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Aug'pstfzq; 2’613. : l
- . Dear Roberta Wesley, .
Re, Offer gf Emp!ogmen i i :
Maliing Address: | Thank you for your 1nterest and apphcanon for. the Cominunity I_cgal Worker' .
86 5. Cumbertond Steet - ‘position that was recently adverfised at NALSC. We are pleased fo-offer you a
W,g‘gv?m‘_’b ' | . contfact position as the Commumty Legal Worker -for-the Metawa, Dfive' in-
o commumnos. .

ret'laomezmw ' L

ik (807)622-3024. - e N

o) o Wewill be grantmg you a one yea: Ieave of absence (August 30 2013 August_ -
!nfo@naErileg'Ei-cn-cu' .30, 2014) from yourcurrent Talking Together Facihtator Pposition so that.you may Co
PR | take on this opportumty On Anigust'30, 2014 you must decide whether. you will
! be contmumg Wwith the. Commumty Légal Worker position. or returmng 1o your.
N prewous Talkmg Together Faclhtator posmon .

f.--v""Upon your acceptanoe of thJS oﬁ'er you w:ll commenee your employment on -
| ‘August 30, 2013 at a salary of $41,200 00.per anriumi plus 4 % vacation pay.-AHl °
| + benefits that you are receiving will be identical to your current position’s terms.
Your office space. is located at 37: Wawaskashoo, Constance Lake, Ontario and
your hours are between % 00 a.m, and 5:00 p m.gach: day A

:{"&.qd atftos: - Y 'Ma.ry Jean Robmson wnll be your d:rect supemsor and you arg accountable tothe *
1 ‘Executive Diréctor for overall- performance. The averall conditions of your
Fort %ﬁuﬂﬁ'mﬂsﬁd tion | 'Aemployment are’goveined by. the Pplicies of NALSC, ds they are amended from.
’ Thunder acy, Onfaie- ' | "time to time, as well as any apphcable governmg ]eglslauon
P27 . Congratulanons' '
Slncerely,

lehnawbe-Askx Le al. Servu:es Corporatxon

Ce]maReltberger __— SR S o o
: Executlve Dlrector : :
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EMPLOYMENT CONTRACT

This agreement made in triplicate this 30* day of August, 2013.
BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(bereinafter referred 1o as “NALSC™)

OF THE FIRST PART
_a_nd..
ROBERTA WESLEY
(hereinafter referred to as the “Community Legal Worker™)

OF THE SECOND PART

Nishnawhe Aski Legal Services Corporation hereby employs Roberta Wesley to fll the
position of Community Legal Worker, The following shall be the terms and conditions of

employment:
1 TERMS OF REFERENCE
11 The Community Legal Worker undettakes to pezform and to be responsible for the

1.2

1.3

1.4

1.5

1.6

1.7

duties and responsibilities of the position as outlined in Schedule “A” attached to
this Agreement.

The Community Legal Worker will feport to and be responsible to the
Arca Dircctar of LAQ.

Day to day duties. will be assigned and supervised by the Area Director of LAQ.

Fours of Work/Accessibility

The Community Legal Worker will work five days per week during normal business
hours (pursuant to the NALSC Personnel Policies & Procedures Manual) and such
other times as may be required to carry out the functions of the position, with the
prior written approval of her supetvisor on the day(s) in question,

The Community Legal Workst agrees to comply with all lawful instructions given by
the Executive Director,

The Community I.egal Worker agrees to adhece to all personnel and administrative
policies approved by the Board of NALSC (the “NALSC Personnel Policies &
Procedures Manual) and as adrministered by the Executive Director,

The Community Legal Worker shall generally carry out the duties and responsibilities
of employment at Constance Lake, Ontario. Travel to NAN First Nations and
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communities throughout Ontatioc may be required as part of the duties of
employment at the request of NALSC,

CONTRACT TERM

This Agreement will be effective for a petiod of one (1) year and shall commence on
August 30, 2013 and end on August 30, 2014, The Community Legal aprees to
provide the services outlined in Schedule “A” and NALSC agrees to employ the
Community Legal Wotker in accordance with the terms and conditions contained in
this Agreement.

