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ﬁ Comments Roberta has a good working knowledge of the programn and has developed good administrative practices. She works well and adapts to changes
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f Comments  Roberta has a lot of suggestions and Ideas regarding program: changes and pracesses, this has been an asset bo program goals.
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Comments Roberta communicates well with staff, dlents , community and stakeholders. She is also able to share and apply new information bo the duties
of the Talking Together facilitator position when needed,
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I Comments  Roberta demonstrates accountability In the office and out In the field.
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1 ADDITIONAL COMMENTS ~ Roberta, has-been with the program for a couple of years hut this avaluatiun only reflacts my experience as manager In the past
f four months. For the most part, Roberta has established a good working relationship with staff, cllents, community and.
stakeholders of the communities that she serves. She has established a good work ethic and is flexible with change. However, at
times she needs to be more professionally cognizant when being addressed or advised by her supervisors In resolving
administrative matters. In general, Roberta Is an asset to the program and takes pride In working for the agency and in her daily
duties as a facilitator, Great Work!
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