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NISHNAWBE - ASKI
Legal Services Corporation

Employee Information

1. Personal Information

Full Given Name: Mﬁl@b ; 7 Qb&;—/‘?b o ('\ "
Last { M Initial.

Address: A Nalbz }(/mbo S"J— 277

Strest Address 4 Box #
_Clnmﬁ/zzma /ﬁ//ﬂ_. Lo 1B o
City/Town F‘mwnoe .y Postaf Code

Home Phone: (_7)5 ‘—} (o 23— / 1770 Aﬂemate Phone: (—703— ) Y- / /SU

Primary Email: Y (es|le; [ (2 ANépq (é‘j;’a /z o4 “ (&
SSN#: _ﬁﬁé-—-b/%? —'?D(ﬂ Statun# ) ?Z O / 213@ ) /

2. Job Information

Title:
Supervisor: Departrnent
Work Location: Work Emali

WurkF'none . fléﬁ! ﬁ@?w![}‘ﬁ” CellPhone {(—T

Start Date y 20/ O Benefits

Term Batee. " R Salary: $

3. Emerency Contact information
Full Name: : ]! \en da]a[éjﬂﬁ ':Damnn 1,

Pension: Y /N

Last . First M Initial.
Address: L{' ' 2 p 2lal’ 2 S‘_}'— /):\.,ﬁz.(ﬂ
Street Address Box #
HJ ) V‘S’/ ON }7 && / /(/ 0
City/Town Province Postal Code

Primary Phane: O 06) 3_}2 == Z[/ C} / Alternate Phone: [ ——g—————u
Relationship: 579}/\ .

Updated April 12, 2019




Nishnawbe-Aski Legal Services Corporation

Acknowledgement

**| hereby acknowledge that | have received a copy of the Nishanawbe-Aski Legal Services Corporation
Human Resources Policy Manual .**

**| hereby acknowledge that | have read and understood the Nishanawbe-Aski Legal Services Carporation
Human Resources Policy Manual .**
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Print Name

L

Signature

Dated this 6\@ day of M i ’T/AVJ,zoz_l
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LEGAL AID ONTARIO

AIDE JURIDIQUE ONTARIO

NON-DISCLOSURE & CONFIDENTIALITY AGREEMENT

As an employee of Legal Aid Ontario, you are privy to confidential information. All
information provided to a Legal Aid Ontario employee by a client is confidential,
according to the provisions of the Legal Aid Services Act. This includes information
about the case the applicant is involved in, as well as the applicant's personal and
financial information. Most information provided by lawyers is also confidential.

All LAO records are to be treated as confidential material and may not be disclosed
except in accordance with the provisions of LAO’s Privacy Policy.

NO ONE IS TO READ RECORDS except insofar as the job requires it. RECORDS
ARE NOT TO BE DISCUSSED among fellow workers except for an LAO business
purpose. They should be treated impersonally as part of the day’s work. All records
are business documents and must be treated as such.

We are entrusted with the confidential records of clients and of personnel throughout
the organization. It is expected that you will comply with the principles set forth in
the LAO Privacy Policy and privacy principles. The provisions of the Legal Aid
Services Act make it an offence to disclose confidential information.

Employee Statement of Non-Disclosure and Confidentiality

| have read and understood this statement. | agree to abide by the LAO Privacy
Policy as a condition of employment with Legal Aid Ontario. Unauthorized
disclosure of any confidential material may result in immediate discharge from Legal
Aid Ontario.

| acknowledge that | am bound by the terms of this agreement and the requirements
of the Legal Aid Services Act and that these confidentiality requirements continue
after my employment with Legal Aid Ontario has ceased. | understand that a breach
of the‘confidentiality provisions of the Legal Aid Services Act may constitute an
offehce for which | may be prosecuted.
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Lap Top/Computer Agreement

1. NALSC has issued you a business lap top/computer for work-related purposes. Employees in
possession of NALSC equipment are expected to use the equipment for business purposes only
and to maintain the equipment from misuse, damage or theft.

2. Employees who are provided with NALSC lap tops are accountable for any damage that may
occur.

3. If a NALSC-owned lap top is damaged, lost, or stolen, it must be reported immediately to the
Manager and the Finance department.

4, If a NALSC-owned lap top/computer is damaged, lost, or stolen through the negligence of the
authorized user, that individual will be responsible for reimbursing NALSC for all repair or
replacement costs. He or she will be required to reimburse NALSC the purchase price of the
equipment.

7. At any time the manager of the employee may request for the lap top/computer to be
returned.
Employee Declaration

l, R bbe ’L\, \,\/?5'{ Y, have read and understand the above Lap top/Computer
Agreement and consent to adHere to the rules outlined therein.
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La-;t\gé‘Or Computer? Serial# Colour

raptop GChH095 PRY Wl amq bluck
Brand/Model Brand New? V(‘g Other: “/
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PEFLET ROBERYA ‘B}%WL :
Snmn Dateqfﬂlrlh.fﬂatedenam
1969-12-04 -

smmmﬁnmmdmiﬂmmu Statutes of Canada (1985}
st un Indien au sens ce 2 Loi sur les indiens, dapitre 7 de lofs du Canada {1585)
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Mailing Address:

86 8. Curnberland Street
Thunder Bay, Ontario
P78 2v3

Tel: (807) 622-1413
Fax: (B07) 622-3024

E-mail
Info@nanlegal.on.ca

Website
www.nanlegal.on.ca

Heud Office:

150 City Road
Fort William First Nation
Thunder Bay, Ontario
P7J1J7
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