"The Community Legal Worker’s petformance shall be reviewed by the Area Director
of LAO and the Executive Ditector. The Community Legal Wosker will receive an
oral and written evaluation identifying strengths and areas for improvement,

FINANCIAL ARRANGEMENTS

Contract Amount

'The Community Legal Worker shall be paid at a fixed salary of $41,200.00 annually
and such salary shall be paid bi-weekly, with deductions for EIL, CP.P, and Income
Tax, if applicable.

Benefits

Nishnawbe Aski Legal Services Corporation shall provide the The Community Legal
Worker with the following benefits;

) As set out in Personael Policy and Procedures Manual

b) Great West Life Group Insurance and FAAP

Travel Expeases

The Community Legal Worker will be reimbursed for all the travel expenses
necessadly incurred in carrying out the duties and responsibilities of employment,
provided that advance approval for such expense is provided by the Community
Legal Worker. Reimbursement will be limited to the following itetns:

a) Hotel (zroom and tax only)

b) Meals

c) Economy Airfare

d) Taxis (receipts required over $10.00)

e) Mileage (pursnant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

Employment Contract - Roberta Wesley - Community Legal Worker Page 2




4.1

42

5.1

6.1

7.1

8.1

G page 4 O

TERMINATION

This Agreement may be terminated by NALSC at any time withour notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may terminate this Agreement
without just cause given with two weeks nofice or by the payment to the Community
Legal Worker of twa weeks pay, inclusive of benefits,

CONFIDENTIALITY

‘The Coromuaity Legal Wotker shall treat as private and confidental, both during as
well as after this Agreement, any information concerning the affairs of NALSC, any
information related to clients of NALSC to which she becomes privy duting the
court of this Apreement, and agrees not to divulge any such information to any other
person. In addition to the foregoing, the Community Legal Worker shall ensure that
any information relating to the identity of clientele will be kept absolutely and strictly
confidential and shall not be divulged to any person ot organization whatsoever or
howsoever.

Failure to keep all information confidential constinutes a breach of this employment
contract entitling NALSC to terminate the agreement without notce.

CONFLICT OF INTEREST

The Community Legal Worker agrees to refrain from any dealings with any business,
partnership or undertaking, which do or which have the potential to conflict with
any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rghts, which accrue, to NALSC under this Agreement shall pass to its
SUICCESSOrs Of assigns.

The rights of the Community Legal Worker under this Agreement are not assignable
ot transferable in any manner whatsoever.

SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

Employment Contract - Roberta Wesley - Community Legal Worker Page 3
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WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not opetate or be construed 2s a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entite agreement between the parties with respect to
the employment of the Community Legal Worker and any and all previous
agreements, written or oral, express or implied between the parties or on their behalf
relating to the employment of the Community Legal Worker by NALSG are
terminated and cancelled and each of the Parties releases and forever discharges the
other of and from all manner of action, causes of action, claims or demands under or
in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accotdance with the laws of
the Canada or the Province of Ontario, as the case may be.

HEADINGS

The headings utilized in this Agreement are for convenience only and are not io be
construed in any way as additions to or limitations of the covenants and Agreements
contained in this Agreement.

NOTICES

a} Any notice tequired or permitted to be given to the Community Legal Worker
shall be sufficiently given if delivered to the Community Legal Worker personally or
if mailed by registered mail to the Community Legal Worker's address last known to
NALSC,

b) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registered mail to the NALSC at its address last known to the
Community Legal Worker.

<) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

Employment Contract - Roberta Wesley - Community Legal Worker Page 4
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15. INDEPENDENT LEGAL ADVICE

151  The Community Legal Worker acknowledges that she has read and understands this
Agreement, and acknowledges that she has had the opportunity to obtain
independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 30% day of
August 2013, in the City of Thunder Bay, in the Province of Ontario,
SIGNED, SEALED AND DELIVERED

WITNESS Q{)

SERVICES CORPORATION

Per:

I have authority to bind the
corpotation,

Employment Contract - Roberta Wesley - Community Legal Worker Page 5
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ACCEPTANCE OF EMPLOYMENT

Please confirm your acc
signature below.

eptance of these terms of employment by providing your

August 30, 2013

Date
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August30,2013. 0
| DearRobirta westéy, -

