALSC agrees
to employ the Community Youth Intervention Worker for the length of this term in
accordance with the terms and conditions contained in this Agreement.

NALSC further agrees to provide the Community Youth Intervention Worker with
notice of its intention to renew or extend this Agreement in anticipation of the
contemplated expiry hereof, on such terms as may be agreed upon. Failure of
NALSC to provide notice of its intention to extend or renew the contract beyond
March 31, 2012 shall be deemed to be notice of the termination/expiration of this
Agreement.

The Community Youth Intervention Worker’s performance shall be reviewed by the
Restorative Justice Manager. The Community Youth Intervention Worker will
receive an evaluation after three months of the execution of this Agreement,
pursuant to the probation requirements in the Personnel Policy, identifying strengths
and areas for improvement. NALSC reserves the right to evaluate the Community
Youth Intervention Worker at any time during the course of this Agreement if it is
deemed to be necessary.
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FINANCIAL ARRANGEMENTS

Contract Amount

The Community Youth Intervention Worker shall be paid at a fixed salary of
$37,999.00 per year, and such salary shall be paid bi-weekly, with the mandatory
deductions made for E.I., C.P.P., and Income T'ax, if applicable.

Benefits
Nishnawbe Aski Iegal Services Cotporation shall provide the Community Youth
Intervention Worker with the following benefits:

1) 2 (two) weeks vacation not more than 40 hours total, (pursuant to Personnel Policies and
Procedures Manual)
2)  Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual.

Upon successful completion of the probationary perod, the Corporation shall
provide these additional benefits;

3) Great West Life Group Benefits (pursuant to NALSC Group Plan)

4y Great West Life Flexible Accumulated Annuity Plan

5) Lieu time based on accumulated overtime as per Sec. 22 of the NALSC Personnel Policies and
Procedures Manunal (approved at the discretion of the Executive Director).

Travel Expenses

The Community Youth Intervention Worker will be reimbursed for ail the travel
expenses necessarily incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by her
supervisors or Executive Director. Reimbursement will be limited to the following
items:

a) Hotel (room and tax only)
b) Meals

c) Economy Airfare

d) Taxis (receipts required)

e) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks pay in lieu of notice, inclusive of benefits.
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The Community Youth Intetvention Worker hereby acknowledges the unique
circumstances of NALSC as a not-for-profit corporation dependent on public funds
to operate. As such the programs/projects under which the Community Youth
Intervention Worker’s services are provided ate dependent on the provision of
continued funding by the Department of Justice or any other agency or Ministry that
may contribute to the continuation of the projects at NALSC. In the event that
funding for the programs is ended, then this Agreement will be terminated.

CONFIDENTIALITY

The Community Youth Intetvention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
of NALSC, any information telated to clients of NALSC to which she becomes
ptivy during the course of this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Youth Intervention Worker shall ensure that any information relating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged
to any person or organization not entitled to this information whatsoever or
howsoever.

Failure to keep all information confidential constitutes a breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT OF INTEREST

The Community Youth Intervention Worker agrees to refrain from any dealings with
any business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its
SUCCESSOLs Of assigns.

The rights of the Community Youth Intervention Worker under this Agteement are
not assignable or transferable in any manner whatsoever.
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SEVERABILITY

In the event that any provision in this Agteement shall be deemed void or invalid by
a coutt of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express or implied between the parties or on
their behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are terminated and cancelled and each of the parties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontatio, as the case may be.

HEADINGS

The headings utilized in this Agreement are for convenience only and ate not to be
construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.
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16. 'NOTICES

161 =y Any novdee required oOF permimed 1o be given 1> the Com:nu:nit'y Youth
Tatervention Workes shall be sufficiently given i delverel to the Commuaity Youth
Tatervention Worlker pexsonally or if sapiled by vepistertd mail o the Copimumity

Youth farervention Worker's address last known 10 NALLC.

b) Any nouce sequired of permirted 1o be given © NALSC shall be sufficiently
given if mailed by registered mail 1o the NALSC at jrs address last known to the
Community Youth Tnrervendon Wotker.

