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RECORD OF EMPLOYMENT (ROE)

THE G’QHOW TO COMPLETE THE RECORD OF EMPLOYMENT,
PROVIDES DETAILED INSTRUCTIONS.

Pratected when completed - B

SERIAL NO.

W43689130

P SERIAL NO. OF ROE AMENDED OR REPLACED

EMPLOYER'S PAYROLL REFERENCE NO.

EMPLOYER'S NAME AND ADDRESS

NISHNAWBE-ASKI LEGAL SERVICES
86 S. Cumberland Street

CRA PAYROLL ACCOUNT NUMBER
137530606RPQ0O0L

PAY PERIOD TYPE
B - Bi-weekly

P

13

YOUTH INTERVENTION WORKER

Thunder Bay ON POSTAL CODE SOCIAL INSURANCE NO.

Canada P7B2V3 533-268-983
EMPLOYEE'S NAME AND ADDRESS FIRST DAY WORKED 3] M ¥
DARLENE SUGGASHIE i25] 08| 2010
BOX 112 LAST DAY FOR WHICH PAID D M Y
PIKANGIKUM POV2LO {04 | 02| 2016
ON, Canada FINAL PAY PERIOD ENDING DATE D M Y

i05]| 021 2016

GCCCUPATION EXPECTED DATE OF RECALL B M Y

[ ] wukvown [ |noTRETURNING | | 1

TOTAL INSURABLE HOURS IT:l REASON FOR ISSUING THIS ROE
ACCORDING TO CHART ON PAGE 2 1871
Dismigsal
TOTAL INSURABLE EARNINGS FOR FURTHER INFORMATION, CONTACT
ACCORDING TO CHART ON PAGE 2 $ 21.632.00 VERNON MORRIS
, .

TELEPHONE NO. (807) 737-7701

THE FIRST ENTRY MUST RECORD THE INSURABLE EARNINGS FOR THE

FINAL (MOST RECENT) INSURED PAY PERICD. ENTER DETAILS BY PAY
PERKID AS PER THE CHART ON PAGE 2.

mw COMPLETE IF PAYMENT OR BENEFITS (OTHER THAN REGULAR PAY) PAID [N OR
IN ANTICIPATION OF THE FINAL PAY PERICD OR PAYABLE AT A LATER DATE.

A-VACATICN PAY

R . [
o | NSURABLE o | sumaaie o | etranie Paid because no longer working 5 852.87
"*| EARNINGS ‘] EARNINGS P-1 EARNINGS
START DATE (DAWY): END DATE (D/MIY);
2 3
! 1,397.77 1,525.73 1,525.71 8- STATUTORY HOLIDAY PAY FOR
4 1,525.71) & 1,925,711 8 1,525.71| b M Y D M Y
&
7 1,525.71| 8| 1,525.71| | 1,525.71 ? 2
P 3
10 1,525,711 n 1,525.71| 12 1,525.71 $ $
13 1,525.71| 1 1,525.71| 18 1,220.57 $ $
18 1,525.71| 7| 1,525.71] 8] 1,525.71 $ $
w®| 1,525.71| | 1,525.71| 21| 1,525, 71|  OERNCRESOPECIM l
22 1,525.71} 23 1,525,71 24 1,525.71| © - othes 3 239.75
25 1 . 525.71 28 1 ' 525.71 27 1 . R25.71 START DATE (DAY} END DATE (DMAfY):
8 29 20 $ '
A 2 s START DATE (D/MIY): END DATE {O/MIY):
34 35 38 I
$
kr g 38 39
w0 P P START DATE (DM/Y): END DATE (DINUY):
h PAID SICK/MATERNITY/PARENTAL/COMPASSIONATE CARE/PARENTS OF CRITICALLY [LL
43 44 45 CHILDREN LEAVE OR GROUP WAGE LCSS INDEMNITY PAYMENT
PER PER
8 ar a8 o :‘TART DJ:TE b END!.[‘I)ATE AMOUNT DAY WEEK
a0 50 51 PSL $ 0]
WLI - Notins. $ G D
52 53 =
WLI- Ine, arg
18 T MAT/PARICCIPCIC S oL
BATD 0/5 VACATION AND LIEU ON FINAL PAY CDMMUNlCA'TlON PREFERRED IN TELEPHCNE NO,
[x] English [ French (807) 474-4377
[ AM AWARE THAT IT IS AN OFFENSE TO MAKE FALSE 'ENTRIES AND HEREBY CERTIFY
THAT ALL STATEMENTS ON THIS FORM ARE TRUE.
Nams of issuer
Marlene D M Y
Sabourin 18] 02 | 2016

INS 5220 (19-14) E
Vaersion 11.1.1

Service Canada dellvers Employment and Soclal Development Canada programs and services for the Government of Canada.
Service Canada has already recelved a copy of this electronic Record of Employment, Do not submit a paper copy of this Record of Employment to Service Canada,

Canadﬁ Page 2 contalns important information.