B :‘fRe-.dﬁ'érdfl*l’nll'p‘"loxineilt '
. Moting Addrem: | Thanic you. for your interest and application 'fi-:ll'. the Cominunity Legal Worker |
84S Cumberiond Steet | position that was recently advertised at NALSC. We are pleased to offer yow a~
) m?,’,%"gv;’“m * | . ‘contract position ds the Community. Legal Worker for the Matawa: Drive' in-

-Telf.-"[ 07)6221413 - - |-
Feok: (07)622-3024

communities. . | o |

S 0 ) ‘Wewill be grantin'g_'_ydix_-a one year 'I'ga.'\;e. ofabsence (August 30,2013 — August .
nfo'@h;"b‘gglméu" - * 30, 2014) from your current Talking T ogether Facilitator position so that.you may o
' .| Z1ake on this opporfunity. On August 30, 2014 you must decide whether.you will

- ber continuing with the Commiunity Légal Warker position. or returning to your '
- prévious Talking Togethier Facilitator position, .- - CL

| "“Upon your- acceptance. of ‘this ‘offer you. will commence- your employment on .
. ‘August 30, 2013 at 4 salary of $4 1;200,00. pér annom plus 4 % vacation pay..AH

:|.+~'benefits that you are receiving will be identical to your current position’s termis.

. "Your office ‘space. is located at 37: Wawaskashoo, Constance Lake, Ontario and
your hours are between 9:00 a.m. and 5:00 p.m. each'day; o

-, ‘Mary ,Iéan Robinson will bé&b@f:d'ireét:%uﬁenisbr'aud Yyou are accountable tothe *
Executive Director for overall .performance. The overall conditions of your

“Heactoffteo:

For ﬁgﬁwﬂﬁgﬁaﬂm - :| . erployment are goveined by the Pplicies f NALSC, as they are amended from. -

Thunder Bay, Onfario- - | time 1o time, as well as any applicable governing legislation.
PAIS7 . Congratulations! *© = | - .

" | Sincerely,. f

Nishnawbe-Aski Legal Services Corporstion.

" Celina Reitberger .
1 Executive Director
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ACCEPTANCE OF EMPLOYMENT

Please confirm your acceptance of these terms of employment by providing your
signature below.

Thank you.

August 30, 2013
Date
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EMPLOYMENT CONTRACT

This agreement made in triplicate this 30% day of August, 2013.

BETWEEN:

NISHNAWBE ASKI LEGAL SERVICES CORPORATION
(bercinafter referred to as “NALSC™)

OF THE FIRST PART
-and-
ROBERTA WESLEY
(hereinafter referred to as the “Community Legal Worker)

-OF THE SECOND PART

Nishnawbe Aski Legal Services Cotporation hereby employs Roberta Wesley to fill the
position of Community Legal Worker. The following shall be the terms and conditions of

employment:
L TERMS OF REFERENCE
11 The Comtmunity Legal Worker undertakes to perform and to be responsible for the

1.2

1.3

1.4

1.5

1.6

1.7

duties and responsibilities of the position as outlined in Schedule “A” attached to
this Agreement.

The Community Legal Worker will teport to 2nd be responsible to the
Axca Director of LAO.

Day to day duties will be assigned and supervised by the Area Director of LAQ.

Hours of Work/Accessibility

The Community Legal Worker will work fve days per week during normal business
hours (pursuant to the NALSC Personnel Policies & Procedures Manual) and such
other times as may be required to carry out the functions of the position, with the
ptior written approval of her supevisor on the day(s) in question.

The Community Legal Worker agrees to comply with all lawful instructions given by
the Executive Director,

The Community Legal Worker agrees to adhere to all personnel and administrative
policies approved by the Board of NALSC (the “NALSC Personnel Policies &
Procedures Manual) and as administered by the Executive Director,

The Community Legal Worker shall generally carry out the duties and responsibilities
of employment at Constance Lake, Ontario. Travel to NAN First Nations and
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communitics throughout Ontatio may be requited as part of the duties of
employment at the request of NALSC,

CONTRACT TERM

This Agreement will be effective for a period of one (1) year and shall commence on
August 30, 2013 and end on August 30, 2014. The Community Legal agrees to
provide the services outlined in Schedule “A” and NALSC agrees to employ the
Community Legal Worker in accordance with the terms and conditions contained in
this Agreement.