) Any notice gived by mail shall be Jeemed o have been gives sevenly-two (72)
hours after the time it &8 posted.

17, INDEPENDENT LEGAL ADVICE
17.1  The Cotsnurity Yourh Tatervention Worker ackmowledges thar she has yead and

undepstands this Agreement 2nd ackaowledges that he has had the oppostumity £
obrain indcpendent legal advice with respect 1o it.

TN WITNESS WHEREOF Jhe Parties have duly executed thir Agreement this 24™ day of
June 2011, in the City of Thunder, Bay, in the Province of Ontano.

SIGNED, SEALED AND DELIVERED

Tn the presence of: ‘
W
1 ARLENE SUGGASHE/

4
éi@!i/ Md fﬂ’-{t’ﬂf c’ﬂ‘ﬁl‘d&!%ﬁ/’ NISI'INAWBE-ASKI 1LEGAL B
' SERVICILS CORPORATION
Perr_
1 have sawhodty 0 bind the
corporadéa.

Celina Reberger, Execudve Directox
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To: Kgp@h NeXew )
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rrom: (ot 000

Re: (i)mig;Qotij\f Corfroed

Message:
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We are transmitting the following Q_ pages (including this cover letter). If
you do not receive all pages, please call us as soon as possible.

Telephone: 1-800-465-5581 Fax: 807-622-3024

Contact:

THE INFORMATION CONTAINED IN THIS TELECOPY IS INTENDED
FOR THE USE OF THE RECIPIENT ABOVE. The telecopy may contain
privileged, confidential, or undisclosed information. If the reader of this telecopy
is not the intended recipient, you are hereby notified that you have received this
telecopy in error, and that any review, dissemination, distribution, or copying of it
is strictly prohibited. IF you have received this in error, please notify us
immediately by telephone and return the original transmittal to us by mail. Thank
you for your cooperation.



NISHNAWBE-ASKI LEGAL SERVICES
Community Youth Intervention Program

Community Youth Intervention Employee Contact Information Form:
The purpose is to record and to provide information to contact employee when needed.

Name of Employee: "D arlene Sueeashie

Office Phone Number: &807-"71772 -1\ D o

Office Fax Number: Yo 7- 171 3-5 34 5

Home Phone Number: 171 8- D184
Cell# D =208

Emergency contact number: M@_@D

2) Email: dmsugfﬁash\t & nan fegal. o - COL
Home E-mail: dsuggasihe @ uahod CG

3) Home Address:

P.O- B -1V

5) Work Address:

rPl mojx\iuxf‘r\ —HD+€~I

Other info:

Signature of Employee

Signature of Supetvisor

Date

SQp'}{Df 2018
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EMPLOYMENT CONTRACT

!

This agreement made in triplicate this 7th day of February, 2011.
BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART
-and-

DARLENE SUGGASHIE

(hereinafter referred to as the “Community Youth Intervention Worker”)
OF THE SECOND PART

Nishnawbe Aski Legal Services Corporation hereby employs DARLENE SUGGASHIE
to fill the full-time position of Community Youth Intervention Worker. The following shall
be the terms and conditions of employment:

1. TERMS OF REFERENCE

1.1 The Community Youth Intervention Worker undertakes to petform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

1.2 The Community Youth Intervention Worker will report to and be responsible to the
Talking Together Manager on a day to day basis, and to the Executive Director for
overall work performance.

3. Hours of Work/Accessibility

3.1 The Community Youth Intervention Worker will work five days per week during
normal business hours (pursuant to the NALSC Personnel Policies & Procedures
Manual) for a minimum of 35 hours per week (deemed as full-time) and such
other times as may be requited to carry out the functions of the position, with
the prior written approval of her supervisor(s) on the day(s) in question.

32  The Community Youth Intervention Worker agrees to comply with all lawful
instructions given by her supervisor or Executive Director or their designates.

33 The Community Youth Intervention Worker agrees to adhere to all personnel
and administrative policies approved by the Board of NALSC (the “NALSC
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Personnel Policies & Procedures Manual”) and as administered by the Executive
Director.