Ce formulaire est également disponibla en frangals




Q Q

Important Information and Instructions for Employees

What [s a Record of Employmoent?
The Record of Employment (ROE) is a form your employer must complete when you stop working. Your employer has to Issue the ROE to you, even if
you do not intend to apply for El benefits. On the ROE, you will find details about your work history with your employer.

How do l apply for El benefits?

You can apply for E| benefits online at www.servicecanada.ge.ca or by visiting your nearest Service Canada Centre (see “Find a Service Canada
Centre Near You" on the Web site or call us at 1 800 O-Canada}, You do not need your ROEs to apply for El benefits. If you delay filing your El claim
for more than four weeks after you stop working, you may lose benefits.

What do | do with my ROEs?

Afler you submit your El application online, you will need to pravide us with any paper ROEs issued to you during the last 52 weeks. We cannot process
your application untl we receive them. For this reason, you must submlt your paper ROEs as soon as possible after you submit your EI application,
You can either mall us your paper ROEs {the address Is provided when you apply for El online - if you need the address, call us at 1-800-206-7218
(TTY: 1-800-529-3742)) or drop them off In person at a Service Canada Centre.

This ROE was submitted electronically by your employer to Service Canada. For this reason, you do nol need to provide us with a copy of it. For coples
of all ROEs [n your name that have been submitied electronically, visit My Service Canada Account on the Service Canada Web site at
www.servicecanada.qc.ca.

What if 'm not planning to apply for El henefits?
If you are not applying for El benefits, keep this and all other ROES in a safe place for two years after the date shown in Block 11.

What do I do If the Information on the ROE is incorrect?
If any information on this form appears to be incorrect, talk with your employer right away to correct or clarify it. Do not make any changes yourself.

What does the Information in Blocks 15A, 15B, and 15C mean?

» Block 154, Total Insurable hours: The number In Block 15A represents the total Insurable hours you worked in a certain number of pay periods.
See the chart below for the number of pay periods your employer has Included, based on your pay period type.

« Block 15B, Total insurable earnings: The amount In Block 15B represents the total insurable earnings you received over a certain number of pay
periods, See the chart below for the number of pay periods your employer has included, based on your pay perlod type.

« Block 15C, Breakdown of Insurable sarnings by pay period: In this block, your employer has broken down your insurable earmnings by pay
period. Line PP1 in Block 15C shows the insurable earnings for your final (most recent) pay period. For pay periods with no insurable eamnings,
your employer will have entered “0” (zero).

Information Included in Blocks 18A, 16B, and 15C
Pay period type Number of consecutive pay periods | Number of consecutlve pay periods | Number of consecutive pay perlods
{Block 6) to report for total Insurable hours to report for Insurable earnings to report for Insurable earnings
(Block 15A) {Block 158) (Block 15C}
Weekly Last 53 pay periods® Last 27 pay periods*® Last 53 pay periods*
Bi-weekly Last 27 pay periods* Last 14 pay periods*® Last 27 pay periods®
Seml-monthly Last 25 pay periods® Last 13 pay periods* Last 25 pay periods®
Monthly Last 13 pay periods™ Last 7 pay periods® Last 13 pay periods*
13 pay periods per year| Last 14 pay periods* Last 7 pay perlods™ Last 14 pay periods™

*Or fewer, if the period of employment was shorter.

What does the code in Block 16 mean?
The following char explains the codes that may appear in Block 16:

A - Shortage of work / End of contract or season | B — Strike or lockout C — Return to school
D - lliness or injury E — Quit F — Maternity

G ~ Mandatory retirement H — Waork-Sharing J — Apprentice training
M — Dismissal N — Leave of absence P — Parenial

Z - Compassionate Care K — Other (see Block 18, Comments)

What happens If| racelva benefits to which | am not entltled?
1f for any reason you receive El benefits to which you are not entitled, you will have to repay those benefits. Knowingly making false or misleading
statements Is an offence under the law that can result in an administrative penalty or prosecution.

Note

Servica Canada collects the Information on this form far the purposes of administering and enforcing the Employment insurance Act. The information Is kept in Perscnal Information Banks ESDC PPU
150, 180, and 385, and will be used and disclosed in accordance with the conditions that apply 1o tha Personal Infarmation Banks. Service Canada may also use the information for policy analysis,
research, and/or evaluation purposes, To conduct these activitles, Service Canada may link information under lts custody and control. Any informatlon Servica Canada collects will be administered in
accordance with the Privacy Act. Under the provisions of the Privacy Act, Individuals have the right to hava thelr personal Information protected, and to have full access to it. For instructions on how to
obtaia your parsonal Information, as well as a datalled description of the Personal Information Banks, sea InfoSource, a publication available at Service Canada Centres or online at