The Community Legal Wotker’s petfotmance shall be reviewed by the Arez Director
of LAO and the Executive Director. The Community Legal Worker will receive an
oral and written evaluation identifying strengths and areas for improvement.

FINANCIAL ARRANGEMEN'TS

Contract Amount

‘The Community Legal Worker shall be paid at a fixed salary of $41,200.00 annuaily
and such salary shall be paid bi-weekly, with deductions for E.I., C.P.P., and Income
Tax, if applicable.

Benefits

Nishnawbe Aski Legal Services Corporation shall provide the The Community Legal
Wotker with the following benefits;

a) As set out in Petsonnel Policy and Procedures Manual

b) Great West Life Group Insurance and FAAP

Travel Expenses

The Community Legal Worker will be reimbursed for all the travel expenses
necessatily incurred in carrying cut the duties and responsibilities of employment,
provided that advance approval for such expense is provided by the Community
Legal Worker. Reimbursement will be limited to the following items:

a) Hotel (room and tax only)

b) Meals

c) Economy Airfare

d) Taxis (receipts required over $10.00)

e) Mileage (pursuant to NALSC Milcage Policy and limited to equivalent of one
economy round trip farc)

%
Employment Contract - Roberta Wesley - Community Legal Worker Page 2
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TERMINATION

This Agreement may be terminated by NALSC at any time without notice in writing
for just cause.

In addition to the reasons hereinbefore, NALSC may tetminate this Agreement
without just cause given with two weeks notice or by the payment to the Community
Legal Wortker of twa weeks pay, inclusive of benefits.

CONFIDENTIALITY

The Community Legal Worker shall treat as private and confidential, both duting as
well as after this Agreement, any information concerning the affaits of NAISC, any
information related to clients of NALSC to which she becomes prvy during the
court of this Agreement, and agrees not to divulge any such information to any other
person. In addition to the foregoing, the Community Legal Worker shall ensute that
any information relating to the identity of clientele will be kept absolutely and strictly
confidential and shall not be divulged to any person or organization whatsoever or
howsoever.

Failure to keep all information confidential constitutes 2 breach of this employment
contract entitling NALSC to terminate the agreement without notice.

CONFLICT QF INTEREST

The Comtmunity Legal Worker agrees to refrain from any dealings with any business,
partnership or undertaking, which do or which have the potential to conflict with
any activity of NALSC.

ASSIGNMENT OF RIGHTS

The rghts, which accrue, to NALSC under this Agreement shall pass to its
BUCCESSOLs Or assigns.

The rights of the Community Legal Worker under this Agreement are not assignable
or transferable in any manner whatsoever,

SEVERABILITY

In the event that any provision in this Agreement shall be deemed void ar invalid by
8 coutt of competent jurisdiction, the remaining provisions shall be and rernain in
full force and effect.

Employment Contract - Roberta Wesley - Community Legal Worker Page 3
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WAIVER

The waiver by either party of any breach or violation of any provision of this
Agreement shall not operate or be construed as 2 waiver of any subsequent breach or
violation of ir.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties with tespect to
the employment of the Community Legal Worker and any and all previous
agreements, written or otal, express or implied between the patties or on their behalf
relating to the employment of the Community Legal Worker by NALSC are
terminated and cancelled and each of the parties releases and forever discharges the
other of and from all manner of action, causes of action, claims ar demands under os
in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in wiiting, signed by the parties or it
shall have no effect and shall be void,

GOVERNING LAW

‘This Agreement shall be governed by and construed in accordance with the laws of
the Canada ot the Province of Ontario, as the case may be,

HEADINGS

The headings utilized in this Agreement are for convenience only and are not to be
construed in any way s additions ta or limitations of the covenants and Agreements
contained in this Agteement.

NOTICES

a) Any notice tequired or permitted to be given to the Community Legal Worker
shall be sufficiently given if delivered to the Community Legal Worker personally or
if mailed by registered mail to the Community Legal Worker’s address last known to
NALSC.

b) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mafled by registered tmail to the NALSG at its addsess last known to the
Community Legal Worker.

c) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

Employment Contract — Roberta Wesley - Community Legal Worker Page 4
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15. INDEPENDENT LEGAL ADVICE

151 The Community Legal Worker acknowledges that she has tead and understands this
Agreement, and acknowledges that she has had the opportunity to obtain
independent legal advice with respect to it.