The Community Youth Intervention Worker is deemed to be a term employee
for the purposes and application of the NALSC policies, as amended, and except
as otherwise agreed to in this agreement.

The Community Youth Intervention Worker shall generally carry out the duties and
responsibilities of employment at Pikangikum First Nation. Travel to NAN First
Nations and communities throughout Ontario will be required as part of the duties
of employment at the request of NALSC.

CONTRACT TERM

This Agreement shall be for a period of less than one year starting on February 7,
2011, and ending on March 31, 2011. The Community Youth Intervention Worker
agrees to provide the services outlined in Schedule “A” for this period and NALSC
agrees to employ the Community Youth Intervention Worker for the length of this
term in accordance with the terms and conditions contained in this Agreement.

NALSC further agrees to provide the Community Youth Intervention Worker with
notice of its intention to tenew ot extend this Agreement in anticipation of the
contemplated expiry hereof, on such terms as may be agreed upon. Failure of
NALSC to provide notice of its intention to extend or renew the contract beyond
March 31, 2011 shall be deemed to be notice of the termination/expiration of this
Agreement.

The Community Youth Intervention Worket’s performance shall be reviewed by the
Talking Together Manager. The Community Youth Intervention Worker will receive
an evaluation after four months of the execution of this Agreement, pursuant to the
probation requirements in the Personnel Policy, identifying strengths and areas for
improvement. NALSC reserves the right to evaluate the Community Youth
Intervention Worker at any time during the course of this Agreement if it is deemed
to be necessary.
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FINANCIAL ARRANGEMENTS

Contract Amount

The Community Youth Intervention Worker shall be paid at a fixed salary of
$38,000.00 per year, and such salary shall be patd bi-weekly, with the mandatory
deductions made for E.I, C.P.P., and Income Tax, if applicable.

Benefits
Nishnawbe Aski Legal Sexvices Corporation shall provide the Community Youth
Intervention Worker with the following benefits:

1) Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual.

Travel Expenses

The Community Youth Intervention Worker will be reimbursed for all the travel
expenses necessatily incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by her
supervisors or Executive Director. Reimbursement will be limited to the following
items:

a) Hotel (room and tax only)
b) Meals

c} Economy Airfare

d) Taxis (receipts required)

€) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks pay in lieu of notice, inclusive of benefits.

The Community Youth Intervention Worker hereby acknowledges the unique
circumstances of NALSC as a not-for-profit corporation dependent on public funds
to operate. As such the programs/projects under which the Community Youth
Intervention Worker’s services are provided are dependent on the provision of
continued funding by the Department of Justice ot any other agency or Ministry that
may contribute to the continuation of the projects at NALSC. In the event that
funding for the programs is ended, then this Agreement will be terminated.

CONFIDENTIALITY

The Community Youth Intervention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
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of NALSC, any information related to clients of NALSC to which she becomes
ptivy during the course of this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Youth Intetvention Worker shall ensure that any information relating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged
to any person or organization not entitled to this information whatsoever or
howsoever.

Failure to keep all information confidential constitutes a breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT OF INTEREST

The Community Youth Intervention Worker agrees to refrain from any dealings with
any business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its

SLCCESSOLS OF Assigns.

The rights of the Community Youth Intervention Worker under this Agreement are
not assignable ot transferable in 2ny manner whatsoever.
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SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express or implied between the parties or on
theit behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are terminated and cancelled and each of the parties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS
The headings utilized in this Agreement are for convenience only and are not to be

construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.
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16, NOTICES

16.1 a) Any notice requited or petmirted to be given to the Community Youth
Intervention Worker shall be sufficiently given if delivered to the Community Youth
Intervention Worker personally or if mailed by registered mail to the Community
Youth Intetvention Worker’s address last known to NALSC,

b) Any norice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registeted mail to the NALSC at its address last known to the
Community Youth Intervention Worker.

c) Any nofice glven by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

17. INDEPENDENT LEGAL ADVICE

171 The Community Youth Intervention Worker acknowledges that she has read and
understands this Agreement, and acknowledges that he has had the opportunity to
obtain independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 9" day of
Februaty 2011, in the city of Thunder Bay, in the Province of Ontario.

