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Talking Together Facilitator

D0 LB aufortied
Name of Employee Being Reviewed: %ée 77 72'_/ %&47/
Job Title: ﬂ /'ﬂf-'/jj"/ 75(3( 71{?4/ /’7/7/’///7272)7
Employed Since: ;///_/7/’7 , A/ / /0
Direct Supervisor: g/%/ @1& 770(9@7

| Last Review Date: /) /gx
Date of This Review: ﬁ )7 75 / 200
]
Name of Reviewer(s): / Cg/ ‘/C,(/wo \/>‘\°b /,{’;((')/L) ;

The supervisor and the staff will comment on the areas set out below, as applicable. The staff member
shall circulate his/her comments to the supervisor at least three (3) days before the scheduled review

date.

Rating Schedule
E = Exceptional

A = Acceptable

AT = Acceptable with Room for Improvement
U = Unacceptable

NA  =Not Applicable
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Task/Ttem Rating | Comments
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PARTII
PERFORMANCE OBIECTIVES & REQUISITE SKILLS—
EXPECTATIONS & RESULTS
COMMUNICATION
Task/liem Rating | Comments
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Rating
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TRAINING
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GOALS & OBJECTIVES STATEMENT
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Plan for Development (Include Timelines)

Development Desired

If you need more room, please attach.
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PERFORMANCE REVIEW SUMMARY

Supervisor’s Swnmsary
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COMMENTS

We have both read the summary of the Personnel Bvaluation and the Goals Statement end it accurately
reflects our review.

Employee’s Comments

Supervisor's Comments