IN WITNESS WHEREQF the Parties have duly executed this Agreement this 30* day of
August 2013, in the City of Thunder Bay, in the Province of Ontario.
SIGNED, SEALED AND DELIVERED

.Woﬂ V4
A

=
WITNESS i/

;
,/)

I have authority to bind the

corporation.

Employment Contract - Roberta Wesley - Community Loaal Workar Page
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EMPLOYMENT CONTRACT

This agreement made in triplicate this 1% day of Aprl 2013.

BETWEEN:

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION
(hereinafter referred to as “NALSC”)

OF THE FIRST PART
-and-

ROBERTA WESLEY
(hereinafter referred to as the “Talking Together Facilitator”)

OF THE SECOND PART

Nishnawbe-Aski Legal Services Corporation hereby contracts with ROBERTA WESLEY to
serve as a “Talking Together Facilitator” (TTF). The following shall be the terms and
conditions of this contract for service:

L

1.1

1.2

1.3

1.4

1.5

1.6

TERMS OF REFERENCE

The Talking Together Facilitator undertakes to perform and to be responsible for
the duties and responsibilities of this work as outlined in Schedule “A” attached to
this Agreement.

The Talking Together Facilitator will teport to and be responsible to the Talking
Together Manager on a day to day basis, and to the Executive Ditector for overall
work performance.

Hours of Wotk/Accessibility

The Talking Together Facilitator will work five days per week during normal
business hours (pursuant to the NALSC Personnel Policies & Procedures Manual)
and such other times as may be required to carry out the functions of this work, with
the prior approval of his supetvisor on the day(s) in question.

The Talking Together Facilitator agrees to comply with all lawful instructions given
by his supervisor or Executive Director or their designates.

The Talking Together Facilitator agrees to adhere to all personnel and administrative
policies approved by the Board of NALSC (the “NALSC Personnel Policies &
Procedures Manual”) and as administered by the Executive Director.

The Talking Together Facilitator is deemed to be an employee for the purposes and
application of the NALSC policies, as amended, and except as otherwise agreed to in
this agreement.
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2.3

3.1

3.2
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The Talking Together Facilitator shall generally carry out the duties and
responsibilities of this work from Timmins, Ontario. Travel to NAN First Nations
and communities throughout Ontatio will be required as part of the duties and
responsibilities of this contract, with particular emphasis being those communities
where the Talking Together Program is currently being delivered.

CONTRACT TERM

This Agreement shall be for a period of less than one year starting on April 1, 2013,
and ending on March 31%, 2014. The Talking Together Facilitator agrees to provide
the services outlined in Schedule “A” for this period and NALSC agrees to contract
with the Talking Together Facilitator for the length of this term in accordance with
the terms and conditions contained in this Agreement.

NALSC further agrees to provide the Talking Together Facilitator with notice of its
intention to renew or extend this Contract in anticipation of the contemplated expiry
hereof, on such terms as may be agreed upon. Failure of NALSC to provide notice
of its intention to extend or renew the contract beyond March 31¥, 2014 shall be
deemed to be notice of the termination/expiration of this Contract.

The Talking Together Facilitator’s performance shall be reviewed by the Talking
Together Manager. The Talking Together Facilitator will receive ongoing evaluation
of the execution of this Agreement identifying strengths and areas for improvement.
NALSC reserves the right to evaluate the Talking Together Facilitator at any time
during the course of this Agreement if it is deemed to be necessary.

FINANCIAL ARRANGEMENTS

Contract Amount

The Talking Together Facilitator shall be paid at a pro-rated or adjusted payment in
accordance to an annual payment of 12 months equaling no mote than $41,200.00
per year, and such payment shall be made bi-weekly, with deductions made for E.L,
C.P.P., and Income Tax, if applicable.

Benefits
Nishnawbe Aski Legal Setvices Corporation shall provide the Talking Together
Facilitator with the following benefits:

1) Vacation leave pursuant to Personnel Policies and Procedures Manual) — pro-rated

2) Sick leave pursuant to the NALSC Personnel Policies and Procedures Manual. - Pro-rated.