~
DARLE;&U GGASHIE

NISHNAWBE-ASKI LEGAL
SERVICES CORPORATION

i /

1 ha authority to bind th
corporation. :

SIGNED SEALED AND DE
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From the Desk of:
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Loy B3 - Youth Intervention Worker

Pikanglkum First Nation
Nis}_mawbe.AskI Natlon Legal Services
Box 58 POV 2L0"

Tele: 807-773-1126

Fax: B07-773-5355

Toll Free: 1-877-778-1126

Facsimile Trans:mittal Cover Sheet |

To: | Arlene T\od@_& x| Qo] =99~ 5255 |

From: | Pikagikum Youth Date : '
intervention Workar

re. | Contract Pagess | ).

ce: '

Comment:
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EMPLOYMENT CONTRACT

This agreement made in triplicate this 26th day of November, 2010.

BETWEEN:
NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)
'OF THE FIRST PART
-and-
DARLENE SUGGASHIE

(hereinafter referred to as the “Community Youth Intervention Worker”)
OF THE SECOND PART

Nishnawbe Aski Legal Services Corporation hereby employs DARLENE SUGGASHIE
to fill the full-time position of Community Youth Intervention Worker. The following shall
be the terms and conditions of employment:

L TERMS OF REFERENCE

1.1 The Community Youth Intervention Worker undertakes to perform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

12  The Community Youth Intervention Worker will report to and be responsible to the
Talking Together Manager on a day to day basis, and 1o the Executive Director for
overall work performance.

3. Hours of Work/Accessibility

3.1  'The Community Youth Intervention Worker will work five days per week during
normal business hours (pursuant to the NALSC Personnel Policies & Procedures
Manual) for a minimum of 35 hours per week (deemed as full-time) and such
other times as may be required to carry out the functions of the position, with
the prior written approval of her supervisor(s) on the day(s) in question.

32  The Community Youth Intervention Worker agrees to comply with all lawful
instructions given by her supervisor or Executive Director or their designates.

33  The Community Youth Intervention Worker agrees to adhere to all personnel
and administrative policies approved by the Board of NALSC (the “NALSC

Iy
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. Personnel Policies & Procedures Manual®) and as administered by the Executive
Director.

'The Community Youth Intervention Worker is deemed to be a term employee
for the purposes and application of the NALSC policies, as amended, and except
as otherwise agreed to in this agreement.

The Community Youth Intervention Worker shall generally carry out the duties and
responsibilities of employment at Pikangikum First Nation. Travel to NAN First
Nations and communities throughout Ontario will be required as part of the duties
of employment at the request of NALSC.

CONTRACT TERM

This Agreement shall be for a period of less than one year starting on August 25,
2010, and ending on December 31, 2010. The Community Youth Intervention
Worker agrees to provide the services outlined in Schedule “A” for this period and
NALSC agrees to employ the Community Youth Intervention Worker for the length
of this term in accordance with the terms and conditions contained in this
Agreement.

NALSC further agrees to provide the Community Youth Intervention Worker with
notice of its intention to renew or extend this Agreement in anticipation of the
contemplated expiry hereof, on such terms as may be agreed upon. Failure of
NALSC to provide notice of its intention to extend or renew the contract beyond
December 31, 2010 shall be deemed to be notice of the termination/expiration of
this Agreement.

The Community Youth Intervention Worker’s performance shall be reviewed by the
Talking Together Manager. The Community Youth Intervention Worker will receive
an evaluation after four months of the execution of this Agreement, pursuant to the
probation requirements in the Personnel Policy, identifying strengths and areas for
improvement. NALSC reserves the right to evaluate the Community Youth
Intervention Worker at any time during the course of this Agreement if it is deemed
to be necessary.
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FINANCIAL ARRANGEMENTS

Contract Amount

The Community Youth Intervention Worker shall be paid at a fixed salary of
$38,000.00 per year, and such salary shall be paid bi-weekly, with the mandatory
deductions made for E.I., CP.P., and Income Tax, if applicable.

Benefits
Nishnawbe Aski Legal Services Corporation shall provide the Community Youth
Intervention Worker with the following benefits:

1) 2 (two) weeks vacation not more than 40 hours total, (pursuant to Personnel Policies and
Procedures Manual)
2) Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual.

Upon successful completion of the probationary period, the Corporation shall
provide these additional benefits;

3) Great West Life Group Benefits (pursuant to NALSC Group Plan)

4)  Great West Life Flexible Accumulated Annuity Plan

5) Lieu time based on accumulated overtime as per Sec. 22 of the NALSC Personnel Policies and
Procedures Manual (approved at the discretion of the Executive Director).

Travel Expenses

The Community Youth Intervention Worker will be reimbursed for all the travel
expenses necessarily incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by her
supervisors or Executive Director. Reimbursement will be limited to the following
items:

a) Hotel (room and tax only)

b) Meals

9) Economy Airfare

d) Taxis (receipts required)

e) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks pay in lieu of notice, inclusive of benefits.
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'The Community Youth Intervention Worker hereby acknowledges the unique
circumstances of NALSC as a not-for-profit corporation dependent on public funds
to operate. As such the programs/projects under which the Community Youth
Intervention Worker’s services are provided are dependent on the provision of
continued funding by the Department of Justice or any other agency or Ministry that
may contribute to the continuation of the projects at NALSC. In the event that
funding for the programs is ended, then this Agreement will be terminated.

CONFIDENTIALITY

'The Community Youth Intervention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
of NALSC, any information related to clients of NALSC to which she becomes
privy during the course of this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Youth Intervention Worker shall ensure that any information relating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged
to any person or organization not entitled to this information whatsoever or
howsoever.

Failure to keep all information confidential constitutes a breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT OF INTEREST

The Community Youth Intervention Worker agrees to refrain from any dealings with
any business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its
SUCCESSOTS OF assigs.

The rights of the Community Youth Intervention Worker under this Agreement are
not assignable or transferable in any manner whatsoever.
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SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the remaining provisions shall be and remain in

full force and effect.

WAIVER

The waiver by cither party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a watver of any subsequent breach or
violation of i.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express or implied between the parties or on
their behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are terminated and cancelled and each of the parties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS
The headings utilized in this Agreement are for convenience only and are not to be

construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.
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16. NOTICES

16.1 a) Any notice requited or permitted to be given to the Community Youth
Intetvention Worker shall be sufficiently given if delivered ro the Community Youth
Intetvention Wotker personally or if mailed by registered mail to the Community
Youth Intervention Worker’s address last known to NALSC.

b) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registered mail to the NALSC ar its addtess last known to the
Community Youth Intetvention Worker.

c) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

17. INDEPENDENT LEGAL ADVICE

17.1  The Community Youth Intervention Worker acknowledges that she has read and
understands this Agreement, and acknowledges that he has had the opportunity to
obtain independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 26™ day of
November 2010, in the City of Thunder Bay, in the Province of Ontrario. '

SIGNED, SEALED AND DELIVERED
In the presence of:

, L) . LY ¥
Boing ssvincslbye KLY el Waﬁﬂw
WITNESS DARLENESUGGASHIE

NISHNAWBE-ASKI LEGAL

SERVICES j?jRATIO%
Per: C{_ A

I have authotity to bin@c'
corporation. '
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Lee Brown

From: Darlene M. Suggashie <dmsuggashie@nanlegal.on.ca>
Sent: Thursday, September 16, 2010 10:18 AM

To: ibrown@nanlegal.on.ca

Subject: pay cheque

goodmorning

I was wondering if you have strighten out my hourly rate, could you send it by 'Comad’ so it can get to me
tommorow because "Ontario Works" have cut me off from there financial services 2 weeks ago and im running
out of food

thank you

Darlene Suggashie

Youth Intervention Worker
Pikangkum Ontario

tel:807 773 1126

fax: 807 773 5355

toll free: 877 773 1126
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Dear Employer,

My banking Inf_nrmation has changed and this form is to provide you with my new account informatlon in place of a voided
cheque. Effactive (date) , please update your records and deposit my pay cheque into the

following CIBC Account (Transit No. 00497, Institution No. 010, Account No. 5592283).