3) Lieu time based on accumulated overtime as per Sec, 22 of the NALSC Personnel Policies and
Procedures Manual (approved at the discretion of the Executive Director).
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4.1

4.2

5.1

6.1
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Travel Expenses

The Talking Together Facilitator will be reimbursed for all the travel expenses
necessarily incutred in cartying out the duties and responsibilities of employment,
provided that advance approval for such expense is provided by her supervisors or
Executive Director. Reimbursement will be limited to the following items:

) Hotel (room and tax only)
b) Meals

c) Economy Airfare

d) Taxis (receipts required)

€) Mileage (pursuant to NALSC Mileage Policy and limited to equivalent of one
economy round trip fare)

TERMINATION

This Contract may be terminated by NALSC at any time for any reason without
notice.

The Talking Together Facilitator hereby acknowledges the unique circumstances of
NALSC as a not-for-profit corporation dependent on public funds to operate. As
such, the programs/projects under which the Talking Together Program is provided
are dependent on the provision of continued funding by the Ministry of Children &
Youth Setvices that may contribute to the continuation of the projects at NALSC. In
the event that funding for the programs is ended, restricted or limited, then this
Agreement will be terminated.

CONFIDENTIALITY

The Talking Together Facilitator shall treat as ptivate and confidential, both during
as well as after this Agreement, any information concerning the affairs of NALSC,
any information related to clients of NALSC to which she becomes privy during the
course of this Agreement, and agrees not to divulge any such information to any
other person. In addition to the foregoing, the Talking Together Facilitator shall
ensure that any information relating to the identity of clientele will be kept absolutely
and strictly confidendal and shall not be divulged to any person or organization not
entitled to this information whatsoever or howsoever.

Failute to keep all information confidential constitutes a breach of this contract
entitling NALSC to terminate this agreement without noftice.

CONFLICT OF INTEREST

The Talking Together Facilitator agrees to refrain from any dealings with any
business, partnership or undertakings, which do or which have the potential to
conflict with any activity of NALSC.
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ASSIGNMENT OF RIGHTS

The rights, which accrue, to NALSC under this Agreement shall pass to its
SUCCESSOLS Of assigns.

The rights of the Talking Together Facilitator under this Agreement are not
assignable or transferable in any manner whatsoever,

SEVERABILITY

In the event that any provision in this Agreement shall be deemed void or invalid by
a court of competent jurisdiction, the remaining provisions shall be and remain in
full force and effect.

WAIVER

The waiver by either party of any breach or violaton of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach or
violation of it.

ENTIRE AGREEMENT

This Agreement constitutes the entire agreement between the parties and any and all
previous agreements, written or oral, express or implied between the parties or on
their behalf relating to the contract for services as the Talking Together Facilitator by
NAILSC are terminated and cancelled and each of the parties releases and forever
discharges the other of and from all manner of action, causes of action, claims or
demands under or in respect of any agreement.

MODIFICATION OF AGREEMENT

Any modification of this Agreement must be in writing, signed by the parties or it
shall have no effect and shall be void.

GOVERNING LAW

This Agreement shall be governed by and construed in accordance with the laws of
Canada or the Province of Ontario, as the case may be.

HEADINGS

The headings utilized in this Agreement are for convenience only and are not to be
construed in any way as additions to or limitations of the covenants and Agreements

contained in this Agreement.

NOTICES

a} Any notice required or permitted to be given to the Talking Together Facilitator
shall be sufficiently given if delivered to the Talking Together Facilitator personally
or if mailed by registered mail to the employee’s address last known to NALSC.

i
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b) Any notice required or permitted to be given to NALSC shall be sufficiently
given if mailed by registered mail to the NALSC at its address last known to the
Talking Together Facilitator.

c) Any notice given by mail shall be deemed to have been given seventy-two (72)
hours after the time it is posted.

15. INDEPENDENT LEGAL ADVICE

15.1  The Talking Together Facilitator acknowledges that she has read and understands
this Agreement, and acknowledges that she has had the opportunity to obtain
independent legal advice with respect to it.

IN WITNESS WHEREOF the Parties have duly executed this Agreement this 1% day of
April 2013, in the City of Thunder Bay, in the Province of Ontario.

SIGNED, SEALED AND DELIVERED

In the presence of:

WITNESS () B ESIEY

NISHNAWBE-ASKI LEGAL SERVICES CORPORATION

Celina Reitberger, Executive Director