— R Y

DARLENE M SUGGASHIE )

/
\
PIKANGIKUM Ontario
CANADA POV 2L0 20
Pay to the order of 0\0 ‘ $
q /100 Dallars

Canadian Imperial Bank of Commerce ‘ .

00497 010 5592283

Thank you,

Signed
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Lee Brown l{O!g E!Jﬁ!ﬁw&\*&\ll!ﬂ!ﬁ%f :

From: Arlene M. Dodge <adodge@nanlegal.on.ca>
Sent: Monday, September 13, 2010 3:26 PM

To: Ibrown@nanlegal.on.ca

Subject: Salaries - Darlene Suggashie and Sheperd Wynne

Lee, _ CFQ\\/ZO"Y%O

The following are the salaries for:

<evereeeeneo+ DENESLS...........@20 hours a week
ceeeeneene( =) beENEAitS......... @ 15 hours a week
75 Amisk, P.O. Box 176 Kashechewan, ON
Res: 705-275-4601
Dob: Jan 7, 1975
3. Ryan Sakakeep (KI) will be scaled back to part-time....520,000/yr.......+benefits.... EFFECTIVE IMMEDIATELY

Arlene M. Dodge, B.A,, LL. B
Talking Together Manager
Nishnawbe-Aski Legal Services
86 South Cumberland Street
Thunder Bay, ON P7B 2V3

T: 807—622-1413

F: 807-622-3024

This electronic transmission, including any accompanying attachments, contains confidential information that may be
legally privileged and/or exempt from disclosure under applicable law. It is intended only for the use of the recipient(s)
to whom it is addressed. Any disclosure, review, copying, other distribution of the contents of this communication or
taking any action on its contents by anyone other than the intended recipient(s) is strictly prohibited. If you have
received this communication in error, please notify the sender immediately by return e-mail and permanently delete the
copy you have received. Meegwetch (Thank you)

HO X 1087 < %;*9‘0
g13\ g Q_'}’LD"Y.%O

15@51 McYSYT (

S ———
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Zelda Watt

From: Darren Kejick <dkejick@nanlegal.on.ca>

Sent: Monday, August 30, 2010 2:27 PM

To: adodge@nanlegal.on.ca

Cc: zwatt@nanlegal.on.ca

Attachments: darlene weekly report Aug23-Aug27.xls; Darlene's Timesheet August 27 2010.doc

my SIN number is 533 268 983
my statues card number is 2080134701

do you need me to photocopy that .
and my DOB is October 28 1982

I dont have a bank card, would it be ok to use my fiance's card T\b
i can give u the information if thats ok to use his card

Darlene Suggashie

Youth Intervention Worker
Pikangikum Ontario

tel: 807 773 1126

fax: 807 773 5355

toll free: 1 877 773 1126 BO)( II;L /
Akangikum
Pov XLO

CD\JDCWJC &Ot /%25 Jo



EMPLOYMENT CONTRACT CO P t

This agreement made in triplicate this 26th day of November, 2010.
BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART
-and-

DARLENE SUGGASHIE
(hereinafter referred to as the “Community Youth Intervention Worker”)

OF THE SECOND PART

Nishnawbe Aski Legal Services Corporation hereby employs DARLENE SUGGASHIE
to fill the full-time position of Community Youth Intervention Worker. The following shall
be the terms and conditions of employment:

TERMS OF REFERENCE

11 The Community Youth Intervention Worker undertakes to perform and to be
responsible for the duties and responsibilities of the position as outlined in Schedule
“A” attached to this Agreement.

1.2 The Community Youth Intervention Worker will report to and be responsible to the
Talking Together Manager on a day to day basis, and to the Executive Director for
overall work performance.

3. Hours of Work/Accessibility

31  The Community Youth Intervention Worker will work five days per week during
normal business hours (pursuant to the NALSC Personnel Policies & Procedures
Manual) for a minimum of 35 hours per week (deemed as full-time) and such
other times as may be required to carry out the functions of the position, with
the prior written approval of her supervisor(s) on the day(s) in question.

32  The Community Youth Intervention Worker agrees to comply with all lawful
instructions given by her supervisor or Executive Director or their designates.

3.3 The Community Youth Intervention Worker agrees to adhere to all personnel
and administrative policies approved by the Board of NALSC (the “NALSC



35

4.1

4.2

4.3

3.4

© O

Personnel Policies 8 Procedures Manual”) and as administered by the Executive
Director.

The Community Youth Intervention Worker is deemed to be a term employee
for the purposes and application of the NALSC policies, as amended, and except
as otherwise agreed to 1 this agreement.

'The Community Youth Intervention Worker shall generally carry out the duties and
responsibilities of employment at Pikangikum First Nation. Travel to NAN First
Nations and communities throughout Ontario will be required as part of the duties
of employment at the request of NALSC,

CONTRACT TERM

This Agreement shall be for a period of less than one year starting on August 25,
2010, and ending on December 31, 2010. The Community Youth Intervention
Worker agrees to provide the services outlined in Schedule “A” for this period and
NALSC agrees to employ the Community Youth Intervention Worker for the length
of this term in accordance with the terms and conditions contained in this

Agreement,

NALSC further agrees to provide the Community Youth Intervention Worker with
notice of its intention to renew or extend this Agreement in anticipation of the
contemplated expiry hereof, on such terms as may be agreed upon. Failure of
NALSC to provide notice of its intention to extend or renew the contract beyond
December 31, 2010 shall be deemed to be notice of the termination/expiration of
this Agreement.

The Community Youth Intervention Worker’s performance shall be reviewed by the
Talking Together Manager. The Community Youth Intervention Worker will receive
an evaluation after four months of the execution of this Agreement, pursuant to the
probation requirements in the Personnel Policy, identifying strengths and areas for
improvement. INALSC reserves the right to evaluate the Community Youth
Intervention Worker at any time during the course of this Agreement if it is deemed
to be necessary.




51

5.2

5.3

6.1

6.2

O Q
FINANCIAL ARRANGEMENTS

Contract Amount

The Community Youth Intervention Worker shall be paid at a fixed salary of
$38,000.00 per year, and such salary shall be paid bi-weekly, with the mandatory
deductions made for E.I., CP.P., and Income Tax, if applicable.

Benefits
Nishnawbe Aski Legal Services Corporation shall provide the Community Youth
Intervention Worker with the following benefits:

1) 2 (two) weeks vacation mot more than 40 hours total, (pursuamt to Personnel Policies and
Procedures Manual)
2) Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual.

Upon successful completion of the probationary period, the Corporation shall
provide these additional benefits;

3) Great West Life Group Benefits {pursnant to NALSC Group Plan)

4} Great West Life Flexible Accumulated Annuity Plan

5) Lieu time based on accumulated overtime as per Sec, 22 of the NALSC Personnel Policies and
Procedures Manual (approved at the discretion of the Executive Director).

Travel Expenses

The Community Youth Intervention Worker will be reimbursed for all the travel
expenses necessarlly incurred in carrying out the duties and responsibilities of
employment, provided that advance approval for such expense is provided by her
supervisors or Executive Director. Reimbursement will be limited to the following
items:

a) Hotel (room and tax only)

b) Meals

c) Economy Atrfare

d) "Taxis (receipts required)

e) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Youth Intervention Worker of two weeks pay in lieu of notice, inclusive of benefits.




6.3
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8.1

9.1

9.2

O O

The Community Youth Intervention Worker hereby acknowledges the unique
circumstances of NALSC as a not-for-profit corporation dependent on public funds
to operate. As such the programs/projects under which the Community Youth
Intervention Worker’s services are provided are dependent on the provision of
continued funding by the Department of Justice or any other agency or Ministry that
may contribute to the continuation of the projects at NALSC. In the event that
funding for the programs is ended, then this Agreement will be terminated.

CONFIDENTIALITY

The Community Youth Intervention Worker shall treat as private and confidential,
both during as well as after this Agreement, any information concerning the affairs
of NALSC, any information related to clients of NALSC to which she becomes
privy during the course of-this Agreement, and agrees not to divulge any such
information to any other person. In addition to the foregoing, the Community
Youth Intervention Worker shall ensure that any information relating to the identity
of clientele will be kept absolutely and strictly confidential and shall not be divulged
to any person or organization not entitled to this information whatsoever or
howsoever.

Failure to keep all information confidential constitutes a breach of this employment
contract entitling NALSC 1o terminate the agreement without notice.

CONFLICT OF INTEREST

The Community Youth Intervention Worker agrees to refrain from any dealings with
any business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rights, which accrue, vo NALSC under this Agreement shall pass to its
SUCCESSOTS OF assigms.

The rights of the Community Youth Intervention Worker under this Agreement are
not assignable or transferable in any manner whatsoever.
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13.1

14,
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SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the- remaining provisions shall be and remain in

full force and effect.
WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with respect to
the employment of the Community Youth Intervention Worker and any and all
previous agreements, written or oral, express or implied between the parties or on
their behalf relating to the employment of the Community Youth Intervention
Worker by NALSC are terminated and cancelled and each of the parties releases and
forever discharges the other of and from all manner of action, causes of action,
claims or demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS
The headings utilized in this Agreement are for convenience only and are not to be

construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.
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16, NOTICES

161 2) Any notice requited or permitied to be given to the Community Youth
Intetvention Worker shall be sufficiently given if delivered to the Community Youth
Intervention Wotker personally or if mailed by registered mail to the Community
Youth Intervention Worket’s address last known to NALSC.

B) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registered mail to the NALSC ar its address last known to the
Community Youth Intetvenrion Worker.

c) Any notice given by mail shall be deemed to have been given seventy-rwo (72)
hours after the time it is posted.

17. INDEPENDENT LEGAL ADVICE

171 The Community Youth Intervention Worker acknowledges that she has read and
understands this Agreement, and acknowledges that he has had the opportunity to
obtein independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 26% day of
November 2010, in the Ciry of Thunder Bay, in the Pravince of Onrario. '

SIGNED, SEALED AND DELIVERED

In the presence of:

WITNESS DARLENESUGGASHIE

NISHNAWBE-ASKI LEGAL

SERVICES (iamno;(
Per: CV /A

I bhave authotity to bin e’
corpotation.
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NOTICES

2) Any notice required or permitted to be given to the Community Youth
Intervention Worker shall be sufficiently given if delivered to the Community Youth
Intetvention Worker personally or if mailed by registered mail to the Community
Youth Intervention Wotker’s address last known to NALSC.

b) Any notice required or permitted to be given to NATSC shall be sufficiently
given if mailed by registered mail to the NALSC at its address last known to the
Community Youth Intervention Worker.

¢) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

INDEPENDENT LEGAL ADVICE
The Community Youth Intervention Wotker acknowledges that she has read and

understands this Agreement, and acknowledges that he has had the opportunity to
obtain independent legal advice with respect to it.

IN WITNESS WHEREOQF the Parties have duly executed this Agreement this 24% day of
June 2011, in the City of Thunder Bay, in the Province of Ontario.

SIGNED, SEALED AND DELIVERED
In the presence of:

WITNESS DARLENE SUGGASHIE

NISHNAWBE-ASKI LEGAL
SERVICES CORPORATION

Per:

I have authority to bind the
corporation.

Celina Reitberger, Executive Director
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' (807)773 5939

Applying for: Youth Intervention Worker

Objective(s): to gain work experience and to continue using the education I have received
to further and expand my horizons

Education: 2010 GED grade 12
White Feather ASEP Training Program
Pikangikum ON POV 210

Work History: | am in the process of developing more employment skills through the
education I had just recently accomplished

Skills: Able to speak in English and Ojibway
Willing and able to travel when required to do so
Read and write English and Ojibway
Reliable and great with children since i babysit for my older brothers and sister
[ am computer literate and interested in learning more about them

Reference(s): Available upon request
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